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Statutory orders and notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) and by Central Authorities (other than the 

Administration of Union Territories). 


ministry of LABOUR and REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 1st September. 1072 

S.O. 2539.— In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta in the 
industrial dispute between the employers in relation to 
the Allahabad Bank and their workmen, which was 
received bv the Central Government on the 26th 
August, 1972. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA. 

Reference No. 37 of 1972 

Parties : 

Employers in relation to the Allahabad Bank- 

AND 

Their workmen. 

Present : 

Sri S. N. Bagchi— Presiding Officer. 

Appearances : 

On behalf of Employers— Sri A. Roy, Chowdhury, 
Labour Adviser with Sri Deyal Das, Staff 
Officer. 


On behalf of Workmen . — Sri Laxmi Prasad Fandey, 
President, Allahabad Bank Indian Staff Asso- 
ciation, 

State: West Bengal. Industry: Banking. 

AWARD 

Bv Order No. L-12012/1/72-LR.UI, dated 30th May, 
1972, the Government of India, in the Ministry of 
Labour and Rehabilitation, Department of Labour and 
Employment referred the following industrial dispute 
existing between the employers in relation to the 
Allahabad Bank and their workmen, to this Tribunal, 
for adjudication, namely. — 

“Whether in view of the past service of Shrl 
Lakhendra Prasad, Peon of Burrabazar Branch 
of the Allahabad Bank, the management was 
justified in issuing him an order dated the 23rd 
October. 1971, appointing him afresh as a 
probationary Chowkidar ? If not, to what relief 
is the workman entitled ?” 

2, After issuing of notices to the parties calling upon 
them to file their respective statement of case, on 5th 
June, 1972, the individual workman Sri Lakhendra 
Prasad, Peon of Burrabazar Branch of the Bank who is 
the only workman interested in this dispute filled an 
application before this tribunal on 14th July, 1972 where 
he stated that he had no dispute whatsoever against the 
employer Bank as he had been appointed as a Peon in 
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the Bank with retrospective effect from 16th February, 
1970 and had been allowed all the benefits and conti- 
nuity of service since that date. In the second para- 
graph of the letter the workman stated that he is no 
longer interested in being represented by the Opposite 
party Association meaning the Allahabad Bank Indian 
Stall Association. In the penaltimate paragraph of the 
said letter it is stated that this tribunal should record 
a ‘no dispute’ award. 


3. The employer, Allahabad Bank, also filed an appli- 
cation on 12th July, 1972 before this tribunal and in 
paragraph 3 of the application the Bank referred to a 
letter addressed by the workman which Is annexure A 
to the application wherein the workman has expressed 
his intention not to continue further with the case as 
he claims to have withdrawn the said 'case. The Bank 
in paragraph 2 of the application states that the work- 
man has already been appointed in the Bank’s service 
with retrospective effect from 10th February, 1970 and 
he has been allowed all the benefits of permanent ser- 
vice for the intervening period on the basis of the date 
of his appointment. Now these two applications were 
ordered to be placed today before all the parties, the 
workman, the Employers and the Union. 


4. The union today has filed an application saying 
that the General Secretary is away from the town and 
he has taken all the key and everything of the office of 
the union. Therefore, the union prays for a week’s time 
for submission of the views of the union. I do not find 
any reason for an adjournment of this matter. The 
dispute involves a single workman. Prima facie such 
a dispute does not come even within Section 2A of the 
Industrial Disputes Act, As it was a dispute regard- 
ing employment or non-employment of the workman it 
could be espoused even if it is a ease of single workman 
by the union. But the pre-condition for the union's 
espousing shell a case of individual workman is, as has 
been laid down in a series of decisions by their Lord- 
ships of the Supreme Court as, (i) that a substantial 
number of workmen of the union must have approach- 
ed the union for espousing the cause of a single work- 
man; fill the union must have by a resolution in the 
meeting in which such substantial number of workman 
have participated being interested in the single work- 
man’s dispute, came to a definite resolution that the 
union should espouse the cause 0 f the single workman 
because substantial number of workmen are interested 
in the dispute. Unless these are established prima 
facie a dispute regarding an individual workman’s terms 
of employment goes beyond the scope of the Industrial 
Disputes not only beyond the scope of Section 2A which 
is not applicable here, but also beyond the scope of Sec- 
tion 2 (kl of the Industrial Disputes Act. Collectively 
should be writ large in the union’s representation when 
the dispute involves a single workman. The other point 
is that when the individual workman is satisfied that he 
has no dispute with the employer, his right to approach 
the tribunal before which the dispute ifl pending adju- 
dication can not he whittled down either by the union 
or by the tribunal. He has got TIB birth right to come 
and represent his own case disregarding the union itself. 
Here it has been a ease like this. The individual work- 
man for whom the union apparently espoused the cause 
has been duly accommodated by the employer with all 
the benefits which he demanded of the employer and he 
savs he has nothing more to complain and he has no 
further grievance. His all claims’ have been satisfied. I 
wnnde- how the union could have any views on sueh a 
matter. Accordingly, I do not find any substantial rea- 
‘ son for the union to intervene in such a matter and to 
get an adjournment for no substantial cause and for r.o 
substantial benefit to the workman concerned. Accord- 
ingly, I reject the union’s prayer. 


5, T have examined the workman on oath and I have 
recorded his statement which fullv corroborates his 
application as well as the application filed by the ma- 
nagement, In view of the circumstance* stated above. 


I pass a ‘no dispute’ award in the dispute under 
Reference, 


This is my award. 


(Sd.) S. N. Bacchi, 
Presiding Officer. 


Dated, August 16, 1972. 


[No. L.12012/1/72/LRIII.] 

S.O. 2540. — In pursuance of section 17 of the Indus- 
trial Disputes, Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Industrial Tribunal (Central), Hyderabad in the Indus- 
trial dispute between the employers in relation to the 
Ruby General Insurance Company Limited, Hyderabad 
and their workman, which was received by the Cen- 
tral Government on the 23rd August, 1972. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Present: 1 1 

Sri P. S. Ananth, B.Sc., B.L., Chairman, Industrial 
Tribunal (C), Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 8 of 1970 


Between: 

Workman of Ruby General Insurance Company 
Limited, Hyderabad Branch. 

AND 

Management of Ruby General Insurance Company 
Limited, Hyderabad Branch. 

Appearances: 

Sarvasri K. Raghava Rao and M. Panduranga Rao, 

Advocates . — for workman. 

Sri B. K, Seshu, Hony. Secretary, Federation of A.P. 
Chamber of Commerce and Industry , — : for manage- 
ment 

AWARD 

The Government of India, Ministry of Lahour, Em- 
ployment and Rehabilitation (Department of Labour 
and Employment) by its Order No. 40|2|70-LR I 
dated 9th February, 1970 referred the foTowing dis- 
pute under Section 10(1 )(d) of the Industrial Disputes 
Act, 1947 (hereinafter referred to as the said Act) for 
adjudication to this Tribunal, namely: 

"Whether the management of the Rubv General 
Insurance Company Limited was hi stifled in 
terminating the services of Shrl M. Vishwa- 
nath, a workman of the Ruby General In- 
surance Company Limited. Hyderabad Branch 
with effect from the 2 nd September, 1968? If 
not, to what relief is Shrl M. Vishwanath 
entitled?” 

This reference was taken on file as Industrial Dispute 
No. 8 of 1970 and notice were issued to the parties. 
For the purpose of convenienee the Workman is referred 
to as the Petitioner and the Ruby General - Insurance 
Comnanv Limited, Hyderabad Branch Is referred to 
as the Respondent In the course of this Award. 


2 The petitioner in his claims statement contended 
as follows: The petitioner joined Rubv General T "' 
surance Company Limited. Hyderabad Branch in 
March. 195R as a clerk. On 1st November, 1962 he has 
be»n promoted as Accountant by which date he was 
drawing a salary of Rs. 175.00 Per month. He reeelv- 
pr] Increments frnm time to time find Vip _ 

drawing Rs. 425-00 as on the date of 
an Increment of Rs. 40-00 ordered on 20ih Man 1967. 
has not fi»en riven effect to. Whl’e so the Branch 
Manager one Sri Pr^tam Singh took pointed dish ^ 
to him and was writing false complaints against him 
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lo Lhe Head Office. Out ot malice the Branch Manager 
^ul uiiii uansicrred lo iturangaoaa on 1st July, mud. 
xiiougn tne tiansier was maianue, in obedience to tne 
orders no joined service at Aurangabad. Not salisneu 
wnn Uus tne jJi'ancti Manager got issued an order uj. 


Liie Divisional Manager dated 2nd September, r96t», 
terminating Lne service of tne petitioner and this c rder 
was served on tne petitioner on 6th September, 1968. 
ine order tnougn puipoited to be an order oi termi- 
nation is in eilect a cIouk lor dismissal as py then- 
letter dated i'itn March, 1969 (.evidently tne date 17th 
March, 1969 is a mistake tor 17th March, 1968). lie 
made several allegations oi misconduct against the 
petitioner. No opportunity was given to the petitioner 
to disprove the allegations made against him. lhe 
order is in vio_ation ot principles ol natural justice and 
is illegal. That apart, the Management has no power 
under the contract oi Employment tor passing an order 
ol termination witn one month’s notice. In tne absence 


oi such a power the order ot termination is illegal and 
void. The petitioner uddressea the Management that 
the termination oi his service without giving an oppor- 
tunity to explain his charges is Illegal and he also 
requested that the details of the allegations on the 
basis nf which the said concluuinn was arrived at might 
be given to him and that he might be given an oppor- 
tunity to answer the allegations. To the said letter 
dated 27th September, 1968 the petitioner received a 
letter dated 5th October, 1968 from the Divisional 
Manager, Bombay simply stating that his services were 
properly terminated and that all the dues can be col- 
lected iroin the Branch Office. After that the petitioner 
approached the Branch Office daily but ultimately on 
UUi October, 1968 he has been served with the latter 
mentioning that he would be paid notice pay of 
Bs, 40U-00 tor September, 1968 and the Puja bonus of 
Rs. 285-00 and Rs. 40-00 towards Salary for July, 1968 
and Rs. 70-00 towards T.A. for August, 1968 and 
Rs. 30-00 being the difference towards T.A. for July, 
1968. The Branch Manager insisted that he shou.d 
sign a llnal settlement Memo and receive the amount 
but the petitioner refused to sign and he addressed a 
detailed letter dated 16th October, 1968, to the Divi- 
sional Manager, Bombay for which he received a reply 
dated 25th October. 1968 to the elfecl that if i ny 
further letter is written by him the same shall not be 
replied. The order of termination is illegal because 
the notice pay was not paid as part of the same tran- 
saction and further the order of termination Is the 
outcome of personal malice of the Branch Manager. 
So the petitioner is entitled to reinstatement. 


3. The respondent filed its counter contending as 
follows- The Petitioner employed was mainly In the 
managerial capacity, that is, incharge of the Accounts 
in the Brunch Office and so the provisions of the faia 
Act do not apply as he was not a workman. So this 
Tribunal has no jurisdiction to adjudicate upon the 
reference. The petitioner was made incharge of the 
Accounts Section and was drawing emoluments "mount- 
ing to Rs. 425. As regards the Increments of Rs. 40 
the Branch Manager in good faith had recommended 
this increment but the Read Office rejected the some. 
So the petitioner is not entitled to it. It is denied that 
the Branch Manager took a pointed dislike to the peti- 
tioner and was writing false complaint against him. 
It is denied that out of malice the Branch Manager got 
the petitioner transferred to Aurangabad. The order 
of termination dated 1st September, 1968, (evidently 
the date is mistake for 2nd September, 1968) was in 
pursuance of the inherent right of the management and 
was a termination simplicitor. But it is not n effect, 
a cloak for dismissal. In spite of the allegations made 
against the petitioner opportunities were given to Mm 
and the petitioner was warned from tune to time, lhe 
termination order is not in violation of principles of 
natural justice. The management has the power of 
passing an order of termination with one months 
notice. It is denied that the Branch Manager insisted 
that the petitioner should sign the final settlement 
memo and receive the amounts specified in the claim 


statement. Though tile respondent was treating the 
peuLioner very well, ne stalled mailing raise allega- 
tions against me nranen Manager, lne petitioner -was 
auviseu irom Lime to lime lo lecltiy Ms uenaviour out 
witn no enect. ine allegations mane by tne petitioner 
weie enqunea it py tne Divisional Manager ancl tney 
were round to be baseless and’ so the petitioner was 
warneu. rne petitioner sLaned neglecting ms loutmo 
wont and as wen anu Income rax rtetutqs were nut 
suuiiniiea reguiany. Tne petitioner gave advances to 
me stan members witnout prior permission or the 
nranen Manager. Irom lime to time the amounts 
were not deposited In the Bank regularly, a memo 
was issued to him on 7th Octoper, 1967, to which the 
petitioner replied on 11th October, 1967. The ‘anguugo 
ana tenor or the reply indicates the conduct oi tne 
petitioner. Disciplinary action could have been taken 
on tne petitioner out tne respondent iell that b.y giving 
mm another opportunity he would improve his position. 
To furtner boost up his position in the Company he 
was transierred to Aurangabad to took alter tne exist- 
ing business until which tne Company was receiving 
irom M/s. Kaiiash Motors, Aurangabad, instead oi 
attending to the business of the company and improv- 
ing tne same at Aurangabad the petitioner picked up 
quarrels with the valued clients of the company wfio 
were giving a premium of Rs. 1,59,000-00 a year. In 
tact, tn« said Kaiiash Motors repeatedly wanted the 
petitioner to be transferred from that place. Th* 
respondent miormed the petitioner of uns and asked 
him lo get himself right. As the respondent could not 
ailord tu loss the business at Aurungaoad the petitioner 
was asked to get back to Hyderabad and await further 
instructions but instead he went to Bombay ignoring 
tile instructions given to him. In view of the past 
conduct and behaviour of the Management had lost 
confidence in him particularly when he was incharge 
of a responsible position in the Company. So instead 
of making it difficult for him to get an alternate em- 
ployment, the Management considered and thought it 
lit to terminate his service as a termination simpuciter. 
After the termination the petitioner started indulging 
ana writing articles to various newspapers detaining 
tne Brancn Manager and other officers of the manage- 
ment with intent to undermine the reputation of the 
company and Its officers. If this TriDunal considers 
that the termination ls no t a termination simpheater 
tne respondent is ready and willing to establish the 
enarges levelled against the petitioner so that the Tri- 
bunal itself may form an opinion on the conduct of 
tne petitioner. In view of this, the respondent has 
lost confidence in the petitioner. The Tribunal ■ will 
not on the facts and circumstances of the case order 
reinstatement of the petitioner 

4. The dispute that ls now referred to this Tribunal 
for adjudication is whether the management of the 
Ruby General Insurance Company Limited was Justified 
in terminating the service of Shri M, Vishwanath, a 
workman of the Ruby General Company Limited, 
Hyderabad Branch with effect Irom the 2nd September, 
1968 and if not, to what relief is Shri M. Vishwanath 
entitled? 


5. The petitioner joined service of the respondent first 
as a Typist-Clerk on 24th March, 1958. Later he was 
promoted as Accountant in the year 1962. M.W. 1 (Sri 
Preetam Singh) was the Manager of the Branch Office 
at Hyderabad. There had been some dillerences between 
the petitioner and M.W. 1 as seen from the evidence in 
this case. Finally be was transferred to Aurangabad by 
order dated 1st May, 1968 which is Ex. W. 1. The 
evidence shows that before the petitioner took charge at 
Aurangabad he was given some training at Bombay. 
Some of the documents show that at Aurangabad his 
relations with one Kaiiash Motors were not cordial. 
Ex, M. 10 is the copy of the letter dated 20th August, 
1968 written to the petitioner by M.W. 2 intimating the 
petitioner that he was not maintaining good relations 
with Kaiiash Motors and so he was retransferred to 
Hyderabad, According to the petitioner when he 
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reported for duty at Hyderabad, M.W. 1 was at Bombay 
and after his return when he met him (M.W. 1) he asked 
him not to attend office since he was expecting some 
order from Bombay and that within four days he received 
the order of termination which is Ex. W. 9 dated 2nd 
September, 1968. In continuation of the order Ex. W. 9 
the respondent sent the letter, the original of Ex. M. 10 
dated 6th September, 1988 intimating him that certain 
vouchers referred to in the letter were received from 
the Bombay Office and that the petitioner may return 
them duly receipted from payment. On the same day 
the petitioner sent his reply Ex. M. 15 dated 6th Septem- 
ber, 1968 stating that there was no use in sending the 
issue vouchers and that if Jae received them, then they 
would be sent back to the Bombay Office on the next 
day causing unnecessary inconvenience to him and so 
the vouchers may be returned to the Bombay Office. 
The endorsement in Ex. M. 16 shows that finally the 
petitioner had received the vouchers on 14th October, 
1968. After the receipt of the order of termination tho 
petitioner appears to have made a complaint to the 
Regional Labour Commissioner (Central). The Govern- 
ment of India did not think it fit to refer the dispute to 
the Industrial Tribunal and so the petitioner filed writ 
Petition No. 2128/69 requesting the High Court to give 
direction to the Government of India to refer the dispute 
to the Industrial Tribunal. This Writ Petition was 
allowed on 5th December, 1969. Subsequent to the 
order of the High Court, the Government of India 
referred the dispute to this Tribunal by Its Order dated 
9th February, 1970 for adjudication. 

6. The contention of the petitioner is that that the 
order purpoting to be an order of termination is in effect 
a cloak for dismissal because several allegations of 
misconduct were made against the petitioner but that 
no opportunity was given to the petitioner to disprove 
the allegations made against him and that the order is 
in violation of principles of natural justice. One of 
the contentions of the respondent as seen in its counter 
is that the petitioner was employed mainly in the 
managerial capacity and so he is not a workman and 
that he is not a workman and so this Tribunal has no 
jurisdiction to adjudicate upon this reference. Though 
this contention was put forward, when the petitioner 
Held M.P, No. 3 of 1971 requesting this Tribunal to call 
for certain documents from the respondent, this petition 
was dismissed by my learned predecessor on 16th Feb- 
ruary, 1971 observing that the Management did not press 
the plea that the petitioner is not a workman and that 
therefore the necessity for the documents mentioned in 
the petition did not arise. The learned counsel for the 
respondent also did not raise this objection at the time 
of arguments. So in asmuctl as the respondent did not 
press its objection that the petitioner is not a workman, 
the question whether the petitioner is a workman and 
whether this Tribunal has got jurisdiction to adjudi- 
cate upon the reference does not arise for considera- 
tion. 

7. The next contention of the respondent is that the 
order of termination was in pursuance of the inherent 
right of the management and that it is an order simpli- 
citer and that there has been no violation of principles 
of natural justice. It is common ground that no domes- 
tic enquiry was held before terminating the services of 
the petitioner. If it Is held that the order of termina- 
tion is not an order of termination simpliciter but that 
it is only colourable exercise of power, then the order 
of termination cannot be justified in asmuch as no 
regular domestice enquiry had been held and as the 
petitioner was not given an opportunity to put forth his 
defence. Now it has to be seen whether the order of 
termination can be said to be an order of termination 
simpliciter. 

8. Now from the evidence It is seen that there is no 
order of appointment showing the conditions of service. 
The petitioner says in his evidence that at the time of 
his first appointment he was not given any order of 
appointment and that no rules about, conditions of 
service were served upon him at any time. No doubt 
It is elicited from him In the cross examination that he 


did not demand or ask for an order of appointment when 
he was originally appointed in the respondent company. 
But it does not make any difference because if the 
resppndent wants to say that it can terminate the 
services of the petitioner by/ giving one month’s notice, 
there must be some thing in writing to show that it was 
the understanding between the parties or that there is 
such a rule. It is conte 2 ided by the learned counsel for 
the respondent thut in asmuch as there Was no enquiry 
prior to the order of termination of services',' the matter 
is at large before this Tribunal and that if the evidence 
produced by the respondent shows the misconduct on 
the part of the petitioner than the order of termination 
is justified. M.W. 1 says that he waa given the peti- 
tioner a very fair treatment which Is evident from the 
circumstance that he promoted him as an Accountant 
when a vacancy arose, that he found lot o'f change in 
his nature alter his promotion as an Accountant, that 
the petitioner started writing very irritating letters to 
the Zonal Manager making false allegations against 
him that the allegations made against him In Exs. M. 8 
and M. 9 are absolutely false, that he received a copy of 
the letter dated 20th August, 1968 written by 'the 
Divisional Manager to the petitioner which is_Ex. M. 10, 
that Exs. M. 11 and M. 12 are also the copies of I he 
letters written by the Divisional Manager to the Peti- 
tioner, that on many occasions memos were issued to 
the petitioner for irregularities, that Exs. M. 1 and M. 3 
to M. 5 are some of those memos, that the petitioner 
was making payments to other employees In their office 
without his knowledge, that in that connection he 
received a letter Ex. M. 13 from the Divisional Manager, 
that Kailagh Motors at Aurangabad is a valuable client 
of their Company that Bafna is the proprietor of Kailash 
Motors, that copies of two letters dated 10th August, 
1968 and 12th August, 1968 (reference is to Exs. M, 29 
and M. 30) were sent to the Divisional Manager that 
the Divisional Manager. (The Divisional Manager refer- 
red to is M. W. 2) expressed his tegref through 
his letter Ex. M. 14 and that In Ex. M, 10 the 
Divisional Manager Informed the petitioner about his 
displeasure and disapproval of the behaviour of the 
petitioner. He further says that the discipline in the 
office was shattered completely as a result of the beha- 
viour of W.W. 1 and that the Company has no confid- 
ence and that Company is ready to pay any compen- 
sation awarded by the Tribunal, if for any reason the 
termination order is found to be not valid and proper. 


9. M,W. 2 (Sri J. B. Setalvad) is Regional Manager, 
Ruby General Insurance Company, Bombay and ac- 
cording to him he first joined as Divisional Manager 
in January 1962 and that from 1957 he is working as 
Regional Manager. He says that the petitioner was 
writing directly to him in some cases, that he had 
occasion to meet the petitioner whenever he visited the 
Branch Office and that he told the petitioner that he 
should not directly address the Ifead Office and that he 
should route his. letters thnough the Branch Manager, 
that he knew that there were differences between the 
petitioner and M.W. 1, that in his letter Ex. M. 23 he 
has mentioned about the discussion he had with the 
petitioner and that he has also mentioned there that 
he should be disciplined and that if he is not able to 
carry on with the instructions of the Branch Manager, 
he may resign, that in spite of all these the petitioner’s 
increments were not stopped or withheld, that after 
the petitioner wrote a letter Ex. M. 26, they galled the 
petitioner for training at Bombay and from Bombay 
he was posted to Aurangabad, that they received several 
letters from Kailash Motors about the working cf the 
petitioner, that when he received Exs. M. 29 and M. 30 
he phoned up to the petitioner and told him that he 
should improve his behaviour and that he also sent a 
letter of apology Ex, M. 31 which is the copy of that 
letter (same as Ex. M. 14), that the petitioner was 
transferred to Hyderabad Branch and that later on his 
services W'ere terminated as he lost confidence in him. 
In the cross examination it is put to him that Kailash 
Motors made two claims with reference to an accident 
to tractors, and that there was a false claim put up 
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by Kailash Motors and ho says that ho does rot re- 
member whether Kailash Motors made two claims v/ith 
reference to any accident to any tractors because these 
\could be handled by Hyderabad Branch and the con- 
cerned department of Bombay first and that ho has to 
refer to the whole matter from the lile in the office 
and that wiLhout seeing the relevant papers he cannot 
say whether such a claim was a false claim. Ido the 
trend of the cross-examination of 1VL.W. 2 relating lu 
Kailash Motors shows that when Kailash Motors had 
made some false insurance claim the petitioner did not 
agree to it and so Kailash Motors was prejudiced, bul, 
whatever may be the reason the fact remains that the 
petitioner did not get on well with Kailash Motors 
and so he had to be re-transferred to Hyderabad. 

10. The evidence in this case also shows that from 
1967 onwards there had been some complaint or other 
against the petitioner because the relevant documents 
are llled only from the year UJH7 though it is now 
contended that even from 19G2 there had been com- 
plaints against the petitioner. The evidence also shows 
that the petitioner had been malting some complaints 
against M.W. 1 and that there had not been smooth 
working Jn the office so far as the petitioner and 
M.W. 1 are concerned. If the behaviour of the petitioner 
was not proper, in the usual course, a regular charge 
sheet shou d have been issued to the petitioner so that 
he may have an opportunity of putting forth his 
defence. According to the petitioner M.W. 1 started 
teasing him from 31st December, 1962, that the Hyder- 
abad Office is supposed to transfer rupees forty to sixty 
thousand towards agency commission, that a part of 
(i.e.) about rupees ten thousands was received by 
M.W. 1 in cash on 31st December, 1962, that from that 
time M.W. 1 started teasing him, that .abuses wero 
common to him (petitioner) and that kicking and 
slapping and abuses were routine allairs. So accord- 
ing to him M.W. 1 was not treating the stall including 
him properly. Some of the letters written by the 
petitioner referred to the allegations made against 
M.W. 1 and they are Exs. M. 2, M- 9 and M. 24. So if a 
regular enquiry had been conducted some more facts 
might have come to light but no such enquiev had 
been held. So even though in Ex. W. 9 it is mcr?ly 
stated that the Management could not continue t. c 
petitioner further in employment as it had lost con- 
fidence in him, in fact the order was passed was only 
as a sort ot punishment in view of the past conduct of 
the petitioner in writing letters to M.W. 2 directly and 
also in view of the diil'erences between the petitioner 
and M.W. t. No doubt the Management might have 
lost confidence in the petitioner and so it wanted to 
terminate his services. But in the absence of any 
specific rule or Standing Orders showing that the 
services of an employee can be terminated if the 
Management loses confidence in him, it is not open to 
the Management to pass an order like Ex. W. 9 without 
holding a regular enquiry. Under the circumstances of 
this case, I am satisfied that the present order passed 
is only b,v way of punishment but that it Is not an 
order oL' termination simpliciter. So the order ot ter- 
mination passed against the petitioner under the cir- 
cumstances of this case cannot be justified as the said 
Order is only a colourable exercise of power. So the 
order passed against the petitioner is liable to be set 
aside. 

11. Normally when an order of termination is set 
aside, the proper order that has to be passed is one 
for reinstatement of the employee. But. in certain ex- 
ceptional cases when reinstatement is not the proper 
order that can be passed, then the employee should be 
given only compensation. Now the order passed against 
the petitioner shows that the Management had lost 
confidence. If there is satisfactory evidence to show 
that the Management in this case can be said to have 
lost confidence in the petitioner, then it would not be 
proper to direct reinstatement and only compensation 
can be awarded. Even according to the petitioner his 
relations with M.W. 1 have not been cordial from 
December 19G2. If the relations between the petitioner 


und M.W. 1 were not cordial the management could 
either have taken action against the petitioner in case 
the petitioner was in lault or if for any reason it did 
not choose this course then the petitioner could be 
transferred to some other branch. Ex. M, 1 shows that 
the petitioner was issued that memo for insubordina- 
tion. The reply Ex. M. 2 given by the petitioner shows 
his fee ings towards M.W. 1. Ex. M. 3 is another memo 
issued to the petitioner stating Lhat he had given some 
advances without the permission of the Branch Manager. 
Exs. M. 7 and M. 8 arc copies of the Newspaper ‘Deader’ 
w.rerein a reference is made to the aifairs of Ruby 
General Insurance Company and in particular about 
M.W. 3 The petitioner says that he gave Exs. M. 6 and 
M. 7 to M.W. 1 and that in Ex, M. 0 the manuscript 
on the top of the second page is in his handwriting 
and this manuscript is as follows “I think you must 
have read Anti-Corruption Weekly D/llth April, 1969”, 
The poti 1 loner also says that he wrote letters Exs. M. 8 
and 1V1. 9 and that there is a reason for writing such 
letters. It is seen that the Management without taking 
any disciplinary action against the petitioner had finally 
transferred him to Aurangabad. Even there the peti- 
tioner could not fair well, whatever may be the reasons 
given now by him. Ex. M. 5 (same ag Ex, M. 11) is 
the copy of the letter written by M.W. 2 to the peti- 
tioner giving warning to the petitioner for disobedience 
of orders. Ex. M. 1(1 (same us Ex. M, 22) is the copy 
of the letter written bv M.W. 1 to the petitioner wherein 
he had stated that the petitioner was not able to main- 
tain good relations with Kailash Motors pnd that 
instead of creating goodwill and procuring other busi- 
ness, the petitioner had made a mess and spoiled the 
business relations with Kailash Motors and so he was 
being transferred back to Hyderabad. Ex. M. 14 (same 
as Ex. M. 31) is the copy of the letter written by M.W. 2 
to the proprietor of Kailash Motors stating that they 
had deputed a wrong person thereby meaning the peti- 
tioner and that the petitioner was being transferred to 
Hyderabad and that he (M.W. 2) may be pardoned for 
the misconduct of the petitioner. So from the docu- 
ments referred to above it is clear that the petitioner 
was not getting on well at Hyderabad under the Branch 
Manager (M.W. 1) and again when he was transferred 
to Aurangabad, there also he was not getting on well, 
The petitioner himself admits that he paid advances to 
all the members of the staff without the permission of 
the Branch Manager. No doubt he also says that he 
had paid gdvance to peons, though at an earlier stage 
he stated that he paid the advances to all the members 
ol the staff. The fact whether he paid the advances 
to the staff or to the peons is not of much consequence 
but the fact remains that he paid advances without the 
permission of the Branch Manager. So under these 
circumstances it cannot be said that the present conten- 
tion of the respondent that the Management had lost 
confidence and so the Management had to issue a letter 
of termination Ex. W, 9 is not well founded, 

12. The learned counsel for the respondent relied 
upon the decision reported in RUBY GENERAL IN- 
SURANCE CO LTD. v. P. P. CHOPRA (SUPREME 
COURT LABOUR JUDGMENTS 196(1 to 3970, Volume 
7, page 800). In that case a stenographer was dismissed 
from service. Their Lordships observed that if the 
employer cannot repose confidence in the stenographer 
he cannot make any use of the services as a steno- 
grapher and so under those circumstances the Tribunal 
ought not to have directed reinstatement but awarded 
suitab'e compensation. Their Lordships further ob- 
served that the Tribunal has to examine the circum- 
stances of each case to see whether reinstatement of 
the dismissed employee is not inexpedient or improper 
He also relied upon the decision reporter) In M/ s. 
TULSIDA PAUL v. SECOND LABOUR COmth [1971 
(I) LLJ, page 526— -Supreme Court]. There Lordships 
observed that they held in M/s. HINDUSTAN STEEL 
LTD. v. ROY (1969) 3 S.C. Cases 513, that though the 
normal rule, in cases where dismissal or removal from 
service is found to be unjustified is reinstatement, In- 
dustrial tribunals have the discretion to award com- 
pensation in usual or exceptional circumstances where 
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the Tribunal considers, on consideration of the con- 
flicting claims of the employer on the one hand and of 
the workmen on the other, reinstatement is inexpedient 
or not desirable. 

13. Considering the nature of the job and the nature 
of the business done by the respondent in order to 
have good business relations there must be conndence 
in a person holding the job like the petitioner. It is 
seen Irom the evidence of M.W. 1 and M.W. 2 that even 
tiiough the Management had not been taking strict 
disciplinary action and even though the petitioner was 
being given increments and promotion, the conduct of 
the petitioner did not improve and so they had lost 
confidence m him. The nature of the job held by the 
petitioner also shows that it is a post of confidence 
and that if once the management loses its confidence 
then the Management cannot be expected to keep such 
a person. Considering all the above said facts 1 am 
satisfied that there is sufficient justification for the con- 
tention of the respondent that it had lost confidence 
in the petitioner. When an employer loses confidence 
in his employee, particularly in respect of a person who 
is discharging an office of trust and confidence, there 
can be no justification for directing his reinstatement 
and so the only course open in this case is thai while 
maintaining the order of termination the employer can 
be directed to pay compensation for termination on 
account of loss of confidence. So under circumstance 
of this case I am satisfied that though the order of 
termination is liable to be set aside, the order reinstate- 
ment cannot be passed for the reasons already given. 

14. Now it has to be seen what compensation can be 
directed to be paid to the petitioner. It is now seen 
from the evidence that the petitioner had put in about 
104 years of service in alt and that at the time ot 
termination of his services he was drawing a salary 
of Rs. 425.00. As it is there are no Standing Orders 
or any other rules of the respondent to snow the 
method of calculation of compensation in cases where 
a person's services are terminated instead of the em- 
ployee being dismissed from service. So, when once 
tne services of a particular employee are terminated 
on the ground of loss of confidence then it would only 
amount to retrenchment and in that case the provisions 
oi Section 25F of the Said Act can be applied. As per 
Section 25F no workman’ employed in any industry who 
has been in continuous service for not lefes than one 
year under an employer shall be retrenched until he 
has been given one month's notice in writing or he has 
been paid one month s wages in lieu of such notice and 
that he should also be paid compensation which shall 
be equivalent to 15 days average pay for every com- 
pleted year of continuous service or any part thereof 
in excess of six months. It is now seen from the 
evidence of M.W. 1 that the petitioner was appointed 
on 24th March, 1958. Even according to the petitioner 
he was appointed on 24th March, 1958. According to 
the petitioner he received Ex. W. 9 order only on 6th 
September, 1968. So it is seen that he had put in all 
a continuous service of 10 years, 5 months and 18 days. 
I feel that under the circumstances of this case since 
only 12 days are short to complete six months from 
24th March, 1968, the total service may be taken as 
104 years. It is common ground that the petitioner was 
drawing a salary of Rs. 425.00, so the 15 days average 
pay comes to Rs. 212.50 i.e. half of Rs. 425.00. Under 
Section 25F(b) 15 days average pay can be paid if an 
employee has put in further service of six months be- 
yond the period of one year of continuous service. So 
it can be taken that the petitioner has put in 11 years 
of service and at the rate of Rs. 212.50 per year it 
comes to Rs. 2,337.50. It is also contended by the 
learned counsel for the petitioner that since the peti- 
tioner is now aged 40 years it would not be possible 
for the petitioner to get any job. The evidence of 
W.W. 3 says that he worked for a month in Madhava 
Rao & Son and that subsequently he failed to secure 
any job and that he is undergoing training under M/s, 
Nataraja Iyer and Co. Chartered Accountant since 
25th August, 1969 and that he is not paid salary or sti- 


pend for his training. So it may take some more time 
for completing his training and setting up practice. It is 
also seen that irom the time his services were terminat- 
ed the petitioner did not get any other job until he 
started taking training from the Chartered Accountant. 
Taxing all taese iactors into consideration I feel that 
the petitioner should oe given additional compensation 
Desides what is provided under Section 25F of the said 
Act and I fix the additional compensation of 6 months’ 
salary which comes to Rs. 2,550.00 (i.e. Rs. 425.00X6). 
So in all the total compensation comes to Rs. 4,887.50. 
It is not clear from the evidence whether the petitioner 
was paid one month’s salary in lieu of one month’s 
notice. So if one month’s wages was not paid in lieu 
or notice then the respondent should pay this amount 
also to the petitioner. 

15. For all the aforesaid reasons, so far as the dispute 
is referred for adjudication is concerned, I hold that 
the Management of the Ruby General Insurance Com- 
pany Limited was not justified in terminating the ser- 
vices of Sri M. Vishwanath and that though normally 
reinstatement should be ordered in this case for the 
reasons already given, reinstatement cannot be ordered 
and that the petitioner is entitled only to compensation 
and that the respondent should pay compensation of 
Rs. 4,887.50 within one month from the date of the pub- 
lication of this award together with th§ sum of 
Rs. 425.00 representing the wages for one month in 
lieu of notice if this amount had not already been paid. 

Award is passed accordingly. 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 29th day of July, 1972. 

(Sd.) F. S: ANANTH: 

Industrial Tribunal. 

Appendix of evidence 

Witness examined for workmen: 

W.W. 1 M. Viswanatham 
Witnesses examined for respondent: 

M.W. 1: Preetam Singh 

M.W. : J. 13. Setalwad. 

Documents Exhibited for Workmen 

Ex. W.l— Letter dated 1st May, 1968 from the Divi- 
sional Manager, Rubby General Insurance Co. Ltd., 
Camp : Hyderabad addressed to M. Vishwanath. 

Ex. W.2— Letter dated 28th May, 1968 of M. Vishwa- 
nath. 

Ex. W.3 — Letter dated 3rd June, 1968 from the Divi- 
sional Manager, Rubby General Insurance Co. Ltd., 
Bombay addressed to M. Vishwanath. 

Ex. W.4— Letter dated 10th August, 1968 from M. 
Xishwanath addressed to Jagdishbhai. 

Ex. W.5— Letter dated 10th August, 1968 from M. 
Vishwanath addressed to the Motor Claims Depart- 
ment, Divisional Office, Bombay. 

Ex. W.6— Letter dated 12th August, 1968 of M. 
Vishwanath addressed to Sri Vyas. 

Ex. W.7 — Letter dated 17th August, 1968 addressed to 
Sri Vyas. 

Ex. W.8 — Letter dated 20th August, 1968 of J. B. 
Setalwad. Ruby General Insurance Co. Ltd., Bombay 
addressed to M. Vishwanath. 

Ex. W.9 — Letter dated 2nd September, 1968 of Divi- 
sional Manager, Ruby General Insurance Co. Ltd., 
Bombay addressed to M. Vishwanath. 

Ex. W.10 — Certified copy of the order of the High 
Court in W.P. No. 2138 of 1969 dated 5th December, 1969. 

Ex. W. 11— Letter dated 11th July, 1967 of M. Vishwa- 
nath addressed to J. B. Setalwad, Divisional Manager, 
Ruby General Insurance Co. Ltd., Bombay. 

Ex. W.12— Letter dated 15th August, 1963 of M. 
Vishwanath and copies to Preetam Singh. 
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Ex. W.13 — Agreement dated 28th November, 1963 
arrived at between Ruby General Insurance Co. Ltd., 
Bombay Office, Bombay and its staff members effective 
for five years from 1st January, 1963 to 31st Decem- 
ber, 1967. 

Documents Exhibited for Respondent 

Ex. M.l — Memo dated 7th October, of Branch 
Manager, Ruby General Insurance Co. Ltd., Hydera- 
bad addressed to M. Vishwanath. 

Ex, M.2 — Reply of M. Vishwanath dated 11th October, 

1967 to Ex. M.i i.e., to the Branch Manager, Ruby 
General Insurance Co. Ltd., Hyderabad. 

Ex. M.3 — Memo dated 21st October, 1967 of Branch 
Manager, addressed to M. Vishwanath. 

Ex. M.4 — Memo dated 23rd April. 1968 of Branch 
Manager addressed to M. Vishwanath. 

Ex. M.5 1 — Copy of the letter of Divisional Manager, 
Ruby General Insurance Co. Ltd., Bombay dated 10th 
July, 1968 addressed to M. Vishwanath at Aurangabad. 

Ex. M.6 — Leader News Paper dated 6th July, 1969 in 
which the Ruby General Insurance Co’s affairs con- 
tains. 

Ex. M.7— Leader Newspaper dated 10th July, 1969 
in which it contains the Ruby General Insurance Com- 
pany’s affairs. 

Ex. M.8— Letter dated 29th December, 1965 from M. 
Vishwanath addressed to J. B. Setalwad, Divisional 
Manager, Bombay. 

Ex. M.9- — Letter dated 23rd May. 1967 of M. Vish- 
wanath addressed to J. B. Setalwad, Divisional Mana- 
ger, Bombay. 

Ex M.l 0— Letter dated 20th August, 1968 of J. B. 
Setalwad addressed to Vishwanath. 

Ex. M.ll — Letter dated 10th July. 1968 of J. B. Setal- 
wad, Divisional Manager, Bombay to Vishwanath. 

Ex M.l 2 — Letter dated 2nd August, 1968 of J. B. 
Setalwad, Divisional Manager, Bombay addressed to 
Vishwanath. 

Ex. M 13 — Letter dated 29th June, 1967 of J. B. 
Setalwad. Divisional Manager, Bombay to Vishwanath 

E X M.l 4— Letter dated 20th August, 1968 of J. B. 
Setalwad, Divisional Manager, Eombav addressed to 
Sri S. C. Bafua Kailash Motors, Aurangabad. 

Ex. M.15 — Letter dated 6th September, 1968 of 
Vishwanath. 

Ex. M.16 — Copy of the leter dated 6t,h September, 

1968 of Branch Manager, Hyderabad to Vishwanath. 

Ex. M.17 — Letter dated 16th August, 1967 of J, B. 
Setalwad, Divisional Manager. Bombay addressed to 
Vishwanath. 

Ex M. 18 — Letter date^ 6th September, 1967 of Vish- 
wanath addressed to J. B. Setalwad. Divisional Mana- 
ger, Bombay. 

Ex. M.19 — Letter dated 8th March. 1966 of Vishwa- 
nath addressed to J. B. Setalwad Divisional Manager, 
Bombay. 

Ex. M 20 — Letter dated ?2nd March, 1966 of Vishwa- 
nath addressed to J. B. Setalwad, Divisional Manager, 
Bombay. 

Ex. M.21 — Letter dated 20tb March, 1966 of J. B 
Setalwad, Divisional Manager, addresod to Vishwa- 
nath. 

Ex. M 22 Letter da+efi 20th Aiuiut 1968 of J. B. 

Setnlwa'b Divisional Manager. Rubv Dormrnl Insuran- 
ce Co. Ltd.. Bombay addressed to Vishwanath. 

Ex. M 23— Letter dated 2nd June. 1Q67 of J. R 
Setalwad Divisional Manager. Rubv General Insu- 
rance Co. Ltd., Bombay addressed 1o Vishwanath . 

Ex. M ?- d Letter d^ted U+h Aururt. 1967 of Vish- 

wanath addressed to J. B. Setalwad. 


Ex. M.25— Letter dated 16th August, 1967 of J. B. 
Setalwad addressed to Vishwanath. 

Ex. M.26 — Letter dated 6th September, 1967 of 
Vishwanath addressed to J. B. Setalwad. 

Ex. M.27 — Letter dated 16th September, 1967 of J. B. 
Setalwad to Vishwanath. 

Ex. M.28 — Letter dated 2nd June, 1967 of Setalwad 
to Preetam Singh. 

Ex. M.29— Letter dated 10th August, 1968 of S. C. 
Bafua, addressed to J. B. Setalwad. 

J5x. M.30 — Letter dated 12th August, 1968 of S. C. 
Bafua. Kailash Motors, Aurangabad addressed to M/s. 
Ruby General Insurance Co. Ltd.. Bombay- 

Ex. M.31 — Letter dated 20th August, 1968 of J. B. 
Setalwad addressed to S. C. Bafua. 

(Sd.) P. S. ANANTH, 
Industrial Tribunal, 
[No. F. 40/2/70-LR. 1.] 
S. S. SAHASRANAMAN, Under Secy. 


(Department of Labour and Employment) 

• New Delhi, the 5th September 1972 

S.O. 2541. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government thereby publishes the following award of 
the Central Government Industrial Tribunal, Hydera- 
bad. in a petition filed under section 33A of the Act 
by Shri N. Chandraiah and four other workmen of 
Ramagundam Division of Singareni Collieries Com- 
panv Limited. Post Office Godavarikhani (Andhra 
Pradesh) and their workmen which was received by 
the Central Government on the 22nd August, 1972. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL') 
AT HYDERABAD 

Present : 

Shri P. S. Ananth, B.Sc., B.L.. Chairman. Indus- 
trial Tribunal, Andhra Pradesh, Hyderabad 

Miscellaneous Petition No. 312 of 1971 
Industrial Dispute No. 30 of 1967 

Between: 

(1) N. Chandraiah, (2) S. Ra.ialingam, 131 J. 
Sriramachandra Murti. (4) V Narasimhaiah. 
(5) E. Gattaiah. Workmen of Singareni Collie- 
ries Company Limited, Ramagundam Division 
Petition ers. 

And 

The manegement, Singareni Collieries Company 
Limited, Ramagundam Division Godavari 
Khani, Karimnagar Dt. — Respondent. 

Appearances: 

Sri A. Lakshmana Rao, Advocate, for petitioners. 

Sri M. Shyam Mohan. Personnel Officer, S.C. Com- 
pany Limited, for respondent. 

AWARD 

TVs is a petition filed under Section 33A of the 
Industrial Disputes Act. 1947 (hereinafter referred to 
as tbe said Act) for directing the respondent not to 
alter the conditions of service applicable to the peti- 
tioners as Switch Board Attendants and to retain their 
designations as Switch Board Attendants and for direc- 
fintr the respondent not to entrust the work other than 
that in the Switch Board Room to the petitioners 
pending disposal of this petition. 

2. The contentions of the petitioners in their peti- 
tion are these: These petitioners are permanent em- 
ployees of Singareni Collieries Companv limited and 
are working in the power house at Ramagundam as 
Switch Board Attendants. Ever since the erection 
of the power house at iRamagundam i.e.. November, 
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1968 they are working as Switch Board Attendants 
The petitioners except Sri J, Sriramachandra Murthy 
are certificate holders in the trade of electrician from 
I.T.I. In the daily muster and the weekly muster chart 
maintained by the respondent the petitioners are 
designated as Switch Board Attendants. For each 
shift of 8 hours duration one of the petitioners will 
be in charge of Switch Board Room by rotations. As 
Switch Board Attendant he records the reading of 
Ammeter, Volt Meter, controls the switches of feeders 
etc. The respondent has entrusted to the petitioners 
the work of attending the compressor room, start the 
compressor, maintain pressure in the compressor and 
clean the compressor, This work relating to the com- 
pressor is an addition to the normal work of Switch 
Board Attendant. The Switch Board Room is on the 
ground floor and compressor room is on the first door. 
There is only one Switch Board Attendant in charge 
of each shift' and it has become an uphill task for one 
person to attend the work in the Switch Board Room 
on the ground floor and the compressor room on the 
1st floor. The entrustment of this additional duty of 
attending work in compressor room constitutes a charge 
in the conditions of service of these petitioners to their 
detriment. Hitherto a mazdoor was doing the work 
of cleaning the compressor and now the mazdoor also 
is taken away and the Switch Board Attendant is ask- 
ed to do the work of clearing the compressor. Apart 
from the additional work referred to above these peti- 
tioners are asked 3 (threcl days In a week to attend 
to the general maintenance work, which is the job of 
a person designated as electrician. All these addi- 
tional duties constitute change of conditions of service 
of the petitioners to their detriment. The capacity of 
the power bouse at Ramagundam where these peti- 
tioners arc working is 18 M.W. and the present pro- 
duction is 8 M.W. whereas the production at the 
power houses at BellampalU and Kothagudcm is 2.5 
and 3.5 M.Ws. respectively. The number of panels to 
be operated by a Switch Board Attendant at Eellam- 
palii and Kothagudcm is very much less than those 
at Ramagundam and the work of the petitioners com- 
pared to that of their counterparts af Belnnipalli and 
Kothagudcm is more onerous and complicated. The 
Switch Board Attendants at Bellampalli and Kothagu- 
dem are entrusted the work of only attending the 
Switch Board room. In I.D. No, 30 of 1967 the Switch 
Board Attendants have claimed the grade of Rs. 245 — 
440. The petitioners are concerned in I.D. No. 30 of 
1967. Pending adjudication of the said dispute the 
respondent had changed the service condition of 
these petitioners to their detriment without prior 
approval of this Tribunal and thus contravened the 
provisions of Section 33 of the said Act with a view 
to deprive the petitioners all their lawful and just 
claims made in I.D. No. 30 of 1967, The respondent is 
extracting additional work from the petitioners by 
maintaining vagueness in their designation. The Man- 
agement intends to change the designation of these 
petitioners as it suits its convenience and thereby de- 
prive the petitioners of their lawful claim. So the 
respondent should be directed not to alter the condi- 
tions of service applicable to the petitioners as Switch 
Board Attendants and to retain their designation as 
Switch Board Attendants and also not to entrust the 
work other than that in the Switch Bourd Room 
pending final disposal of this petition. 

3. The respondent in its counter contended ns fol- 
lows: The petitioners are Electricians. They them- 

selves have requested the Management for a change 
in designation as Switch Board Attendants but their 
request could not be considered in view of the dis- 
pute pending with the Assistant Labour Commissioner 
(Central). Hyderabad and as it would amount to 
contravention of Section 33 of the said Act. The said 
dispute is still pending. The designations of the peti- 
tioners in pay sheets of the Company are only Elec- 
trician. The power house is a continuous process 
working ail the 24 hours. One of the petitioners has 
to be there all the time. Their work is limited only 
to record the readings of the meters. As the power 


plant is highly sophisticated, the operation of the 
switches is done by qualified staff present in each 
shift and not by the petitioners. No special or addi- 
tional work has been entrusted to the petitioners. 
They have been doing the same job since the station 
was commissioned and since the time the petitioners 
were put on the job during December 1968. From De- 
cember 1968 to June 1969 there were innumerable 
teething troubles and the station worked intermittent- 
ly and was not supplying power to the mines. Com- 
pressors arc exclusively meant for the operation of 
the circuit breakers in the ground floor. It is a fact 
that they have to start and stop the compressor as and 
when it is necessary to maintain the minimum pres- 
sure in the Air Receivers. In the 8 hour shift they 
may be required to start and stop the compressor for 
once an hour. During an hour the compressor will 
work for less than 1/2 hour and during the period 
the compressor is idle the petitioners havw to go 
to the ground floor and record readings of the meters. 
This work the petitioners have been attending to 
since the time they joined and no additional or special 
work has been entrusted to them. If at all any Maz- 
door was given in the past it was done only 
to clean the floor and sweeping of the compres- 
sor room. The petitioners were never asked to 
sweep the control-room as alleged. The petition- 
ers were never asked to sweep the control-room 
as alleged. The petitioners are expected to keep the 
compressors and controlling switches scrupulously 
neat and tidy. This they have been guilty of not 
doing which amounts to neglect of work ..nd which 
constitutes misconduct under Standing Order No. 16(61 
and (19) of the company. Some of the petitioners 
who arc guilty of this were chargeshected for this 
misconduct and disciplinary action is reserved. The 
petitioners are Electricians and whenever their 
services are not required in the Control Room they 
were utilised for the electrical maintenance work as 
by designation they are Electricians and there is thus 
no mala /ides on the part of the Management and 
much less change in service condition. Tim installed 
capacity of the power station is 18 M.W. Since the 
station started working satisfactorily i.e, from June 
1969 two generators have been working continuously 
for a total demand of 12 M.W. as the mines are not 
fully developed the present demand is only 8 M.W. 
and still there is provision to meet extra demand of 
4 M.W. For a load ranging from 5 to 12 M.W. two 
turbo generators hav P to be worked. This jncident- 
allv does not warrant any extra load of work of the 
petitioners. Thus the load in the station has absolute- 
ly no relevancy to any increase or decrease in the 
work load of the pelitioners. The petitioners are 
utilised either as Switch Board Attendants or as Elec- 
tricians for the maintenance works which is a normal 
practice in other stations at Kothagudcm and Bellam- 
nalii. Tt is only wrong interpretation of the Section 
33A of the said Act as the matter is not connected with 
the main I.D. No. 30 of 1967, The respondent, having 
not affected any change in the service conditions of 
the petitioners, there is no mala fide intension on its 
part in regard to extracting work or changing their 
service conditions or in their designation which is 
prejudicial to their interest in regard to their claim in 
I.D. No. 30 of 1967, 

4. The point that arises for determination is whether 
the petitioners arc entitled to the relief that the res- 
pondent should be directed not to alter the conditions 
of service applicable to them as Switch Board At- 
tendants and to retain the designation as Switch 
Board Attendants. 

5. The petitioners are working as Switch Board At- 
tendants in the power house at Ramagundam belong- 
ing to the Singareni Collieries Company Limited, 
which is the respondent in this case. The contention 
of the petitioners is that ever since the erection of the 
power house at Ramagundam. that is. November, 
1968 they are working as Switch Board Attendants, 
that the respondent had entrusted to the petitioners 
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the work of attending to compressor room which is in 
addition to the normal work of Switch Board Atten- 
dant, that the enlrustmenl of the additional duty of 
attending work in compressor room constitutes a 
change in the conditions of service to thoir detriment, 
that the petitioners are concerned in I.D, No. 30 of 1967 
which is pending for adjudication, that the respondent 
had changed the service conditions of these petition 
to their detriment and thus contravened the provisions 
of Section 33 of the said Act, that the Management 
intends to change the designations to all the petition- 
ers to suit its convenience and thereby deprive the 
petitioners of their lawful claim. The contention of the 
respondent is that thore is no special or additional 
work that has been entrusted to the petitioners that 
they had been doing the same job since the power 
house was commissioned, that the compressor is ex- 
clusively meant for the operation circuit breaker in 
the ground floor, that the matter is not connected with 
the main I,D. No. 30 of 1967 and that the management 
never effected any change in the service conditions of 
the petitioners. Now it has to be seen whether there 
is rea'ly any alteration in the service conditions and 
whether at this stage any relief can be granted to the 
-petitioners in view of the pendency of I.D. No. 30 of 
-0967, 

0. So far as I,D. No. 30 of 19G7 is concerned the 
dispute that is referred for adjudication to this Tri- 
bunal is as follows: 

‘‘Subject to the views expressed and recommenda- 
tions made by the Central Wage Board for Coal 
Mining Industry, and the agreement between 
the management of Singarcm Collieries Com- 
pany Limited and their trade unions referred 
to, m paragraphs 3 to 0 of Chapter IX of the 
Wage Board’s report, what further modifica- 
tions and changes in the categorisation and 
wage structure recommended by the said wage 
Board for West Bengal and Bihar Coal fields 
are necessary to make the said categorisation 
and wage structure applicable to the workmen 
of the Singareni Collieries Company Limited 
having regard to the special conditions obtain- 
ing in the Andhra Pradesh coal fields”. 

So the dispute that is referred to for adjudication to 
this Tribunal is only to find ou‘ whether any further 
modifications and changes in thi categorisation and 
wage structure recommended by the Wage Board for 
Bengal and Bihar Coal fields are necessary to make 
the said categorisation and wage structure applicable 
to the workmen of Singareni Collieries Company 
Limited. 

7. The unions which are parties to the dispute in 
I.D. No. 30 of 1907 filed their claim statements and it 
is enough to refer to the relevant portion of the claim 
Statement filed by the Andhra Pradesh Colliery Maz- 
door Sangh since the other claim statements are also 
• 'most on the same lines as the claim sfatement filed 
by Andbra Pradesh Colliery Mazdoor Sangh. In the 
claims -‘atement the designation of the Switch Board 
Attendants is mentioned while giving the summary of 
the demand in the claims statement filed by the Singa- 
reni Collieries Workers Union under the heading Power 
Houses. The Switch Board Attendant has not been 
Specifically mentioned The Switch Board Attendants 
have been mentioned in the claims statement filed by 
Andhra Pradesh Colliery Mazdoor Sangh only under 
the heading ‘‘D. Categories of workmen not covered 
by th™ Wage Board". So it Is only after the whole 
evidence is recorded in I.D. No 30 of 19G7 the various 
categories of workmen have to be fixed up. So, until 
then it cannot be said whether Switch Board Atten- 
dant is a separate category or whether only electri- 
cians are depute! lo do the work of Switch Board 
, Attendant as is contended by the respondent. 

fl At this staee the evidence let in in this case may be 
refereed to P.W- 1 (Sri N. Chandraiah) is working as 


Switch Board Attendant in Ramagundam Power House 
and he is one of the petitioners. No doubt some evi- 
dence had been let in about the details of the work 
done by the Switch Board Attendant but I feel that 
it is not necessary to refer to that part of the evidence 
as it is not quite relevant for the purposes of this 
petition, because, so far as the present petition is con- 
cerned ail that has to be seen is whether there has 
been really any change in the service conditions and 
whether any direction should be given to the respon- 
dent as prayed for by the petitioners. P.W. 1 says 
that in I.D. No, 30 of 1907 the Switch Board Atten- 
dants have asked for modifications of wage structure 
and other conditions of service in that case as per the 
recommendations of the wage board, that they are be- 
ing shown as electricians even now and that they 
gave petition to the management to change their desi- 
gnation as Switch Board Attenders. Though in the 
claim statement it is alleged that the extra work that 
they have been asked to do is of attending to the com- 
pressor room, in his evidence he suys that the reliever 
does electrician job 3 days in a week and that they 
are doing this work only on complusion. He admits 
that from March 1967 he and the other petitioners 
were designated as electricians and that they are atten- 
ding to the work of Switch Board Attenders cum- 
compressor work. He also says that only persons 
having electrical training can attend to the Switch 
Board room and compressor room. He admits that 
prior to November, 1968 and after November, 1908 
his work is connected only with the work of electri- 
cian only. So his evidence shows that from the time 
the petitioners were posted as Swilch Board Attendant 
they have been doing the same work all these years 
and that the work they have been doing is in the 
Switch Board room and compressor room and that 
they being electricians three days in a week they do 
the electrician work also by rotation. So under the 
circumstances It. cannot be said that there has been 
any change in their service conditions. 


9. In erder to show that the petitioners are working 
in the ■’-'mpressor room the petitioners want to rely 
on Ex. R.l which is the register showing the read- 
ings as regar.!:; the compressors. R.W. 1 (Sri A. M. 
Mathew) is working as Senior Divisional Engineer 
in the power- House at Ramagundam. He says that 
from 15th August. 1967 till their promotion on 2nd 
December, 1967 the petitioners were working as maz- 
door, that even subsequently they were only working 
as mazdoors till the power house was commissioned in 
Novem’-er 1968. that from November, 1968 they were 
put in the compressor and switch board rooms, that 
the petitioners have been doing the same duty from 
November 1908 and that it is recently that they started 
refusing to do the gleaning part of their work and 
that somewhere in April or May 1971, when the peti- 
Rone-— nut in their applications for changing their 
designation to Switch Board Attenders. they were told 
that the designation as electrician Is better, He also 
says that the Wage Board has actually recommended 
category III for Switch Board Attenders whereas they 
are paying category IV wages and that there was n-ver 
any complaint from them regarding any reduction of 
any emoluments. He also says that the switch Board 
Attenders were never given any mazdoors to assist. Eat 
the ma-vloor is given only for cleaning of the iloor and 
that it is the duty of the atlcnder to clean the com- 
pressor and that the mazdoor is not allowed to touch it. 
He also savs that in the log sheets prepared they are 
shown as Switch Board Attendants to differentiate 
them from other electricians and that in the weekly 
bolidnvs list Ihc Control Room Attendants and Switch 
Board Attendants and other electricians are shown 
under different heads. He also savs that there are 
persons designated as Switch Board Attendants and 
working in the power houses at Kolhagudcm and 
Bellampalli who also do maintenance work. He 
further savs that at no time thpre was any sepni’ate 
attenders for compressors room So from his evi- 
dence it is seen that ever since the petitioners were 
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posted as Switch Board Attendants they were doing 
the duties ol the Switch Board Attendants and also 
in the compressor room and that they have also been 
attending to the maintenance work all these ycurs. 

10. So from the evidence now adduced by the parties 
it can not be conclusively held whether there is 
a separate category as Switch Board Attendants and 
whether the direction given to the petitioners to work 
in the compressor room and as electricians can be 
said to be change in the service conditions. These 
matters have to be investigated only in I.D. No. 30 of 
1967 which is pending. It is not as if the evidence 
in this case shows that all these years the petitioners 
were doing the duties in the Switch Board Room ex- 
clusively and that they never worked in the compres- 
sor room and also as electricians in the general main- 
tenance and that it is only subsequent to a I.D. No. 30 
of 1907 that the petitioners were compelled to work 
in the compressor room and as electricians in the 
general maintenance by rotation. On the other hand 
the evidence shows that ali those years the petitioners 
had been working as Switch Board Attendants and 
also in the compressor room and as also as electricians 
in the general maintenance by rotation and that at 
the time when the petitioners were asked to do the 
duties in the Switch Board Room they were only 
electricians. So as matters stand it cannot be said that 
the petitioners had been designated only as Switch 
Board Attendants and that the Management intended 
to change the designation of the petitioners to suit 
its convenience and thereby deprive the petitioners of 
their lawful claim in I.D. No. 30 of 1967 and that the 
management had changed any conditions of service of 
the petitioners and thus contravened the provisions 
of Section 33 of the said Act. As already stated, until 
I.D, No. 30 of 1967 is disposed of by fixing the cate- 
gorisation etc., the question whether the Management 
really intended to change the designation of the peti- 
tioners does not arise for consideration. The evi- 
dence shows that prior to the petitioners being asked 
to work as Switch Boat'd Attendants they were only 
electricians and that even in the puy sheets they are 
shown only as electricians, So as matters stand the 
status-quo has to be continued till I.D. No, 30 of 1967 
is disposed of and any finding now given on the cate- 
gorisation etc., in this petition would only be prejudg- 
ing the relevant issues in I.D. No. 30 of 1967. So 1 
hold on this point that the petitioners are not entitled 
at this stage to the relief hat the respondent should 
be direced not to alter the conditions of service appli- 
cable to them as Switch Board Attendants and to 
retain their designation as Switch Board Attendants. 

11. P.W. 1 says that mazdoors is given only for 
cleaning of the floor and that no mazdoor was given 
for cleaning the compressor and that it is the duty of 
the attendant to clean the compressor, that the maz- 
door is not allowed to touch it and that it is only 
when it is found that the floor is dirty that they send 
the mazdoor to clean the floor. So under these cir- 
cumstances of the management asks the netltioners 1o 
clean the flbor in the compressor room then only the 
petitioners can refuse. But if they are asked to clean 
the compressor certainly they cannot raise any objec- 
tion since their duty is to clean the compressor and 
since the mazdoor is not allowed to touch the com- 
pressor. 

12. In view of my finding on the point set down for 
decision it follows that the petitioners are not entitled 
to any relief In this petition at this stage and so the 
petition is rejected with the direction given as rep.m -s 
the cleaning of the compressor by the petition ers, 

Award is passed accordingly. 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the sea' 
of this Tribunal, this the 5th day of July, 1972. 

(Sd.) P. S. Ax AN ATI i, 
Industrial Tribunal. 


Appendix of Evidence: 

Witnesses examined 
for petitioners : 

P.W. 1 N. Chandraiah 

Witnesses examined 
for respondents: 

R.W, 1 A. M. Mathew 

Documents exhibited 

for petitioners: Documents exhibited 

for respondents: 


Nil 

Ex. R.l Register of main- 
taining compressor and 
noting the temperature and 
switches on or switches on 
the electrical heater blower 

(Sd.) P. S. Ananth, 
Industrial Tribunal. 
TNo. 7/21/67-LRII.] 

S.O. 2542. — In pursuance of section 17 of the Indust 
trial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the following award 
of the Central Government Industrial Tribunal, 
Hyderabad, in the Industrial dispute between the 
employers in relation to the management of Singa- 
reni Collieries Company Limited, Belampaili Divi- 
sion, Post Office Belampaili (Andhra Pradesh) and 
their workmen, which was received by the Central 
Government on the 22nd August. 1972. 

BEFORE THE INDUSTRIAL TRIBUNAL 
(CENTRAL) AT HYDERABAD 

Present : 

Sji P. S. Ananth, B.Sc., B.L.. Chairman, In- 
dustrial Tribunal (C), Andhra Pradesh, 
Hyderabad. 

Industrial Dispute No. 37 of 1971 
Between 

Workmen of Singaroni Collieries Company 
Limited, Kothagudium 

AND 

Management of Singareni Collieries Company 
Limited, Kothagudium. 

Appearances : 

Sri A. Lakshmana Rao, Advocate, for workmen. 

Sri M. Shyam Mohan, Personnel Officer, Singa- 
reni Collieries Company Limited, for Man- 
agement. 

AWARD 

The Government of Tndia. Ministry of Labour, 
Employment and Rehabiliiation (Department of 
Labour and Employment) bv its Order No. 7/38/70- 
LR IT dated 7th April 1971 referred the followiw 
dispute under Section 10(1 1(d) of the Industrial 
Disputes Act, 1947 (hereinafter referred to as the 
said Act) for adjudication to this Tribunal, namely, 

“Whether the management, of Bellampolli Divi- 
sion of Singareni Collieries Company 
Limited is justified in not granting 3 service 
increments with effect from the 15th August, 
1967 to Sarvashri M. L Kanta Rao, Clerk, 
Assistant Pay Master's Office M. Jamulaiah, 
Clerk, Deputy General Manager’s Office and M. 
Venkata Rao. Clerk, Morgans Pit under thj 
recommendations of the Central Waee Board 
for Coal Mining Industry as accepted by the 
Government of India in their Resolution 
No. W.B.16(5) / 60, dated the 21st July, 1967’’ 
If not, to what relief are the said workmen" 
entitled?” 
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This reference was taken on tile as Industrial Dis- 
pute imo. 87 of 1971 and notices were issued to me 
parties. For me purpose oi convenience the Woi'K- 
inen are rclerred m as me petitioners and the Siri- 
garem collieries Company Emitted, Beiiampalii 
envision is relerred to as tne itesponaent in tne course 
of this award. 

2. Tne petitioners are represented by the Andhra 
Pradesn Bmgarem Colliery Mazdoor Baugh and the 
Vice-Eresidem ox tne said Sangxi died a mums state- 
ment contending as xoiiows: The tnree persons re- 
ferred to in me scnedule to the reference were 
appointed as Clerks on daily rate in old category 
V xx aurnig the month of December, 1957. Eater on 
they were drafted to monthly grade with effect lrom 
lat September 1968 on the commencing salary of 
Its. 51 in the grade of Its. 48— lOO. Their starting 
saiaiy was lixed at Rs. 51.00 because of their Service 
for about one year as clerks on daily rate. The Man- 
agement implemented the recommendations of the 
Wage Board with effect from 15th August 1967. As 
per the Wage Board recommendations the workmen 
shall be given one increment for every mree com- 
pleted years of service and those with service of 9 
y liars and more shall be entitled to three increments 
m the prescribed scale. The Management issued a 
Circular dated 27th January 1968 wherein it was 
stated that for purposes of service increment the 
services rendered by the workmen as on 1st October 
1966 will be taken into account. Subsequently on 
the representation of the workmen and as a result 
of conciliation the Management agreed to take into 
account the services rendered by the workmen as 
on 14th August 1967 for the purpose of service in- 
crements. This is clear from the circular No. P.49/ 
2858/3720 dated 20th November 1969 issued by the 
Management. It is stated in this circular that the 
total service rendered in the grade/category uplo 
T4th August 1967 would be reckoned for purposes of 
service increments. As per the said circular these 
three workmen are entitled for three service incre- 
ments as they have rendered more than 9 years ser- 
vice as Clerks on 14th August. 1967 from December, 

1957, but to the surprise of the workmen the Man- 
agement gave them only two increments. The Man- 
agement should have accounted the entire service 
irrespective of the fact that they were on daily rate 
for some time and thereafter on monthly rate. As a 
matter of fact the very same management took into 
account the services rendered by some of the clerks 
when they were on daily rate. One Sri N. Subbaraju, 

Wvas appointed on daily rate on 6th December 1957 
and he was given monthly grade from 1st September 

1958. He is granted three increments. Similarly Sri 
A. V. S. Murthy, Typist, was given three incre- 
ments. Not only in the case of clerks but also in the 
case of peons and watchmen, the management grant- 
ed service increments after taking into account the 
services rendered by them on daily rate. As such, 
the action of the Management in depriving these 
tiil’ee workmen of the lawful benefits of three incre- 
ments is illegal and discriminatory. So the respon- 
dent should be directed to grant three sei’vice incre- 
ments to these three persons with effect from 15th 
August 1967 and also to pay the arrears due from 15th 
August 1967. 

3. The respondent filed a counter contendTng as 
follows: It is admitted in the claims statement that 
these employees were appointed as clerks oh daily 
rate. The appointment order showed that their daily 
rate for work on supplementary nay sheet was Cate- 
gory VII (old). The dates of the appointments in 
that category as Sarvasri M. L. Kantha Rao, N. 
Jamalaiah and M. Venkata Rao are 8th December 
1057, 4th April 1957 and 8th December 1957 respec- 
tively. They were drafted to monthly pay in the 
grade of Rs. 43-3-82 under Majumdar Award which 


was later on revised to Rs. 48-3-54-4-70-5-100 with 
enect from 1st September 1958. The starting salary 
was revised to Ks. oi.OU on the ground that they were 
m awing 62 paise more than the starting of the 
grade. The reason was on a calculation of daily rate 
ox Ks. 1.87 multiplied by 26 working days in a 
month, assuming that the employee would put 26 
working days, the emoluments ought to work out 
to Rs. 48.62. Their allegations that the revised basic 
ot Ks. 51.00 was due to their service is erroneous, 
it is by an office order that their basic salary was 
enhanced to Rs. 51.00 as on 1st September 1958 
irrespective of the length of service, as shown above, 
as would be seen from the dates of appointment. It 
is admitted in the claim statement that the manage- 
ment implemented the recommendations of 
the the Wage Board with effect from 
15th August 1957. The policy of the Managema,. 
mentioned in their circular is self-explanatory. Tne 
Eabour Appellate Tribunal directed that in calcu- 
lating the length ot service the period during which 
the employee was serving under the designation of 
the incoming grade to which he is fitted is only to 
be reckoned and not the entire period of his service 
in the Company, that is to say, the service in other 
designations will not be reckoned in calculating in- 
crements according to this rule, and the same rule 
was adopted by Sri Das Gupta vide para. 4, issue 
No. 12 page 68. These three workmen are not 
entitled to three service increments as their service 
from the office order issued is reckoned correctly 
from 1st September 1958. 1st September 1958 being the 
date of start of service in the monthly grade, the 
allegation in the claim statement that they have ren- 
dered more than 9 years service is incorrect. The 
management has rightly fixed their basic under t 
Wage Board recommendations by giving two incre- 
ments. The other clerks mentioned in the claim, state- 
ment stand on a different footing. It is the function 
of the management to frame office order to each in- 
dividual clerk. As per the last paragraph of the 
circular No. P49/2807/200 dated 27th January 1968, 
the claims regarding the improper implementation ot 
Wage Board recommendations should be brought to 
the notice of the management on or before 31st July 
1968. So the claim now put forth is belated, lhe 
Management reserves the right of deduction of any 
excess amount paid due to clerical error and tne 
workmen cannot cited to their advantage and to the 
disadvanlaae of the management. 


4. The dispute that is referred for adjudication to 
this Tribunal is whether tl 1 v '<• ".u'T of Bellam- 
paili Division of Singareni Do v . ■ ( ■> it:..'; Limited 
is justified in not granting 3 service increments with 
effect from the 15th August, 1967 to Sarvashri M. L. 
Kanta Rao, clerk, Asstt. Pay Master’s Office, M. Jama- 
Iaiah, Clerk, Deputy General Manager’s Office and M. 
Veokata Rao, Clerk, Morgans Pit under the recommenda- 
tions of the General Wage Board for Coal Mining In- 
dustry as accepted by the Government of India in 
their Resolution No. W.B.-1 6(5) /66, dated the 21st 
July, 1967? And if not to what relief are the said work- 
men entitled? 


5. The petitioners are the three clerks who are 
working in different offices of the respondent. They 
were first recruited as clerks on daily rate for the 
preparation of supplementary pay sheets in view of 
the implementation of Mazumdar Award. So far as 
the recruitment of these clerks is concerned, now it 
is common ground that W.W.l (Sri N. Jamalaiah) 
was recruited on 4th April 1958 M.W.l (Sri P. 
Krishnaji) is the Divisional Personnel Officer, Bel- 
iampalli. According to him, two of the petitioners 
namely M. L. Kanta Rao and M. Venkata Rao were 
appj'nted in December 1957 and ihat so far as W.W.l 
is i c.ncerned he was appointed in April 1958, and that 
the date given as 4th April 1957 in the counter is a 
mistake. Even W.W.l says that he is working since 
4th April 1958. So far as the other two petitioners are 
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concerned from the counter it is seen that M. L, 
Kanta Rao is working from 8th December 1957 and 

M. Vcnkat Rao from 8th December 1957. 

6. W.W.l, who is one of the petitioners, says that 
when he and the other petitioners were appointed 
first they were appointed as clerks for the preparation 
of suplementary puy sheets under the Labour Appel- 
late Tribunal Award and then they Were disignated 
as clerks and they were shown as clerks in the pay- 
sheets, attendance registers and bonus forms* that 
when they were first appointed they were placed in 
old category VII, that they were given monthly 
grade of Rs. 43-3-82 first and later on placed in the 
revised grade of Rs. 48-3-54-4-70-5-100 from 1st 
Sept. 1958, that when they were given this revised 
grade, they were given higher start by giving one in- 
crement and started at Rs. 51.00, that as per the Wage 
Board Recommendations for the purpose of granting 
increments the management issued circular in October 
1967 stating that the services of the workmen were 
counted upto 1st October, 1966 that after the circular 
was issued the union represented on behalf of the 
workers that the services may be counted upto 14th 
August, 1967 since the Management would be giving 
effect to the Wage Board recommendations from 15th 
August, 1967, that after the representation the Manage- 
ment issued another circular in November 1967 fixing 
the date lor counting services upto 14th August, 1967 
that as per the Wage Board for every three years of 
completed service one increment should be given and 
that they were given only two increments, though they 
are entitled to 3 increments. He also says that one 

N. Subba Raju and A. V. S. Murthy who were also 
working as clerks and who also entered into service 
In December, 1967 were given three service increments. 
He also says that one A. Ramulu, K. R. W. Jayaraj 
and P. F. Christian, who were maistries in the Build- 
ing Department and who were also in old category 
Vil, were given three service increments. He further 
says that the peons ad watchmen working in the Com- 
pany were in the beginning daily rate category and 
later on they were placed in monthly grade in or 
about 1964 or 1965, and that their total service daily 
rated category and monthly grade were taken into 
consideration by the Management for granting service 
Increments. He also says that he and others gave 
written representation in January, 1970 and another 
representation in March, 1970. It is elicited in the 
cross examination that when he joined service he did 
not give any written application for appointment, that 
he was appointed orally as clerk. that they were 
taken into service for preparation of supplementary 
pay sheets and that he and the other two petitioners 
were given appointment orders when they were given 
the grade of Rs. 43-82. It is also elicited from him 
that a letter was issued to Subba Raju stating that he 
was given extra amount and that it would be deducted 
monthly from his pay but he says that this letter was 
Issued after filing of the present case and that further 
no deductions have been made so far. So his evi- 
dence is to the effect that the service put in under 
daily rate also should be taken into consideration and 
that if it is taken into consideration then he and the 
other two petitioners are entitled to three service in- 
crements and that in the case of some similar clerks 
and also in the cases of the maistries in the Building 
Department and in the case of peons and watchmen 
the service under daily rate was taken into considera- 
tion and three service increments were given and so 
he and the other petitinoers are also entitled to three 
service Increments. 

7. At the time when the recommendations of the 
Central Wage Board were implemented, the petitioners 
were given two service increments taking their conti- 
nuous service from the time they were given the 
monthly grade. Their services under the daily rate 
were not counted for the purposes of service incre- 
ments. According to the petitioners if their services 
under daily rate also are taken into consideration then 
they are deemed to have put in more than 9 years 


of service and so as per the recommendatios of the 
Wage Board they would be entitled to three service 
increments. It is contended for the respondent that 
the services ot the petitioners under daily rate cannot 
be taken Into consideration since they were appointed 
temporarily under daily rate and that their services 
from the time when they were appointed on monthly 
grade alone has to be taken into consideration and if 
that service is taken into consideration then the peti- 
tioners would be entitled only to two service incre- 
ments and that in as much as the two service increments 
had been given the petitioners are not entitled to claim 
any further service increment. Now it has to be seen 
whether the contention of the lespondent can be ac- 
cepted or whether the contention of the petitioners can 
be accepted. 

8. M.W. 1 says that the petitioners were given 
monthly grade of Rs. 43-3-82 and that this grade was 
revised as Rs. 48-3-70-EB-5-100 and that this revision 
took place in 1966. According to him the petitioners 
were fixed on a basic of Rs. 51.00 when this revision 
was made since daily wages worked out to be more 
than 48.00. He further says that under Wage Board 
recommendations that puy was revised from 16 th 
August, 1967 and that they were given two service incree 
ments in accordance with the Management’s Circular 
the original of Ex. M.l dated 13th October, 1967 and 
that Ex. M.2 Is a copy of the circular dated 21st January 
1968 Issued in accordance with the Das Gupta 
Award. He also says that there was written joint 
representation received from the present petitioners 
for the first time in March, 1970 and that it is Ex, M.4 
and that as per Ex. M.4 they claimed three increments. 
He also says that they could not be given three incre- 
ments since they did not put in 9 years of service 
upto 15th August, 1967 in the grade of Rs. 48-100. 

9. Now the reasons given by him for not giving three 
service increments are that since the clerks are gene- 
rally appointed on monthly grade and since the peti- 
tioners were appointed on daily rate and since they 
were appointed temporarily and as the work was also 
temporary as regards the preparation of supplemen- 
tary pay sheets, their daily rate service was not taken 
Into consideration. At the same time he says that 
there is no record to show that the petitioners were 
temporarily appointed. He admits that when the 
petitioners' were appointed Subba Raju and Murthy 
were first appointed on daily rate, that first daily rate 
was also taken into consideration for arriving at 9 
years service, that Ex. M.3 was given subsequent to 
the present reference, that as per the first circular of 
the management dated 27th January, 1968 the service , 
had to be calculated as on 1st October, 1966 and that 
subsequently the management issued a circular the 
original of Ex. W.l dated 20th November, 1969 fixing 
the date as 14th August, 1967 instead of 1st October, 
1966. He further says that so far as he knows It Is 
the grade that is mentioned in the Das Gupta Award 
but not designation. He further says that so far as 
he knows only for peons and watchmen their daily 
rate service was taken into consideration when their 
daily rate was converted Into monthly rate. He admits 
that F. S. Christain and K. R. W. Jayaraj who art? 
working as maistries in the building department were 
first appointed on daily rate and later on they were 
placed on monthly rate and that daily rate service was 
taken into consideration for granting service increments. 
He admits that their is not a case of concersion as 
clerks like peons and watchmen. 

10. So far on the evidence of M.W. 1 it is seen that 
two other persons who were appointed like the peti- 
tioners, were given three service increments. No 
doubt it is seen that subsequently to the present refer- 
ence notice had been issued to Subba Raju stating 
that the excess amount paid would be recovered from 
him, His evidence also shows that watchmen and 
peons wh owere appointed on daily rate were given 
three service increments taking their service unc^r 
dailv rate also into consideration and his evidence also 
further shows that two maistries in the Building De- 
partment who were also appointed on daily rate, were 
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given three service increments taking their services 
under the dally rate also into consideration. So far as 
the peons and wutchmen are concerned, though M.W. 1 
stated that their daily rate was also taken into consi- 
daily rate to monthly in the Building Department are 
deration since they were converted as clerks from 
Award, so far as the maistries in the Building De- 
partment concerned, even according to him, theirs was 
not a case of conversion as clerks like peons and 
watchmen but they were given three service incre- 
ments, and evidence of M.W. 1 is that only in some 
cases conversion as clerks was made. 

1 1. Now it is contended by the learned counsel for 
the petitioners that when even according to M.W.l the 
maistrie; in the Building Department, who were not 
covcrtcd as a class from daily rate into monthly rate 
and when their services under the daily rate were 
also taken into consideration for the purpose of service 
increments, there is no justification for the respondent 
for not taking into consideration the daily rate service 
of the petitioners, who were first taken only as clerks. 
Nov,' from the evidence of M.W.l already referred to 
it Is seen that for the purpose of calculating the ser- 
vice increments the services of peons and watchmen 
and also maistries in the Building Department under 
daily rate were taken into consideration. It is not 
the case of the respondent that the petitioners were 
only working as daily mnzdoors doing other odd jobs 
and that they were promoted and given the monthly 
grade. If that was the case different considerations 
would have arisen because from the circular the origi- 
nal of Ex. M.2 which gives the extract from the award 
of Sri A. Das Gupta it is seen that the length of the 
service to be reckoned is not the entire period of 
service of workmen is concerned but the period 
during which he was working on the job or jobs 
coming under the grade which he is to be fitted. So 
far as the present case is concerned it is common 
ground that the petitioners were recruited as clerks 
ror the preparation of supplementary pay sheets. 
Only thing is that instead of taking them straightaway 
in the monthly grade the petitioners were grst taken 
on daily rate and that they were given the monthly 
grade, As per the Ex. M.l, which js the copy of the 
portion of the circular dated 111th October, 1967 deal- 
ing with counting of past service lor granting of service 
increment, the respondent had taken into account the 
service rendered by the workmen as on 1st October, 
19G6 from the date when all were fitted Into that parti- 
cular grade. Subsequently, In view of the represen- 
tations made by the Union a revised circular the 
original of Ex. W.l dated 20th November, 1969 was 
issued and in that it is stated that it has been agreed 
that the workmen both daily rated and monthly rated 
would he fitted into new grades or categories as recom- 
mended by the wage Board taking the emoluments of 
the workers as on 1st October, 1966, but that for the 
purpose of granting service increments the total service 
rendered In the grade or category upto 14th August, 
1967 would be reckoned. It is also made clear in that 
circular that the benefits under this agreement would 
not be available for those who were already allowed 
three service increments under the rule of fixation and 
that the fixation forms of the rest of the workmen 
might be reviewed and redrawn on the basis of this 
agreement wherever additional benefits are due. It is 
because of this circular the petitioners sent their re- 
presentations Ex. M.4 though they could not send any 
representation when the first circular was Issued. 

12. Now it is contended by the respondent's repre- 
sentative that even at the time when the pay of the 
petitioners was reflxed it was fixed at Rs. 51.00 though 
only a lesser amount should have been fixed and that 
no injustice is caused to the petitioners, that the Das 
Gupta Award was with reference to the collieries in 
the Northern India, that the respondent used that 
Award only for some of the guide lines indicated, 
that even as per the recommendations of the Central 
Wage Roard as per the method indicated in Chapter 
VIII at page 83 it is only the total emoluments of the 
workers as on 1st October 1960 should be taken up, 
that under para 2(b) of the recommendations under 
the method of adjustment referred to in the same 


page after adjustment as mentioned in para 2(a) of the 
recommendations the workman shall bo given one in- 
crement for every three completed years of service 
and that the Central Wage Board also recommended 
that if by such adjustment the increase in the emolu- 
ments is not 10 p.c. taking the attendance bonus also 
in consideration then the other recommendations mada 
by them should be adopted to arrive at that 10 p.c. 
increase but that so far as the present case is con- 
cerned the minimum grade fixed by the Central 
Wage Board was Rs. 205-325 for those persons who 
were in the grade of Rs. 48-100 and that the peti- 
tioners are getting 10 p.c. increase in their emolu- 
ments and that the fixing of three service increments 
should not be blindly followed. He also contended 
that even as per the second circular the original of 
Ex. W.l it is only the basic emoluments as on 1st 
October 1966 that should be taken into consideration 
and so the basic emoluments as on 1st October 1966 
fixed originally under the first circular remained un 
changed by the second circular and that the peti- 
tioners had not put in 9 years of service by 1st October 

1966 and so they are not entitled to ask for three 
service increments and that even as per the second 
circular even though the date is fixed as 15th August 

1967 it had been made clear in the circular itself that 
the workmen would be entitled to the relief only 
from 15th August 1969 and that no arrears on this 
account would he paid in respect of the period prior 
to 15th August 1969 and that the second circular was 
issued by only to help the persons who might have 
been appointed between 1st October 1966 and 14th 
August 1967. 

13. It is not possible to say from a' persual of both 
the circulars that the second circular was issued foi 
the benefit of any persons appointed between Is* 
October, 1966 and 14th August, 1967. Probably wher 
the respondent's representative contended that the 
second circular was intended for those who may b-' 
appointed between 1st October, 1966 and 14th August 
1967 he meant that persons who would be entitled tc 
another increment between 1st October, 1966 and 14th 
August, 1967. If it is so, it must have been made 
clear in the second circular. But a plain reading oi 
the second circular does not at all give any scope foi 
any such interpretation. In effect the contention of the 
respondent’s representative is that the daily ratec 
service cannot be taken into consideration when it r 
converted into monthly rate, that it is only the servicet 
from that date which should be taken into considera- 
tion and that if much services are taken into consi 
deration the petitioners have not put in 9 years o 
service upto 1st October, 1966 and that even thougl 
the second circular was isseud stating that the tota 
services rendered in the grade or category upto 14tt 
August, 1967 may be taken, it is not applicable to th- 
petitioners. A perusal of second circular Ex. W. 
clearly shows that for the purpose of granting servic 
increments the total service in the grade or calegorj 
upto 14th August, 1967 should be taken into consi 
deration but not the services upto 1st October, 1961 
as originally fixed in the first circular. It is also seei 
from this Ex. W.l that It is only pursuant to an agree 
ment entered into between the respondent and th 
Union that the date upto which the total service shouli 
be accounted was revised from 1st October, 1966 ti 
14th August, 1967. It is because the petitioners dir 
not complete 9 years of service including the servic 
under daily rate upto the date 1st October, 1966 fixer 
by the first circular, the petitioners could not mak 
any representation claiming three service increments 
It is because the second circular was issued fixed thr 
date as 14th August, 1967 for the purpose of arriving a 
Ihe total service rendered and for the purpose of grant 
ing service increments the petitioners sent their repre 
sentatlons Ex. M.4 since they would be completing ! 
years of service by 14th August, 1967 if their service 
under dally rate are also taken into consideration. 

14. Even if it is .assumed, as now staled by M.W, 
that daily rated service was taken into consideratioi 
only in cases where there was conversion as a clas 
even then the services of the petitioners under dail 
rated should bo taken into consideration in this cas 
because it is a common ground that the petitioner 
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were appointed only as clerks in the first instance, 
.hough the method of puyment was under daily rate 
nstead of on monthly rate. As already stated, if this 
s the case where the petitioners were appointed as 
ieneral mazdoors on daily rate and asked to do some 
rdd jobs and later on if they were taken as clerks on 
nonthly rate, then there would be force in the con- 
tention of the respondent that it is only the services 
i'rom the date when the petitioners were given the 
nonthly grade which should be taken into considera- 
ion for the purpose of calculation of the total service 
’or fixing the service increments. But this is a case 
yhere the petitioners were taken into service as clerks 
’or the purpose of preparation of supplementary pay 
iheets. No doubt M.W. 1 wants to say that the peti- 
ioners were appointed first only temporarily but now 
,he evidence shows that right from the date of their 
ippointment they have been in continuous service 
vithout any break. If at least Lhcre had been break 
n the service and if the petitioners were entertained 
nto service again after break then there would be 
ome scope for accepting M.W, l’s statement that the 
petitioners were appointed temporarily and in that 
:ase it is only the date of continuous service that should 
ie taken into consideration. So this is a case where, 
n view of the second circular the original of Ex. W. 1 
ssued by the respondent, the total service for the 
purpose of granting service increments should be cai- 
’.ulated from the date when they were first appoint- 
:d as clerks in the daily rate and if it is so calculated 
,he petitioners arc deemed to have put in 9 years of 
■ervice by 14th August, 1967 and in that case they 
vould bo entitled -to three service increments. 

15. So far as the dispute that is referred to for 
adjudication is concerned 1 hold that the management 
if Bellampalli Division of Singareni Collieries Com- 
pany Limited, is not justified in not granting the three 
lervice increments with effect from 10th August, 1967 
o Sarvasri M. L. Kanta Rao, Clerk, Assistant Pay 
Master’s Office, M. Jamalaiah, Clerk, Deputy General 
Manager’s Office and M. Venkata Rao, Clerk, Morgans 
It under the recommendations of the Central Wage 
Joard for Coal Mining Industry a* accepted by the 
Government of India in their Resolution No. W.B-1G 
,5)/6G dated 21st July, 1967 and the respondent is 
lirccted to grant three service Increments with effect 
rom 15th August, 1967 instead of two service incre- 
nents already granted by the respondent. 

Award is passed accordingly, 

Dictated to the Stenographer, transcribed by him 
incl corrected by me and given under my hand and the 
leal of this Tribunal, this the 1st day of August, 1972. 

(Sd.) P. S. Ananth, 
Industrial Tribunal. 

Appendix of evidence : 

Vitnesses examined for 

J etitioners; Witnesses examined for 

respondent: 

V.W. 1. — N. Jamalaiah. M.W. 1.— P. Krishnaji. 

Documents Exhibited for Petitioner 

Ex, W.l. — Copy of the circular of M/s Singareni 
'ollleries Co. Ltd,, Kothagudem dated 20th November, 
969. 

Documents Exhibited for Respondent 

Ex. W.l. — Copy of the circular of M/a. Singareni 
lolllerles Co. Ltd., Kothagudem dated 20th November, 
ranting service increments. 

Ex. M.2. — Extract of the circular of M/s. Singareni 
iollieries Company Limited, dated 27th January, 1968 
igarding grant of service increments. 

Ex. M.3. — Copy of the letter dated 20th August, 1971 
f Deputy General Manager of Bellampalli Collieries 
ddreased to N. Subba Raju, regarding recovery of 
xcess amount paid, 


Ex. M.4. — Original application dated 30th March, 

1970 from three claimants addressed to Deputy Gene- 
ral Manager, Bellampalli Collieries. 

(Sd.) P. S. Ananth, 
Industrial Tribunal. 
[No. 7/38/70-LRII.] 

8.O. 2543.' — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Central Government Industrial Tribunal No. 1. phanbad, 
in the industrial dispute between the employers in rela- 
tion to the management of South Bulliari Colliery of 
Messrs East Indian Coal Company, Post Office Kusunda, 
District Dhanhad and their workmen, which was re- 
ceived by tho Central Government on the 21st August, 
1972. 

BEFORE TIIE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(l)(d) of 
the Industrial Disputes Act, 1947. 

Reference No. 01 or 1971 

Parties : 

Employers in relation to South Bulliary Colliery of 
M/s. East Indian Coal Co. Lid., 

And 

Their Workmen. 

Present : 

Shri A. C. Sen. Presiding Officer 
Appearances : 

For the Old employers : — Shri R. Prasad, Manager. 
for Bharat Coking Coal Ltd. : — Shri J. N. P. Sahi, 
Labour and Law Adviser. 

For the Workmen : — Shri S. Das Guptu, Joint General 
Secretary. 

State : Bihar Industry : Coal. 

Dhanhad, dated the 16fft August, 1972 
AWARD 

The present reference arises out of Order No. L/2012/ 
155/71-LRII dated, New Delhi the 17th of September, 

1971 passed by the Central Government in respect of 
an industrial dispute between the parties mentioned 
above. The subject matter of the dispute has been 
specified in the schedule to the said order and the said 
schedule runs as follows : 

"Whether the action of the management of South 
Bulliari Colliery of Messrs East Indian Coal 
Company Limited Post Office Kusunda, District 
Dhanbad in placing Shri Balwant Narayan 
Mishra, pump Khalasi in Catcgory-II as per 
Central Coal Wage Board's recommendations is 
justified? If not, to what relief Is the concern- 
ed workman entitled and from which date?”. 

2. The dispute has been settled out of Court. A joint 
petition of compromise dated .Sth-August, 1972 has been 
filed in the ufll’e of the Tribunal. The petition has been 
signed by both the parties. I have gone through the 
t»rms of settlement contained in the said petition. They 
are fair and reasonable and, therefore, I make an 
award on the basis of the terms of settlement. The 
joint petition of compromise shall form part of the 
award. 

3, I,et a copy of this award be forwarded to the 
Central Government under section 15 of the Industrial 
Disputes Act, 1947. 

(Sd,) A. C. Sen, 
Presiding Officer. 
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BEFORE THE TION’BLE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
(NO. 1) AT DHANEAD 

In the matter of : - 

Reference No, 61 op 1971 

Parties : 

Employers in relation to South Bulliary Colliery of 
M/s. East Indian Coal Co. Ltd. 

And 

Their Workmen 

Memorandum a] Settlement 

All the parties in the present proceedings have 
amicably settled the dispute involved in the present 
Reference on the terms hereinafter stated: — 

(1) That Sri Balwant Narayan Mishra (Pump atten- 
dant) the workman concerned in the present Reference 
shall be designated as Pump Khalasi by the manage- 
ment of the South Bulliary Colliery of the East Indian 
Coal Co. Ltd. and he shall be placed in Category-Ill 
(Three) (of the Rrcomin rnrlat'ous of the Central Wage 
Board for Coal Mining Industry) with effect from the 
17th October, 1971, with November have wage rate as 
Rs. 5.90 (Rupees five & paise ninty only) per day with 
effect from the Schedule (14-10-71). 

(2) That the difference of wages arising out of the 
aforesaid upgrading (with effect from 17-10-71 to date) 
will be paid within a month from the date of this 
Settlement. 

(3) The said management will pay a sum of Rs. 100/- 
(Rupces one hundred only) as the cost of proceedings to 
the Joint General Secretary, Colliery Mazdoor Snngh. 

(4) The above terms finally resolve the dispute bet- 
ween the parties and, therefore, there Is no subsisting 
dispu + c for adjudication In the present Reference. 

It is, therefore, prayed that the Hon’ble Tribunal may 
be pleased to accept this Settlement and give Its Award 
in terms thereof. 

For the Employer s: For the Workmen: 

(Sd.) Illegible. 

Manager, (Sd.) S. Das Gupta. 

South Bulliary Colliery. Joint General Secretary. 

Colliery Mazdoor Sangh. 

For Bharat Coking Coal Ltd. 

(Sd.) J, N. P. Sahi. 
Labour & Law Adviser, 
Bharat Coking Coal Ltd. 

Dated 5th August, 1972. 

[No. L/20 12/1 55/7 1-LRII.] 


S.O. 2544. -In pursuance of section 17 of (he Indus- 
trial Disputes Act, 1947 (14 of 1947). the Central Gov- 
ernment hereby publishes the following award of the 
Central Government Industrial Tribunal No- 1 Dhanbad, 
In the industrial dispute between the employers in rela- 
tion to the management of Lakurka Colliery of Messrs 
Laktlrka Coal Company Limited, 3 Synagogue Street. 
Catculta-1 and their workmen, which was received by 
the Central Government on the 21st August. 1972, 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(l)(d) of 
the Industrial Disputes Act, 1947. 

Reference No. 81 of 1971 

Parties : 

Employers In relation to the Lakurka Colliery of 
Messrs the Lakurka Coal Company Limited, 3, Synagogue 
Street Calcutta-1. 

And 

Their Workmen. 

Present : 

Shri A. C. Sen, Presiding Officer 
Appearances : 

For the Employers: — Shri C. R. Chowdhury, Manager. 

For Bharat Coking Coal Co. Ltd., — Shri J. N. P. Sahi, 
Labour and Law Adviser. 

For the Workmen: — Shri S, Das Gupta, Joint General 
Secretary, Colliery Mazdoor Sangh, 

State : Bihar Industry : Coal. 

Dhanbad, dated the 5th of August 1972 
AWARD 

The present reference arises out of Order No. L/2012/ 
184/71-LRII dated, New Delhi, the 10th of December, 
1971 passed by the Central Government In respect of 
an industrial dispute between the parties mentioned 
above. The subject matter of the dispute has been 
specified in the schedule to the said order and the suid 
schedule runs as follows- 

“Whether the action of the management of Lakurka 
Colliery of Messrs Lakurka Coal. Company 
Limited, 3, Synagogue Street. Calcutta-1, in 
terminating the services of Sarvashri Dhannan- 
joy Rajwar, Under Ground Trammer and’ 
Dwarika Rajwar, Haulage Engine Khalasi with 
effect from the 14th June, 1971. is justified? 
If not, to what re'iel the said workmen are' 
entitled?" 

2. The dispute has been settled out of Court. A joint 
petition of compromise dated 5th August 1972 has been 
filed in the office of the Tribunal. The petition has been 
signed by both the parties. I have gone through the 
terms of settlement contained In th e said petition. They 
are fair and reasonable and, therefore, I make an 
award on the basis of the terms of settlement. The 
joint petition of compromise shall form part of the 
award. 

3. Let a copy of this award be forwarded to the Cen- 
tral Government under section 15 of the Industrial 
Disputes Act, 1947. 

(Sd.) A. C. Sen, 
Presiding Officer. 

BEFORE THE HON’BLE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
(NO. 1) AT DHANBAD 

In the matter of:- 

Referenre NoT 81 of 197 1 

Parties : 

Employers in relation to Lakurka Colliery of Mossis 
Lakurka Coal Co. Ltd. 

And 

Their Workmen 
Memorandum of Settlement. 

All the parties to the present proceedings have 
amicably settled the dispute involved In the present 
Reference on the terms hereinafter stated: — 

(1) That Shri Dhannanjoy Rajwar (Underground 
Trammer) and Shri Dwarika Rajwar (Haulage Engine 
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Khalasi) the workmen concerned in the present Refer- 
ence shall be paid by the management of Lakurka 
Colliery of Messrs Lakurka Coal Co. Ltd. lump sums of 
Rs. 1900 (Rupees one thousand nine hundred only) and 
Rs. 2200 (/Rupees two thousand two hundred only) res- 
pectively as ex-gratia amounts. 

(2) That the said_management shall Day a sum of 
Rs. 100 (Rupees one hundred only) as cost of proceedings 
to Joint General Secretary, Colliery Mazdoor Sangh. 

(3) The above terms finally resolve the dispute bet- 
ween the parties and, therefore, there Is no subsisting 
dispute for adjudication in the present Reference. 

It is, therefore, prayed that the Hon’ble Tribunal may 
be pleased to accept this Settlement and to give 11s 
Award in terms thereof. 

For the Employers : For the Workmen: 

(Sd.) R. ClIOWDIJURY, 

Manager, (Sd.i S. Das Gupta, 

Joint General Secretary. 
Colliery Mazdoor Sangh. 
For Bharat Coking Coal Ltd. 

(Sd.,) J. N. P. Sahi, 
Labour & Law Adviser, 
Bharat Coking Coal Ltd. 

Dated 5th August, 1972. 

[No. L/2012/184/71-LRII.] 

New Delhi, the 1th September 1972 

S.O. 2545. — In pursuance of section 17 of the In- 
dustrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby pub ishes the following award of 
the Central Government Industrial Tribunal, Calcutta, 
in the industrial dispute between the employers in rela- 
tion to the management of Kajora Jambad Colliery, 
P.O, Ukhra, District Burdwan and their workmen, 
which was received hy the Central Government on the 
23rd August, 1972, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No, 99 of 1971 

Parties : 

Employers in relation to the management of Selec- 
ted Kajora Jambad Colliery of Messrs Selected 
Kajora Jambad Coal Company, 

And 

Their workmen. 

Present: 

Sri S. N. Bagchi, Presiding Office 
Appearances : 

On behalf of Employers — Sri Monoj Kr. Mukherjee, 
Advocate. 

On behalf of Workmen — Absent, 

State: West Bengal Industry: Coal Mine 

AWARD 

By Order No. L/1912/88/71-LRII, dated the 26th 
August, 1971, the Government of Indiu. in the Minis- 
try of Labour and Rehabilitation Deoartment of 
Lahour and Employment, referred the following indus- 
trial dispute existing between the employers in rela- 
tion to the management of Selected Kajora Jambad 
Colliery of Messrs Selected Kajora Jambad Coal Com- 
pany and their workmen, to this Tribunal, for adjudica- 
tion, namely: 

"Whether the closure of Selected Kajora Jambad 
Colliery of Messrs Selected Kajora Jambad 
Coal Company, Post Office Ukhra, District 
Burdwan from the 29th June, 1971, amounts 


to lockout? If so, wffiethcr the same Is justi- 
fied and to what relief are the workmen en- 
titled?” 

2. After the reference was registered and notices 
were issued on both the parties, neither of the parties 
i.e. the management and the Union representing the 
workmen, filed a statement of its case as invited by the 
Tribunal, On 5th July 1972 a petition was received 
along with a memorandum of Settlement dated 19th 
November 1971 filed by the management. The mana. 
gement stated in the petition that the settlement re- 
solved all the disputes that needs to he adjudicated 
upon by the Tribunal. The management, therefore, 
prayed that the settlement be accepted and an award be 
passed in terms thereof. On 27th July 1972 both the 
management and the union applied for an adjourn- 
ment for recording the settlement. It was adjourned 
to 4th August 1972. On 4th August 1972 the Personnel 
Officer of the Company appeared but none appeared 
on behalf of the union. So the matter was adjourn- 
ed with notice to the union for recording the settle- 
ment or for lawful orders as the Tribual deemed fit 
and proper, to 18th August 1972. 

3. On the adjourned date, i.e. to-day, the manage- 
ment appears through its learned Counsel Mr. 
Mukherjee but the union did not turn up, Mr 
Mukherje", the learned Counsel for the management 
rightly pointed out that when there was a reference 
pending adjudication before a tribunal there could 
be no scope for a settlement but that the parties to 
the reference might come to a compromise, recorded in 
a memorandum of compromise which was to be filed 
before the tribunal for recording and passing an award 
thereon if the tribunal considered the compromise 
fair, equitable and beneficial to the workmen and had 
jurisdiction in it to record the same. I fully appre- 
ciate his submission. He also pointed out that as the 
reference stood, couched in the language used, it clearly 
accepted this position that there had been a closure 
in fact and that if there had been a closure in fact 
there could be no scope in law for a reference of a 
dispute relating to the closure, Accepting in the 
terms of the reference that there had been a closure 
in fact, the reference still calls upon the tribunal to 
decide whether the closure itself was a lockout. When 
closure was accepted as a fact in the language used 
by the reference, there could be no scope for any 
determination as to whether the closure was itself a 
lockout. The reference, as made based on a clear 
acceptance of closure in fact, takes away the jurisdic- 
tion of the tribunal to adjudicate upon the point refer- 
red to for adjudication by the tribunal as to whether 
the closure in fact is a lockout. 

4. The tribunal has no jurisdiction to entertain a 
reference like this and has. therefore, no jurisdiction 
to record any award upon the full trial of the points 
at issue or upon a compromise. The settlement 
as made, as I have already pointed out, cannot be 
entertained when the adjudication proceeding is pen- 
ding. Had the pasties recorded a compromise in a 
memorandum and would have filed the compromise 
before this tribunal for recording and passing an 
award thereon, still the question would have arisen 
whether such a compromise could be recorded by the 
' r bunal when on the face of the reference as made 
Ihe tribunal lacks jurisdiction to entertain it for ad- 
judication. The parties have not filed any memoran- 
dum of compromise. The settlement they have filed 
cannot he entertained in a pending proceeding. Neither 
parties filed their statement nE case. The union takes 
no inte-est in the dispute which is npnarant from the 
fare of the record. 


5 The tribunal, unon consideration of the materials 
placed before it, bolds that it has no jurisdiction to 
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^entertain the reference as made and the reference is, 
therefore, rejected. 

This is my award. 

(Sd.) S. N. Bagchi, 
Presiding Officer. 

Dated August 18, 11174. 

LNo. L/19012/88/71-LRII-j 

S.O. 2546. In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award of 
the Central Government Industrial Tribunal Calcutta, 
in the industrial dispute between the employers in 
relation to the management of Nag's Kajora Jarnbad 
Colliery, Post Office Ukhra, District Burdwan and 
their workmen, which wag received by the Central 
Government on the 24th August, 1972. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 4 of 1972 

Parties : 

Employers In relation to the management of Nag’s 
Kajora Jarnbad Colliery, 

And 

Their workmen 

Present : 

Sri S. N. Bagchi, Presiding Officer. 

.Appearances : 

On behalf of Employers — Sri Nikhilesh Das, Advo- 
cate. 

On behalf of Workmen — Sri A. Das Chowdhury, 
Advocate. 

State : West Bengal Industry : Coal Mine. 

AWARD 

The Government of India, in tha Ministry of Labour 
and Rehabilitation, Department of Labour and Employ- 
ment by their Order No. L/1925/1/72-LRII, dated 20th 
January, 1972 referred the following Industrial dis- 
pute existing between the employers in relation to the 
management of Nag’s Kajora Jarnbad Colliery and 
their workmen represented by West Bengal Khan Maz- 
door Sangh (UTUC), to this Tribunal, under Section 
10 Suh-section (2) of the Industrial Disputes Act. 1947, 
for adjudication, namely: 

“Whether the management of Nag’s Kajora Jarnbad 
Colliery, Post Office Ukhra District Burdwan 
was Justified in dismissing from service Sarva- 
shri Ramchandra Nunia, Hari Jaiswara, Buddu 
Nunia, Dharamdeo Nunia, Hardeo Jaiswara, 
Satiram Pashi, Jagdish Kankar and Sewnath 
Nunia, Loaders, with effect from the 30th 
November. 1970? If not. to what relief are the 
workmen concerned entitled?" 

2. Notices were issued upon the management and the 
Union calling upon them to file their respective state- 
ment of cases before this tribunal. The management 
filed its statement of case on 8th March, 1972 while 
the Union filed its statement of case on 5th April, 1972. 

3. The management’s statement of case appears as 
follows : Eight underground loaders of the colliery were 
engaged in underground duty in the colliery on 20th 
Qctober. 1970 in the second shift from 4 p.m. to 12 n.m. 
and Sri Sudhangsu Sekhar Ghosal, one of the three 
overmen of the colliery had duty in the said shift At 
the begining of the shift Sri Ghosal went down the 


mine and on making usual preliminary inspection of 
the working places in the underground, receiver) a re- 
port of the break down of the submersible pump, per- 
sonally examined the said pump, and became confirm- 
ed about the defects. Finding such an important instal- 
lation defective he came up leaving underground of 
the mine immediately and reported about the break 
down of the pump to the Manager at his Bungalow m 
the rollery at about 7-20 p.m. While coming to the 
Manager he met the Manager Sri A. K. Mukherjee m 
front of his bungalow gate and reported him about the 
incident at that place. When Sri Ghosal was about 
to leave the place, he and the Manager saw a gang 
of person numbering about 15/20 eoming'hurriedly to- 
wards them with lighted cap lamps and shouting some- 
thing. Sri Ghosal and the Manager waited for the 
arrival of those people. The said gang of persons came 
to Ghosal and Mukherjee in a menacing mood and 
used abusive words and shouted “SHALA OVERMEN 
LOKE BADMASSI KAJRKE GARI THTfvSEY NEHT 
DETA". Ghosal protested against such an attitude of 
the gang of workmen and asked them to be quite 
but the gang of workmen went on abusing Ghosal who 
when protested against the conduct of the gang of 
persons began to assault. Both the Ghosal and Mana- 
ger appealed to them to come down and to state their 
grievance If any. Out of the gang eight workmen who 
have been dismissed encircled Ghosal. attacked and as- 
saulted him severely. Workmen Satiram Pasi and Sri 
Ramchandra Nunia assaulted Ghosal with fist and blows 
and Harl Jaiswara and Hardew Jaiswara bv kicking 
Ghosal and Dharamdeo Nunia by striking Ghosal on 
his head with the hard and top portion of his cap lamp. 
Ghosal tried to save himself and shouted for help of 
neighbouring people for being saved and Sri Mukhorlee 
also raised similar shouts seeking for rescue of Sri 
Ghosal. On hearing their cries some employees of the 
eollery residing in the adjoining stall quarters and staff 
mess came there and they tried to rescue Ghosal but 
at that time the workman Jagdish Kankar dealt another 
blow upon Sri Ghosal and Budhram Nunia made an 
attempt for piercing Ghosal by his crowbar but "one- 
one caught hold of the said crowbar from behind and 
Sri Ghosal could escape the fatal attack. At that time 
Sewnath Nunia violently struck upon lh" head of Sri 
Ghosal by the steel shovel (Belchn) in his hand and 
Sri Ghosal fell down uncon cions Immediately with 
bleeding Injuries and he was carried to Manager’s 
Bungalow. The Poliee was informed bv the Manager 
over telephone immediately after the said incident and 
after some first-aid given by the collicrv compounder Sri 
Ghosal in his unenneinus stage was removed to Rani- 
ganj Primary Health Centre at about 9 p.m. Sri Ghosal 
was in Ranigani Health Centre as an Indoor- patient and 
was treated upfo 26th October. 1970 and thereafter for 
better treatment and X. Ray was shifted to L. M. 
Hospital. Asnnsol and was hospitalised ns an indoor 
patient unto 2nd November, 1970. The said act of 
attack, abuse and assault constituted commission of 
the serious misconducts as defined in the Standing 
Orders applicable in the establishment on the Dart of 
the eight workmen concerned. For maintaining dis- 
cipline and order in the establishm“nt chargesheete 
dated 22nd October, 1970 were issued to those eight 
workmen and Ihey were called upon to suhmlt their- ex- 
planation within 48 hours as to whv necessary discipli- 
nary action should not be taken against them for the 
misconduct committed by them in course of their afore- 
said action which conjointly constituted commis- 
sion of insubordination disobedience, threatening, abus- 
ing and assaulting of superior, etc. In the said chu-ge- 
sbeet the respective chargeshected -workmen were also 
informed about the management's proposal to have a 
domestic encmiry held at the colliery office on 3rd 
November, 1970 at 9 a.m. and they were directed 1o 
offer their explanations by the time specified in the 
chareesheets and to attend the enquiry with witnesses 
if any. For ensuring proner service of the charpeshcels 
upon the concerned workmen n copy of each charge- 
sheet was sent simultaneously by registered post with 
Acknowledgement due and also through the Colliery 
peon by Peon book. All Ihe eight workmen refused to 
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accept the chargesheet which was sent through Col- 
liery peon Sri Gopal Chandra Mondal and as regards 
chargeshects sent by registered post workmen Sewnath 
Nunia, .Tagadish Kankar and Sitaram Pashi refused to 
accept them but the other five workmen Hardew Jais- 
wara, Hari Jalswara, Hamchandra Nunia, Buddram 
Nunia and Dharamadco Nunia accepted the chargesheets 
on 3rd November, 1970. None of the workmen who 
had received the chhargesheet on 3rd November, 1970 
submitted their explanation and none of them appeared 
at the domestic enquiry which was to be held on 3rd 
November, 1970. The management could go on with the 
said domestic enquiry ex-parte without waiting any 
further but to give the workmen another chance for 
defending themselves and for submitting written ex- 
planation a copy of the chargesheet to each of the 
chargesheeted workman was again sent on 4th Novem- 
ber 1970 and they were also Informed that the domestic 
enquiry which was duo to be held on 3rd November, 
1970 had been adjourned to 13th November, 1970. The 
intimation regarding the domestic enquiry and the copy 
of the chargesheet as enclosures thereto was sent to 
each workman under registered post with Acknowledge- 
ment due and a notice was also published'in the weekly 
journal named “THE NEW SKETCH” having wider 
circulation in IRaniganj and other adjoining coal-fields. 
All the concerned workmen were residing in the col- 
liery dhowra but they purposely avoided the service 
of the said notice dated 4th November. 1970 in time 
in collusion with the local. postman and_being satisfied 
that the workmen will frustrate all" attempts in securing 
timely service of the notices upon them the manage- 
ment had no other alternative but to go ahead with the 
domestic enquiry ex-parte. During the domestic 
enquiry held by the Enquiry Officer Sri R. K. Sinha Roy 
who was the Personnel Officer of the Company, the 
management produced all witnesses and documents in 
support of their case. The enquiry wasTfeld in accord- 
ance with the principles of natural Justice and the 
Enquiry Officer submitted his findings holding eight 
workmen guilty of the charge of misconduct levelled 
against each of them. The unprovoked and brutal as- 
sault suffered bv Sri Ghosal was seriously resented to 
bv all the mining supervisory personnel employed in 
the mine and as a protest they struck work keeping 
the mine workings completely closed from 20th October, 
1970 third shift to 3rd November, 1970 2nd shift causing 
severe loss and damage to the management. The 
management carefully perused the proceedings of the 
domestic enquiry and after being fully satisfied that 
the findings of the Enquiry officer have been properly 
arrived at accepted the said findings. Offence commit- 
ted by the concerned workmen being very very grave 
and serious called for severe punishment in the in- 
terest of maintaining peace and discipline' in the estab- 
lishment and as such the management have dismissed 
each of the workman with effect from 30th November, 
1970. The management encloses copies of chargesheet. 
enquiry proceedings with leave to file original of the 
document such as postal receipts etc., at_the time of 
hearing of the case. Management asserts that the dis- 
missals of Ihe concerned workmen are justified and 
that they have been dismissed in accordance with the 
principles of natural iustice but moving in a motivated 
Wav the concerned workmen avoided their parti- 
cipation in the domestic enquiry in spite of suffi- 
cient notice. The concerned workmen are not entitled 
to any relief as they had invited their dismissal by 
their own notion. The management prayed that the 
award be rendered holding the dismissal of eight work- 
men justified. 


4. The union in its written statement challenged the 
dismissal as Illegal, unlawful, unjustified and against 
the provisions of the Standing orders of the Compary 
as well as against natural justice. The union asserts 
that the workmen concerned had not committed any 
misconduct nor any misconduct as complained of which 
was concocted and manufactured. Before the disci- 
plinary action was Initiated the management filed a 
criminal case which was pending adjudication. The 


management ought not to have proceeded with the 
disciplinary proceedings when the incident relating to 
the disciplinary proceedings was identical with the 
incident that was the subject matter of allegation by 
the criminal Court in a criminal case which was pen- 
ding before the criminal court. On 20th October, 1970 
after the second shift the management with a view to 
destroy the union locked out the colliery and left the 
workers idle altogether. On the protest by the union 
the management with a view to hide their misdeed and 
to give a counter-blust manufactured a story of assaul- 
ting Ghosal, Overman of the colliery. None of the 
workmen ever assulted or manhandled or abused 
Sri Ghosal. On 3rd November, 1970 at about 1.30 p.m, 
workmen, Dharamdeo Nunia, Hari Jaiswara, Hardeo 
Jaiswara, Ramchandra Nunia and Buddu Pasi received 
a chargesheet issued by the Finance Manager of the 
colliery. The Finance Manager not being the disci- 
plinary or appointing authority has no locus standi to 
issue a chargesheet. The chargesheet Issued is vague, 
unintelligible and if the chargesheet was received in 
time no effective reply could be given to the chargee 
being vague and unintelligible, The chargesheet having 
been received after the fixed time of enquiry the 
workmen had no opportunity to reply to the charge- 
sheet or to be present in the enquiry. The story pf 
tendering the chargesheet to the workmen by Colliery 
peon is concocted, manufactured story. Colliery peon 
never tendered the chargesheet as has been falsely 
alleged by the management. The letter dated 4th 
November, 1970 by the management addressed to the 
workers and sent by registered post were received by 
the workers on 18th November, 1970. These letters too 
were never tendered to the workers by the colliery 
office men. The story of tendering the notices bv 
office peon are quite untrue and concocted. As the 
letter dated 4th November, 1970 were received on 18th 
November, 1970, It was impossible for the workmen to 
make enquiry on 13th November, 1970 at 9 a.m. The- 
story of the management that by manupulation of the 
postal peon the delivery of the letters were postponed 
is a false allegation. The colliery was closed upto 3rd 
November, 1970 and the workers were bewildered. 
They were searching for their employment elsewhere 
In the meantime to earn their livlihood. So it was not 
possible that the office peon will tender any notice or 
letter to the workmen during the period from 20th 
October, 1970 to 3rd November, 1970. The workmen 
had no opportunity to defend themselves bofo-e th_- 
alleged domestic enquiry. The domestic enquiry -s 
alleged by the management had never held. The 
domestic enquiry was merely a paper transaction. 
From the letter dated 30th November, 1970 the workers 
came to know that the notice of the enquiry was pub- 
lished In "The NEW SKETCH” Dhanbad on 9th Novem- 
ber 1970. The said newspaper Is not a local newspaper 
and the illeterate workers cannot be expcct*ft to read 
The New Sketch which it is said is published In English. 
The workmen beg to state that it is no communication 
at all. The order of removal not having been made bv 
the Owner. Agent or the Chief Mining Enelncer or a 
person holding similar position Is altogether illegal.i 
Ghosal did not go to the underground of the mine for 1 
any inspection and he was not preparing anv report. 
He asked the workmen not to join duties. Nobody 
assu’ted Ghosal. A false F.I.R. was lodged hv the 
management with the Police to hide their own fault of 
illegal lockout. When the workmen were wrongfully 
dismissed, a strike notice on 15th December. 1970 w; ,( 
given and thereafter on 15th January, 1971 an agree- 
ment was entered into by the union and the manage- 
ment in the matter of dismissal of the workman. This 
is how the matter of reference came before the Tribunal 
The union asserts that the order of dismissal of each 
workmen was Illegal and that the workmen were en- 
titled to be reinstated with back wages and n’l other 
remuneration. 

Four out of eight workmen applied to represent their 
individual case and filed a written statement for each 
of them. The competency of those workmen to file 
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guch written statement and to represent their case indi- 
vidually was considered by the Tribunal in its order 
ulated 3rd August, 1972. The tribunal rejected the 
prayer of the said workmen for reasons recorded in 
order mentioned above. The workmen therefore did 
not press their indmidual claim. 

5. Upon hearing the learned Advocate Sri Das ap- 
pearing for the management and Sri A. Das Chowdhury, 
learned Advocate appearing for the union and upon 
persuing the statement of case hied by the manage- 
ment and the union, the following points arise for 
determination by this Tribunal: 

(i) Was the domestic enquiry against each of the 
eight workmen held on 13th November, 1970 
lawfully initiated and conducted following the 
principles of natural justice and the rules oi 
the Standing orders in force in the colliery 
applicable to the management and the work- 
men concerned 

(iij If the answer to point No. (.i) is in negative is 
the order of dismissal of each of the workmen 
justified In law? 

(iii) If the answer to point No. (ii) is in favour of 
the workmen, are they entitled to reinstate- 
ment with back wages for the period from the 
date of their dismissal i.e. from 30th Novem- 
ber, 1970 to the date of their reinstatement, if 
ordered?, 

6. Point No. ( i ). — Was the domestic enquiry against 
each of the eight workmen held on 13th November, 
1970 lawfully Initiated and conducted following the 
principles of natural justice and the rules of the Stand- 
ing Orders in force in the colliery applicable to the 
management and the workmen concerned? 

I make it clear at the outset that in view of, provi- 
sions of Section 11A of the I.D. Act, 1947, particularly 
-.the proviso thereto, the tribunal shall rely only on the 
materia^ on record and shall not take any fresh evid- 
ence in relation to the matter, meaning the matter 
relating to the order of dismissal that followed the 
domestic proceeding as alleged. I only allowed the 
management to produce one witness for formal proof 
of the records of the domestic proceedings only. He 
was not allowed to give any evidence on any extrane- 
ous fact that does not form part of the proceedings and 
the report of the domestic enquiry. I am, therefore, 
to examine the records of the domestic enquiry to 
determine the question whether the principles of na- 
tural justice had been observed from the time of serv- 
ing of the chargesheet right upto the conclusion < f the 
enquiry, and the dismissal order following the report 
of the enquiry. 

7. The enquiry officer was Sri R. K, Sinha Roy, Per- 
sonnel Officer of the colliery. The minutes of the pro- 
ceedings of the enquiry dated 13th November, 1970 is 
Ext. M. 10. The enquiry officer records in Ext. M 10, 
"I take up the enquiry al 9 a.m. to-day as notified pre- 
viously by the management vide their letter dated 4tn 
November, 1970 addressed to each workman Individu- 
ally. In spite of repeated calls none of the workmen 
appeared”. One N.C. Sarkar, Safety Officer, appeared 
on behalf of the management and produced before the 
enquiry officer eight copies of chargesheets issued to 
eight workmen, 5 postal acknowledgement slips show- 
ing delivery of covers containing chargesheet to work- 
men Hardeo Jaiswara, Hari Jalswara, Ram Chandra 
Nunia, Budhuram Nunia, Dharamdeo Nunia and three 
covers containing chargesheets sent to and refused by 
workmen Sewnath Nunia, Jagadish Kanakar, Sltaram 
Pashi, office copy of the letter dated 4th November, 
1970 intimating the adjourned date of enquiry to 13th 
November, 1970 along with postal Initial receipts of 
registration addressed to Hardeo Jalswara, Hari Jais- 
wara, Ram Chandra Nunia, Budhuram Nunia, Dharam- 
deo Nunia and Sitaram Pashi, office copy of the letter 
dated 4th November, 1970 intimating adjourned -fate 


of enquiry on 13th November, 1970 along with the 
postal initial receipt to workman Sewnath Hum a and 
Jagadish Kankar, a copy of the New Sketch dated 9th 
November, 1970, Peon book with original 16 covers 
addressed to the eight workmen. Thereafter the en- 
quiry officer records, “It Is found from the above docu- 
ments and particularly the notification published in 
the New Sketch that each of the workmen had full 
knowledge regarding the date of enquiry to-day, but 
they are deliberately avoiding to attend the same and 
have neither submitted their explanation to the charges* 
I have waited upto 11.30 a.m. but none of the above 
workmen has turned up as yet. So I decide to proceed 
with the enquiry ex-parte and to take down the state- 
ments of witnesses produced by the management". Tnis 
tribunal shall only consider whether the exparte en- 
quiry held on 13th November, 1970 at 11.30 a.m. by the 
enquiry officer was in conformity with the principles 
of natural justice. If I find that the enquiry violated 
the principles of natural justice, the order of dismissal 
must be struck down in regard to each of the work- 
men, The chargesheets, office copies, are Ex. Ml 
series. The chargesheet addressed to each of tlio work- 
men is dated 22nd October, 1970. There is a heading, 
“Description of charge made against you’’, and reads 
as “You are hereby asked to show cause within 48 
hours In writing on the reply form attached to this why 
disciplinary action should not be taken against you 
for the following misconduct”. The entire chargesheet 
is in English. The last paragraph on overleaf of the 
chargesheet says, “That on your failure to submit your 
explanation within the above specified period it v. ill 
be presumed that you have no explanation to offer and 
in sufh a case to give you a further opportunity to 
defend yourself the domestic enquiry will be held In 
your presence on 3rd November, 1970 at 9 a.m. at the 
colliery office by Sri R. K. Sinha Roy, Personnel Officer. 
You are advised to attend the same with your witness, 
if any failing which the enquiry will be held in absente 
reo”. Now, on 23rd October, 1970 seven postul receipts 
for sending chargesheets respectively to Budhuram 
Pashi (1), Sewnath Nunia (2), Jagadish Kankar (3). 
Ram Chandra Nunia (4), Hardeo Jaiswara (5), Hurl 
Jalswara (6), Dharamdeo Nunia (7) were detained and 
were produced and marked Ext. M2 series. No initial 
postal registration receipt regarding the envelop con- 
taining the chargesheet and notice of enquiry to 
Sitaram Pashi would appear in Ex. M2 series. How- 
ever, Ex. M3 series are acknowledgement receipts rela- 
ting to the chargesheet dated 22nd October 1970 regis- 
tered in the Post office on 23rd October, 1970. Dharma- 
deo Nunia (1) got the chargesheet on 3rd November, 
1970 so also Budhuram Pashi (2), Ram Chandra Nunia 
(3), Hardew Jaiswara (4), Hari Jaiswara (5j, Jagadish 
Kankar refused on 30th October, 1970 to accept the 
cover, so also Shew Nath, While Sitaram Pashi refused 
on 31st October, 1970. Those who refused the charge- 
sheet and those who accepted the chargesheets are 
presumed to know the contents of the chargesheet 
particularly also the date of enquiry 3rd November, 
1970. I have already pointed out that on the charge- 
sheet each workman was to show cause within 48 hours 
in writing but not within 48 hours from the date of 
receipt of the chargesheet. The chargesheet is dated 
22nd October, 1970. They were registered on 23rd 
October, 1970 while two workmen refused chargesheet 
on 30th October, 1970 and another on 31st October. 
1970. If in the chargesheet under the heading “Descrip- 
tion of charge made against you” it was stated that 
the workmen concerned are required to show cause, 
within 48 hours after receipt of the chargesheet, in 
writing on the reply form attached to the chargesheet. 
why disciplinary action should not be taken against 
him for the alleged misconduct, there could have been 
some sense in the endorsement which I have quoted, 
as appearing in the chargesheet. The five workmen 
who received chargesheet on 3rd November 1970. So 
they were required to submit their explanation, if I 
read the endorsement, as I have just deserved the 48 
hours referred to therein should be counted from the 
date of receipt of the chargesheet. The combined 
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chargesheet and notice ot enquiry, the enquiry date 
being fixed on 3rd November, 1970 In regard to five 
workmen were on the face of the chargesheets sell 
condemned. As regards the other three workmen who 
refused to accept the chargesheet, it may be presumed 
that they had by refusing to accept the chargesheets 
sent by registered letter had the knowledge of the con- 
tents of the charge.shect addressed to each of them. 
But on 3rd November 1970 the colliery was not work- 
ing and the enquiry did not hold. The enquiry was 
adjourned to 13th November 1970. The root question 
will be whether the notice of the date of adjournment 
of the domestic proceedings to J3th November 1970 had 
been served on each of the workman leaving a sufficient 
margin of time for them to prepare their respective 
defence and to appear before the enquiry officer on 
13th November, 1970 at the domestic enquiry. Now, 
the office copy of the letters addressed by the manage- 
ment to Hardeo Jaiswara, Hari Jaiswara, Sbewnandan 
Nunia, Budhram Nunia, Sitaram Pashi, Jagadish 
Kankar, Dharmadeo Nunia and Ram Chandra Nunia 
are Exts. MI2 series in three sheets. Each sheet at 
the place of date contains interpolation of typed date 
‘2’ by the hand written date ‘4’. The original of these 
letters (Ext. M12 series office copies) were registered 
at Ukhra Post office on 6th November, 1970, vide Ext. 
M7 series. The acknowledgement of those letters of 
Ext. M12 are Ext. M9 series. Jagadish Kankar got the 
letter addressed to him on 4th November, 1970, ^ide 
Ext. M12-second sheet, — on 10th November 1970 vide 
Ext. M9 series, first acknowledgement card, while 
Ramchandra, Dharamdas, Sitaram, Hardeo, Budhram, 
Hari got on 18th November 1970 vide acknowledgement 
cards relating to those persons mentioned above. Eut 
the acknowledgement card relating to Shewnandan 
came refused dated 10th November 1970 with a remark, 
“MALIK EKHANE NA1” (i.e. owner Is not residing at 
the address given on the envelope), vide Ext. M8. 
Workman Jagadish Kankar, therefore, got the letter 
Ext, Ml 2 on 10th November 1972 while Ram Chandra, 
Dharmadas, Satiram, Hardeo, Budhram and Hari re- 
ceived the letter, Ext, M12 on 18th November 1970, 
while Sheonandan was not found residing at the address 
on 10th November 1970. Those five workmen named 
above who received the notice of adjourned date of 
domestic enquiry to 13th November 1970 could have no 
opportunity to. present themselves before the enquiry 
officer on 13th November 1970. The enquiry officer did 
not consider as his records of proceedings show, whe- 
ther the date of domestic enquiry originally fixed or. 
3rd November, 1970 and adjourned to 13th November, 
1970 had been duly notified to each of the workmen 
well in advance before the date of the adjourned hear- 
ing, enabling each of them to prepare their defence and 
to appear before the enquiry officer on 13th November, 
1970, ft is clear from the minutes of the domestic pro- 
ceedings that on 13th November 1970 when the enquiry 
officer commenced the domestic enquiry it had noi 
before him the five acknowledgement receipts relating 
to the notice of the adjourned date of the domestic 
proceedings In regal'd to the five wprkmen named 
above, nor he had before him the acknowledgement 
Card relating to Jagadish Kankar and Shewnandan 
Nunia reported not residing at the address given In 
the letter (vide Ex. M10). The enquiry officer has c-te- 
gorised seven documents and observed. “It Is found 
from the above documents and particularly the notifica- 
tion published in the ‘The New Sketch’ that each of 
the workmen had the full knowledge regarding date 
of enquiry to-day hut they are deliberately avoiding 
to attend the same and have neither submitted their 
explanation to the charges”. The adjourned date of 
the domestic enquiry being 13th November 1970 was 
to be communicated by the management to each indi- 
vidual workmen well in advance of the date of the 
adjourned enquiry. The enquiry officer was to be 
satisfied that the notices of adjourned date of domestic 
enquiry had been served on a particular date to each 
of the workmen leaving sufficient time for them to pre- 
pare their respective defence and to appear before the 
enquiry officer on 13th November 1970. As regards the 


notices, office copy Ext, M2, sent per registered post 
on 6th November 1970, the enquiry officer did not take 
into consideration whether those notices were servecu 
on each of the eight workmen before 13th November,' 
1970 leaving sufficient time from the date of service on 
each workman of such notice for each, of them to pre- 
pare their defence and to appear before the enquiry 
officer on 13th November, 1970. On 13th November 1970 
that means on the adjourned date of enquiry the en- 
quiry officer did not determine before commencing 
with the enquiry ex-parte whether the notice addressed 
to each of the eight workmen and sent per registeieci 
post to their respective address on 6th November 1970 
had been duly served on each of such workmen at a 
time leaving sufficient margin to each of them to pre- 
pare their defence and to appear before him on the 
adjourned date i.e. on 13th November, 1970. 

8. The Peon Book with original 16 covers addressed 
to above 8 workmen being item No. 7, page 2 of Ex. 
M10, i.e. the minutes of the proceedings of the enquiry 
officer now need be examined. The management 
produced as part of the record of the domestic pro- 
ceedings before this tribunal Ex, M5 series, 8 enve- 
lopes containing chargesheets and the date of enquiry 
being 3rd November, 1970, addressed to each of the 
eight workmen. I shall presume that before the 
enquiry officer these eight envelopes containing the 
chargesheet-cum-notice of the date of enquiry, fixed 
on 3rd November, 1970, were! entered in, the Peon 
book item No. 7, page 2, Ex, M10, i.e. the minutes of 
the proceedings of the enquiry officer as sixteen co- 
vers. But there are in the record of the domestic 
proceedings not 16 but eight covers. If the other 8 
covers were entered in the Peonbook, relating to the 
chargesheet and about the adjourned date of domes- 
tic enquiry having had been fixed on 13th November 
1970, those 8 covers are not forming part of the re- 
cords of the domestic enquiry as produced before this 
tribunal. So, this tribunal will not bother itself over 
the other 8 covers, if any, containing, if any the notice*" 
of the adjourned date of domestic enquiry having had 
been fixed on 13th November, 1970 addressed to each 
of the eight workmen and sent through the messenger 
Gopal by the colliery concerned. Before this tribunal 
a Peonbook was produced containing centain entries 
dated 4th November 1070 showing entries of 8 covers 
containing a letter from Manager to one Sheonandan 
Nunia, Jagadish Kankar, Budhram Nunia, Hardeo 
Jaiswara, Hari Jaiswara, Ramchandra Nunia, Satiram 
Pashi and Dharmadas Nunia. The peon Gopal Mondal 
made an entry in the receipt column of Ext. M13 of 
the Peon Book relating to his attempted service of 
the covers dated 4th November 1970 to each of the 
eight addresses the notice of adjourned date of hearing 
of domestic proceeding. This Gopal was examined as 
a witness No. 9 toy the management in the domestic 
proceeding er-p arte. Those 8 covers were marked 
by the enquiry officer Ex. 9 to Ex. 9 but the record of 
the domestic enquiry do not contain those exhibited 
8 covers. It is also very interesting to note that the 
other 8 covers which have been marked by this Tri- 
bunal as Ex. M5 series do not bean any Ext, mark., 
put by the enquiry officer. These 8 covers containing 
the chargesheet and the notice of the date of enquiry’ 
being 3rd November 1979 vide Ex. M6 were Droved 
by the management witness No. 8-Fulana Prosad, 
Chaprasi before the enquiry officer. Page 27 of the 
minutes of the proceedings of the domestic enquiry 
(Ex, M10) would show that these 8 covers were mark- 
ed by the enquiry officer as Ext. Mg now marked Ex, 
M6 and also the peon book now Ext. M6. Now the 
peon book entries marked Ext. M0 by the Tribunal 
relating to entries dated 22nd October 1970 with the 
Hindi endorsement thereon by Fulana Prosad does 
not bear the management’s Exhibit mark M6 in the 
domestic proceedings as recorded at page 27 of the 
minutes of the domestic proceedings Ex. M10. The 
tribunal would not take those eight covers relating 
to peon book entries dated 4th October 1970 Ext. M13<" 
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into consideration because those do not form part of 
the record of the domestic proceedings. It may, there- 
fore, be concluded that no notice of the adjourned 
date of hearing of the domestic proceedings fixed on 
13th November 1970 had been sent to each of the 
workmen through any office peon of the management. 
Therefore, the evidence of Chaprasi Fulana and the 
corresponding entries in Hindi in the Peonbook which 
is marked Ext. MO by this tribunal can hardly he 
relied upon as forming part of the record of the 
domestic proceedings. The envelopes. Ext. M5 scries, 
have no bearing on the point of adjourned date of 
hearing of the domestic proceedings that I have now 
considered. 


9. Now, the case of the “The New Sketch”, The 
“New Sketch” is item No. 0, page 2 of the minutes 
of the domestic proceedings Ext. M10. It is in English. 
It is published from Dhanbad. The relevant portion 
has been marked as Ext. M15. There is the notice in 
the paper reading, "The following workmen employed 
in our Nag’s Kajora Jambad colliery, P.O. Ukhra, 
Burdwan, arc hereby informed that a domestic en- 
quiry will be held at the colliery office on 13th Nov- 
ember 1670 at 9 a.m. by Sri R. K. Sinha, Roy, Per- 
sonnel Officer regarding the chargesheet dated 22nd 
October 1970 issued separately against them. They 
are directed to attend and participate the said enquiry 
with their witnesses, if any, and on failure to attend 
the same the enquiry will be held ex-partc — 1. Sri 
Sewnath Nunia, 2. Sri Satiram Pashi, 3. Sri Jais- 
wara, 4, Sri Ramchandra Nunia, 5 Sri llardev Jais- 
wara, 6, Sri Jagadish Kankar. 7. Sri Dharamdeo Nunia, 
8. Sri Budhuram Nunia all loaders, Sd[- S. Nag, 
Finance Manager, Nag’s Kajora Jambad Colliei'y”. It 
is very engrossing to note that in the notice it is said 
that the enquiry will be held at the colliery office on 
13th November 1970 at 9 a.m. by Sri R. K. Sinha Roy 
regarding the chargesheet dated 22nd October 1970 
issued separately against each of them meaning the 8 
workmen. On each of the five workmen out of 8, 
chargesheets already mentioned i.e. chargesheet-cum- 
noticc of enquiry, were served on 3rd November 1970 
and on three others such chargeshee-cwm- notice Imd 
not been served as already observed. I again i 
phasisc on the contents of the first page of Hi o; , a 
chargesheet with the heading “Description of cli; • . • 
made against you” and the contents thereunder, :m 
already quoted herein before in this award. The con- 
tents in the description can be interpreted as that 
within 48 hours of the issue of chargesheet, the work- 
man concerned is to submit "written explanation. As 
the language of the extract quoted in the heading 
“Description of the charge made against you” stands, 
it means that within 48 hours of the date of issue of 
the chargesheet the workman concerned shall have 
to submit his explanation. So, by 24th October 1970 
during the working hours of the colliery each of the 
workmen was required; to submit his explanation. 
But till before 23rd the registered cover containing 
the chargesheet with the notice of the first date of 
enquiry had not been registered in the post office and’ 
the envelopes containing the notice- cum- chargesheet. 
Ext. M5 series, which -do not form part of the record 
of the domestic enquiry, as I have already observed, 
had not been tendered, even if I take the entry in the 
Peonbook which I have marked Ex. MR with the 
endorsement In Hindi, till before an interpolated dale 
in the column “Time" of Ext. M6 of the peonbook, 
which I have encircled with green ink with my signa- 
ture and date. This interpolated date without any 
attestation of such interpolation in the Peonbook Ext. 
M6 makes the document a clear forgery. So, I cannot 
rely on the Peonbook entries Ext. MG, so also the 
management’s assertion that Ex. M5 were tendered to 
each of the workmen and were refused by each of 
them as per peon book entry Ext. MR. But the notice 
in the Newspaper referred to relates to the charge- 
sheet and the enquiry relating thereto. Five workmen 
got the chargesheet on 3rd Nvembcr 1970. So they 


could not in view of the endorsement in the heading 
“Description of charge made against you"” submit their 
explanation on 3rd November, 1970 at any time. 
If they were required to submit their explanation by 
24th October 1970 in terms of the language as used 
under the heading “Description of the charge made 
against you”, the date 3rd November 1970 was far 
from the 48th hour counted from 22nd October 1970 
i.e. date of issue of chargesheet. If they were to 
submit explanation within 48 hours from the date of 
receipt of the chargesheet, that means on and from 
3rd November 1970, those five workmen were to have 
submitted their explanation within 5th November, 1970 
but not on 3rd November, 1970 when the domestic 
enquiry did not sit. 

10. Tn the written statement of the management it 
is s.alcd in paragraph 19 as follows: 

“The management could go ahead with the said 
domestic enquiry on 3rd November 1970 ex- 
parle without waiting any further, but to give 
the workmen another chance for defending 
themselves and for submitting the written 
explanations a copy of the chargesheet to 
each of the chargesheeted workman was again 
sent on 4th November 1970 and they were 
also informed that the domestic enquiry which 
was due to be held On 3rd"Novcmber 1970 had 
been adjourned to 13th November 1970.” 

The management in that paragraph in order to afford 
a chance to the workmen for defending themselves 
and for submitting written explanation had sent not 
only the notice dated 4th November 1970 but a copy 
of the chargesheet to each of the workmen. The en- 
velope Ext M8 containing the original letter dated 
4th November 1970 of which copy is Ext. M12 addres- 
sed to Sheonandan Nunia is accompanied by a copy 
of the chargesheet but Sheonandan Nunia refused to 
accept the envelope, Ext. M8. Plere again 1 refer to 
the column “Description of charge made against you” 
and the contents there under and the vagueness of the 
language used therein. It is also very pertinent to 
observe that the chargesheet contains column dully 
printed showing the receipt of the chargesheet, signa- 
ture of the employee to be proceeded with, signature 
of the witness and all those. But in every charge- 
sheet that is forming part of the record, the columns 
ere blank. Now, by the notice published in the “New 
Sketch” with reference to the chargesheet character 
of which I have mentioned above, and the manner of 
service of which I have also commented, the adjourn- 
ed date of domestic enquiry was notified. For whom 
the notice was meant — for illetcrate eight workmen of 
whom a few knew only to sign their names in Hindi. 
Four workmen, Ramchandra Nunia. Satiram Pashi, 
Budhu Nunia and Dharmadeo Nunia filed their written 
Statements and gave their respective Left L.T.I. under 
the verification of the written statements. So, they 
are illeterate. The Assistant Surveyor, Nag’s Kajora 
Jambad colliery, a formal witness named Aslm 
Banerjee came to prove the records of the domestic 
enquiry formally. In cross-examination he said that 
in Nag’s Kajora Jambad colliery there are subscribers 
of Ananda Bazar Patrika, Jugantar Patrika and the 
Statesman. He further said that it is not a fact that 
New Sketch of Dhanbad has no circulation in Nag’s 
Kajora Jambad colliery. He admitted that the work- 
men knew Hindi and spoke in Hindi and that they do 
not speak in Bengali or in English as they do not 
know English or Bengali. Therefore, “New Sketch” 
paper in which the notice of the adjourned date of 
enquiry with all its background as I have discussed 
appeared on 9th November 1970 for only those per- 
sons who could read, write and understand English 
but not for any person who could neither read 
English nor understand English. It requires no 
authority to hold that such. a notice could not be meant 
for the eight workmen who did not. know English and 
could not understand English, So. they could have 
no notice of the date of enquiry being 13th November 
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1979 from New Sketch even though the said newspaper 
might have the widest circulation in Nag's Kajora 
Jambad colliery, although the witness said that only 
three newspapers were in circulation in the colliery 
as there were subscribers of the three newspapers. 

11. Now, I come to a very broad aspect. I assume 
that all the chargeshcets and the notices had been 
served on each individual workman. But all those 
documents as 1 have discussed arc in English and the 
eight workmen did not know English and cannot read 
English, No vernacular translation (.i.e. Hindi verna- 
cular; either of the chargesheets or ot the notices of 
the domestic enquiry, along with the English version 
of the chargesheet and the notices had ever been served 
on anyone of the eight workmen, ho, the illeterate 
Hindi speaking workmen who are assuemd to have 
had been served with the chargesheets and with the 
notices of the adjourned date of enquiry addressed to 
each of them in English cannot be considered to have had 
been duly served with the chargesheets ana with the 
notice of the first date of enquiry and the adjourned date 
of enquiry, so that they could have opportunity to 
understand the charges against them and could have 
made out their respective defence against the mis- 
conduct as alleged in the chargesheets and could have 
attended the enqyiry as fixed originally and as fixed 
later on an adjournment to 13th November 1970. If 
a workman speaks only Hindi understands only Hindi 
and can also read and write Hindi but cannot speak, 
read, write and understand any other language he 
must be, if he is to be proceeded with for any mis- 
conduct in a domestic enquiry by the management, 
served with chargesheets in Hindi and all other con- 
nected documents in Hindi. If the workman can only 
speak Hindi but cannot read and write Hindi, the 
management’s authorised officer who knows Hindi, 
can read Hindi and speak Hindi must explain the 
contents of thp chargesheet and all other documents if 
in English or even in Hindi, in spoken Hindi to each 
of such workmen, If the chargesheet arid other docu- 
ments in English are served on an illeterate Hindi 
speaking workman, the Hindi version of the English 
documents must accompany such English document in 
addition to the explaining of the contents of the 
Hindi version in plain spoken Hindi of such document 
to such a workman. The workman who is to be pro- 
ceeded with in a domestic enquiry which .may result 
in his dismissal or discharge from service or other- 
wise affecting his terms and conditions of service, he 
must be given all reasonable and possible opportunity 
to defend himself, If a workman is an illeterate and 
cannot speak and understand English and cannot 
understand any language other than Hindi, the service 
of chargesheets and all other connected documents 
relating to a domestic proceeding by a management 
on such a workman couched in English language 
would be highly illegal since the workman served with 
such documents would on the face of those documents 
be denied his right to defend himself in the domestic 
proceeding. I have noticed that all the documents 
upon which the management relied ending in the 
dismissal of the the eight wbrkmen are appearing in 
English and the language used in those documents is 
such that those who are not conversant with techni- 
calities of law and nicities of English language and 
grammer can hardly understand the contents of all 
the documents which were allegedly served upon each 
of the eight workmen meaning the chargesheet with 
the notice of the date of first enquiry and the notice 
of the date of adjourned enquiry. Therefore, if I 
assume that the chargesheets as well as each of the 
notices of the domestic enquiry had also been served 
on each of the workman, even then I must hold that 
by serving those documents appearing in English and 
having had not accompanied with a Hindi vernacular 
version ot each of such documents, i.e, Hindi transla- 
tion, the management had thereby denied to each of 
the eight workman their right to defend themselves 
in the domestic enquiry. Moreover, as I have already 
found, that five workmen did not get the notice till 


before 18th November 1970. Two workmen got the 
nonce of adjourned date of hearing of the domestic 
enquiry not earlier before 30th October 1970 and 31st 
October 1970 and one did not get notice as he had 
refused it and that also on 31st October 1970. The 
enquiry officer when began ttq, enquiry on J3th Nov- 
ember 1970 relied mainly on the “New Sketch”. His 
reliance on other 8 covers relating to notice of the 
adjourned date of hearing was visionery. lie did not 
have the opportunity of considering whether the 
notices of the adjourned date of hearing being 13th 
November 1970 sent per registered post to the ad- 
dress of each, of the eight workmen had or had not 
been received by them op a date before 13th Novem- 
ber 1970 leaving sufficient margin for each of the 
workman to prepare his defence and to appear before 
the enquiry officer on 13th November 1970. The en- 
quiry officer did not, ast wquld appear from the 
minutes of the proceedings of the domestic enquiry, 
apply his mind to determine the question as to the 
due service! of the notcie of the adjourned date of 
hearing iq the minutes of the domestic proceeding, 
being f3th November 1970, on each of the eight 
workmen. Considering all these circumsetances, I 
hold that the cx-parle domestic enquiry held on 13th 
November 1970 against each of the eight workmen was 
in violation of the principles of natural justice and 
that patiently appears from the record of the domes- 
tic proceedings, Ex. MIOi, produced before this tribunal 
and analysed by me in the manner as I have just 
observed. 

12. Sri Das, learned Advocate appearing for the 
management, at one stage argued that the charge- 
shect-c urn-notice of date of enquiry being fixed on 3rd 
November 1970 were exhibited in the Notice Board of 
the Company giving sufficient notice to the workmen 
about the charge levelled against each of them and 
the date of enquiry. That device is certainly a device 
which is accepted in law. But no notice of adjourned 
date of the hearing in the domestic proceedings being 
13th November 1970 had been hung up in the notice 
Board of the colliery. The earlier notice, as Mr. Das 
submitted, lost its worth when on 3rd November 1970 
the domestic enquiry had not been held and had been 
allegedly adjourned to 13th November 1970. In the 
case of G. McKenzie & Co,, Ltd., vs its workmen 
and others, reported in 1959 I LLL P. 285, a question 
arose as to how the chargesheet and notice of enquiry 
were to be served if the workmen avoided service. 
Their Lordships of the Supremo Court observed, “In 
the present case the management of the appellant 
company took the precaution of affixing the nojjce on 
its Notice Boards both inside and outside the com- 
pany's premises and there is evidence to show that 
they remained fixed from April 20, 1955 till June 9, 
1955, i.e. right upto the termination of the enquiry. It 
also sent registered acknowledgement due notices to 
all workmen. When some of them game back un- 
served, it wrote to the Sccrclary of the Union asking 
for the addresses of the workmen but that gentleman 
did not care to reply to this letter. The management 
also wrote to the Labour Commissioner as tg the ac- 
tion it was proposing to take”. As regards the com- 
pany’s fixing of the notice outside the_ premises of the 
faotcry when lockout was continuing the Supreme 
Court observed, “It overlooked the evidence, as to the 
notice being affixed on the appellant company’s board 
outside its gate from where the workmen were not 
excluded as a result of the lockout and it was open to 
them if they so desired to go and look up the notices 
there” So. if the company hung up notices outside 
the office of the colliery and those remained hung up 
from 4th November 1970 to 13th November 1970 and 
If the workman still absented from the enquiry held 
on 13th November 1970 there would not have been 
denial of natural justice since the management alleges 
that the workmen adopted a device of refusing ac- 
ceptance of notices at every occasion But, Mr. Das 
did not submit before the Tribunal that the notice of 
the adjourned date of enquiry fixed on 13th November 
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1970 was put up and was displayed outside the ofTie > 
premises 1 of the colliery for all to know including the 
workmen concerned if they cared 1o know that th" 
adjourned dome_stic enquiry would be held on 13th 
November. 1970. So, the decision of the Supreme 
Court in the circumstances of the case would not help 
the management. 

13. Point No. (ii). — If the answer to point No. (i) 
is in negative is the order of dismissal of each of the 
workmen justified in law? 

In view of my findings in Point No. (i) above, I 
hold that the dismissal order on the report of the 
findings of the enquiry officer has been illegal and 
ultravires the jurisdiction of the management of the 
colliery concerned. 

14. Point No. (Hi ). — If the answer to point No. (ii) 
is in favour of the workmen, are they entitled to re- 
instatement with back wages for the period from the 
date of their dismissal i.e. from 30th November 1970 
to the date of their reinstatement, if ordered? 

A* I have already held that the order of dismissal 
against each of the workmen cannot he iustifled as it 
has been passed in a domestic enquiry which is vitiat- 
ed by the violation of the principles gf natural justice 
indulged in by the Enqulrv Officer as well as by the 
authority that dismissed each of the eight -workmen, 
the order of dismissal is set aside and each workman 
will be reinstated to his post within seven rlavs from 
the date of publication of this award with full back 
wages and other benefits counted from the date of 
their dismissal to the. date of their reinstatement. 

15. I may observe that some of the workmen have 
already been chargesheeted by the Prosecuting au- 
thorities before the S. D. J. M., Durgapur and a cri- 
minal proceeding against them is awaiting adjudica- 
tion by the S. D. J. M. Durgapur. I am told that the 
incident relating to the alleged misconduct for which 
the 8 workmen were chargesheeted by the manage- 
ment covers the incident which is the subject matter 
of adjudication by a competent criminal court on the 
complaint made by the management against the eight 
workmen before the Police that had initiated the cri- 
minal case against the eight workmen concerned. So. 
I need not in a proccedinp like this discuss any fact 
relating to the alleged incident. 

16. In the result, my award is that the management 
of Nag’s Kaiora Jambad Colliery. Post Office Ukhra. 
District Burdwan was not justified in dismissing from 
service Sarvashri Ramchandra Nunia, TTari Jaiswara, 
Buddu Nunia, Dharmdeo Nunia, Hardeo Jaiswara. 
Satiram Pashi, Jagdish Knnkar and Sewnath Nunia. 
Loaders, with effect from the 30t.h November. 1970 and 
that the workmen should be reinstated within seven 
days from the date of publication of this award with 
full hack wages and other benefits attached to their 
posts. 

Dated, August 9, 1972. 

(Sd.) S. N. Bagchi, 
Presiding Officer. 

TNo. L/ 19025/ 1/72-LRIT] 
New Delhi, the 8th September 1972 

S.O. 2547. — In pursuance of section 17 of the Indus- 
trial Disputes Act. 1947 (14 of 1947), the Central Govern- 
ment hereby publishes the following award of the Cent- 
ral Government Industrial Tribunal. Hyderabad, in the 
industrial dispute between the employers in relation to 
the management of Singareni Collieries Company Limi- 
ted, Post Office Kothagudcm (Andhra Pradesh) arid thei r 
workmen which was received by the Central Govern- 
ment on the 23rd August. 1972. 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD. 

Puksunt : 

Sri P S. Ananth, B.Sc,, B.L., Chairman, Industrial 
Tribunal, Andhra Pradesh. Hyderabad. 

Industrial Dispute No. 60 of 1971 
Between 

Workmen of Slngarenl Collieries Company Limited. 
P.O. Kothaglidem Collieries. — Petitioner. 

AND 

Management' of Singareni Collieries Company 
Limited, P.O. Kothagudem Collieries — Respon- 
dent. 

AppMauances: 

Sri M. Komariah, General Secretary, S. C. Workers 
Union Kothagudem for Workmen. 

Sri K. Srinivasa Murth.v. Secretary of A.P. Chamber 
of Commerce and Industry and Sri V. _Gopala 
Sastry, Personnel Officer, for Management 

AWARD 

The Government of India, Ministry of Labour, Em- 

E loymcnt and Rehabilitation by its Order No, 7/1/70- 
iR.IT dated 3rd September. 1971 referred the follow- 
ing dispute under Section 10(1) (d) of the Industrial 
Dispute Act, 1947 (hereinafter referred to as the said 
Act) for adjudication to this ’Tribunal, namely: — 
“Having regard to the 20 years services of the 
workman, whether the management of Singa- 
reni Collieries Company Limited, Kothagudem 
is justified in not granting their share of Provi- 
dent Fund accumulation and the non-payment 
of Gratuity to Shri N. John, Ex-Clerk of Main 
Hospital of Singareni Collieries Company 
Limited Kothagudem ? If not, to what relief 
is the workmen entitled?’’ 

This reference was taken on file as Industrial Dispute 
No. 60 of 1971 and notices were Issued to the parties. 
For the purpose of convenience the workman ir? 
Singareni Collieries Company Limited, Kothagudem 
who Is the claimant is referred to as the petitioner and 
the Singareni Collieries Company Limited, Kothagudem 
is referred to as the respondent in the course of thLr 
award. 

2. The petitioner was represented by the Singareni 
Collieries Workers Union Kothagudem and the Central 
Secretary of that Union has filed a claims statement 
contending as follows: — The petitioner was working as 
a Clerk in the Main Hospital for over twenty years. 
The Management Issued a charge sheet dated 19th April, 
19B8 on the charge of fraud of a sum of Rs. 60 which 
was paid to an employee towards his railway fare. The 
petitioner paid the concerned employee in January, 1968 
instead of in December. 1967. Similary another charge 
was framed stating that Rs. 40 was not remitted in time 
After the petitioner gave his explanation an enquiry 
was conducted and the petitioner was dismissed from 
service from 24th June, 1968. Further representation 
and appeals by the petitioner made to the Management 
for reconsideration had failed. Aggrieved by the dis- 
missal. the petitioner applied for refund of Provident 
Fund in full Including Company’s share hut the manage- 
ment refused to pay the Employer’s contribution on the 
round that the petitioner had been dismissed bv the 
Management for misconduct. The petitioner is entitled 
to the gratuity when once he had earned it by hi.s past 
meritorious service. So the respondent should be 
directed to pay the gratuity for twenty years and also 
the Employer’s Contribution to Provident Fund. 

3. The respondent in its counter contended as follows 
The Petitioner was dismissed from service for proved 
misconduct. The enquiry established that the petitioner 
had fradulently claimed outward and return train fare 
amounting to Rs. 120.09 in respect of a worker without 
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hi s knowledge in June, and November, 1967 and mis- 
appropriated the same tor himself. Similarly he col- 
lected fts. 40/- in October, 1967 from the same worker 
unofficially towards excess trainfare and misappropriate 
ed the same. These charges had been admitted by the 
petitioner. Since the petitioner was guilty of dishonesty, 
his representation against dismissal did not merit any 
reconsideration. The dismissal of the petitioner was 
also retified by this Tribunal in M.P. No. 201/68. Dis- 
missed workers are not eligible for company’s share of 
Provident Fund as per the Provident Fund Rules and 
Regulations of the respondent. The payment of 
gratuity is subject to the condition laid down in the 
Gratuity Rules. So the claim of the petitioner is liable 
to be rejected. 


4. The dispute that is referred to this Tribunal for 
adjudication is whether having regard to the twenty 
years service of the petitioner the management is justi- 
fied in not granting its share of the Provident Fund 
accumulation and is not paying the gratuity is justified? 


5. After the filing of the claims statement and the 
counter in this case the matter was posted for enquiry 
finally to 27th July, 1972. On that day the petitioner 
examined himself as W.W. 1 and marked Exs. M.l to 
M. 4 on his side. At request the matter was adjourned 
to 10th August. 1972 for further enquiry. On 10th 
August, 1972 both parties filed a memorandum of settle- 
ment and requested this Tribunal to pass an award in 
terms of the settlement and the same was recorded. 
Now from the contentions of the parties it is seen that 
the petitioner was dismissed from service for misconduct 
after holding a regular enquiry in this case and that 
when the petitioner asked for the return of the Provident 
Fund amount and gratuity the respondent refused to 
pay its share of the contribution and also the gratuity. 
So the petitioner raised a dispute through his Union 
and finally the dispute had been referred to this Tribu- 
nal for adjudication. 

6. Now from the terms of the settlement it is seen 
that the parties had agreed that the Union should 
withdraw the demand for the payment of gratuity and 
provident fund and that the respondent should apppoint 
the petitioner as daily mazdoor and that the period of 
his absence from the date of termination of his service 
till the date of his appointmenf"should be treated as 
leave on loss of pay. Now it is seen that though the 
petitioner had been dismissed from service, the respon- 
dent has agreed to reinstate him, though in a different 
capacity. In as much as the petitioner is now given 
a iob under the terms of memorandum of settlement I 
am satisfied that the settlement is fair and that an 
award can be passed in terms of the settlement. 

7. In the result an award is passed in terms of the 
settlement. A copy of the memorandum of settlement 
shall be attached to the award. 

Dictated to the Stenographer, transcribed by him 
and corrected by me and given under my hand and the 
seal of this Tribunal this the 14th day of August, 1972. 

(Sd.) P. S. Ananth. 

Industrial Tribunal- 

APPENDIX OF EVIDENCE 


Witnesses examined for 
Petitioner 

W. W. i : N. John- 

Documents exhibited for 
Petitioner 

NIL, 


Witnesses examined for 
Respondent 

NIL. 

Documents exhibited for 
Respondent 

x. Mi : Age retiremert r u l<s 
of Singareni Col' 
leties Co. Ltd., with 
effect from 3-8-1959 
to all the offices, 
staff and workers. 


Ex. M2: Proceedings of the 
Commissioner of In- 
come tax, Hyderabad 
dt. 16-8-1952. 

Ex. M3: Fourth Schedule Part 
A, recognised Pro- 
vident Funds Rule 4 
of the Income Tax 
Act, 1961. 

Ex. M 4: Extract from A.P. C°M 
Mines, Scheme Noti- 
fication No. S.R.O. 
657, dt. 12-3-1956. 

(Sd.) P. S. Ananth. 
Industiial Tiibunal. 

BEFORE THE IION’BLE INDUSTRIAL TRIBUNAI (C) 
HYDERABAD 


In the Matter of I.D. No. 60 of 1971 
Between the Workmen represented by S.C. 

Workers Union. Workmen 

And 

The M magrment of Singareni Collieries 

Company Ltd. .... Management . 

Tha Singireni Collieries Workers Union and he Manage- 
ment hereby agree th’tan award may be passed in terms ol 
compromise on stated hereunder. 


(1) The Union withdrawn ihe demard for the paymert rf 
gratuity and Provident fund which is the subject m t oof I.D. 
No. 60 of 1971. 

(2) The Management agrees to appoint Sii N. John as 
Daily Mazdoor Category I (one) undergone frern ihe date he 
reports Cor duty on or after 25-8-1972. 

(3) The period from the date of term nation oi h,s service 
as clerk till .he date of his appointment as daily M a: deci Cate- 
gory I (one ) will be treated as leave on loss of pay. 

(4) Thi union hereby agrees that it has no Gain, v La! soever 
against the management regarchr g Si i N. John and no dispute 
will be raised regarding his termination 01 loss of sslriy ole. 

May be pleased to consider. 


Sd.) M. Komariah Sd -►****»** 

General Secretary, G. P. O. 10 ’8/72. 

Singareni Collieries 
Workers Union. 

(Sd.) P. S. ANANTH, 
Industrial Tribunal. 
LNo. 7/1/70-LRII.] 

New Delhi . the 11 th September 1972 


S.O. 2548. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of Ihe 
Central Government Industrial Tribunal, Hyderabad, 
in the industrial dispute between the employers in rela- 
tion to the management of Singareni Collieries Com- 
pany Limited, Ramagundam Division, Post Office 
Godavari Khani (Andhra Pradesh) and their workmen 
which was received by the Central Government on the 
23rd August, 1972. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL.) 

AT HYDERABAD 


Present : 

Sri P. S. Ananth, B.Sc., B.L., Chairman, 
Tribunal, Andhra Pradesh, Hyderabad. 


Industrial 


Industrial Dispute No. 71 of 1971: 

Between 

Workmen of Singareni Collieries Company Limited, 
(P.O.) Godavari Khani, Ramagundam Division No. I— 
Petitioners. 

Respondent- 

And 

The Management of Singareni Collieries C ompany 
Limited, (P.O.) Godavari Khani, Ramagundam Division 
No. 1 — Respondent. 


Appearances: . , , , .... 

Sri A. Lakshmana Rao, Advocate, for Petitioner. 

Sri M. Shy am Mohan, Personnel Officer, Beilampalh, 

for Respondent. 
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The Government of India, Ministry of Labour, 
Employment and .Rehabilitation (Department of Labour 
and Employment! by its Order No, L/2112/28/71-LRiI 
dated 19lh October, 1971, referred the loliowmg dispute 
t 0 this Tribunal under Section 10(11 (d) ol the Indus- 
trial Disputes Act, 1947 (hereinafter referred to as the 
said Actl, namely; 

“Whether the management of Ramagundam Divi- 
sion I of Singarenl Collieries Company Limited, 
is justlned in designating Sarvashri V. Satya- 
narayana N. Devdas, L. Vamana Reddy and 
B- Lingalah as Auxiliary Turbine Attendants 
and in placing them m Category ill as per the 
Central Wage Board recommendations for 
Coal Mining Industry? If not, to wnat relief 
are the said workmen entitled and from what 
date 7” 

This reference was taken on file as Industrial Dispute 
No. 71 of 1971 and notices were issued to the parties. 
For the purpose of convenience the workmen of 
Singareni collieries Company Limited, Godavari Khani 
and the Singareni Collieries Company Limited, 
Godavari Khani are referred to as the petitioners and 
the respondent respectively in the course ot this 
award. 

2. The petitioners are represented by the Andhra 
Pradesh Singareni Collieries Mazdoor Sangh, Rama- 
gundam (hereinafter referred to as the said Sangh) and 
the Vice President of the said Sangh filed claims state- 
ment contending as follows V. Satyanarayana, N. Ueva- 
das, L. Vamana Reddy and B. Lingaiah are I.T.f. Certi- 
ficate holders and they were appointed in 1967 on a 
regular basis during the time of erection of power 
house by the respondent at Ramagundam. These four 
workmen, working under the guidance of experts dur- 
ing the period of erection had gained rich experience. 
The lirst turbine in the power house was commissioned 
in 1968 and the second turbine was commissioned by 
July, 196'9. As per the Wage Schedule of the respon- 
dent issued on the implementation of the Central Wage 
Board recommendations the turbine attendants were 
placed in the grade of Rs. 205 — 837. These turbine 
attendants operate and drive the turbines. Ever since 
16th August, 1969 the respondent is extracting the work 
of turbine attendance from these four workmen but 
was paying only category III wages. Apart from this 
to avoid payment of wages duly payable to a turbine 
attendant, the respondent designated these four persons 
as Auxiliary Turbine Attendants, when as a matter of 
fact they are doing the work of turbine attendant. 
Having regard to the nature of the work done by these 
workmen they requested the respondent many times to 
pay them the wages of turbine attendant to which they 
are entitled. Ultimately instead of giving them the 
grade of Rs. 205—337 the respondent started paying 
category IV wages from December, 1970. Aggrieved 
by this unfair and vindictive action of the respondent 
these workmen raised a dispute through the Union and 
that dispute is now referred to this Tribunal for ad- 
judication. The four persons concerned in the present 
dispute should be designated as turbine attendants and 
placed in the grade of Rs. 205 — 837 with Gleet from 
lbth August, 1969 which is the dale from which these 
persons are working as Turbine Attendants. 

3. The respondent Died a counter contending as 
follows' — The four workmen relerred to were taken as 
Machine Mining Trainees fn Category I on 2nd July, 
1967 and were temporarily posted to work at power 
house and when the power house started there was 
necessity to post running stall and so they were sub- 
sequently promoted to work as Auxiliary Turbine 
Attendants on a probation for three months in Category 
III with elfect from 16th August, 1969. These workmen 
were confirmed as Auxiliary Turbine Attendants from 
25th December, 1969 and a claim was made on 9th 
March, 1971- These workers have been correctly 


a .lowed the new category III and there Is no justiflea- 
tion lor allowing any higher category. The allegation 
that these workers have been working as Turbine 
Attendants since lbth August, 1969 on which day they 
were appointed as turbine attendants and accepted by 
them and us such should be given the grade of 
Rs. 205 — 337 is hctitious and not based on facts. There 
was no necessity to extract work from 16th August, 1969 
wmle the power house work was looked after oy four 
permanent turbine attendants who supervise ail work 
connected with Turbines. The duty of the Auxiliary 
lurpine Attendant is to assist, it is beyond the juris- 
diction to demand certain higher designation by ihe 
workmen to gain a promotion. In fact the workmen 
are claiming ior a promotion which is not due ai-d 
any promotion to a higher grade is a managerial func- 
tion. Whenever two Turbo sets are worked m ihe 
power house the Auxiliary Turbine Attendants are paid 
the ditlerence between 111 and IV categories. So tne 
claim made by the workmen is not justiiied. 

4. Now the dispute that is referred to this Tribunal 
for adjudication Is whether the respondent Is justified 
in designating the petitioners as Auxiliary Turbine 
Attendants and placing them in Category III as per the 
recommendations of the Central Wage Board? 

5. The petitioners are working as Turbine Auxiliary 
Attendants in the Power House at Godavary Khani in 
Ramagundam Division. They are also holders of I.T.I. 
certificates in Fitter Trade. In this power house three 
turbines work at a time and there are four turbine 
drivers and they are W.Ws. 2 and three others. The 
petitioners' contention is that in all there are eight 
turbine drivers including W.W. 2 and the three other 
turbine drivers and the petitioners that they (peti- 
tioners) are doing the same work done by W.W. 2 and 
the other three turbine drivers who have been placed 
in the grade of Rs. 205 — 337 and so they should be also 
given the designation as Turbine Drivers and that they 
should be given the same designation and the grade as 
given to W.W. 2 and that the three other Turbine 
Drivers. According to them though the duties that are 
extracted from them are that of the Turbine Drivers 
instead of giving the designation Turbine Drivers, the 
respondent had given their designations as Auxiliary 
Turbine Attendants and placed them ifi new cate- 
gory III. 

6. The first contention of the respondent’s represen- 
tative is that from the claims statement it is seen that 
they are actually asking for promotion as Turbine 
Drivers, whereas the reference is whether the respon- 
dent is justified in designating the petitioners as 
Auxiliary Turbine Attendants and placing them in 
category III and if the petitioners want any promotion 
this Tribunal cannot go into that matter because it is 
only managerial function. No doubt, as contended by 
the respondents representative, if it is the promotion 
that the petitioners ask for then, it being the 
managerial function, this Tribunal cannot give relief 
in the present proceedings. Considering the nature of 
the reference made to this Tribunal all that has to he 
seen is whether the action of the respondent in placing 
the petitioner in category III is justified. 

7. It is also contended by the respondent’s represen- 
tative that there is Industrial Dispute No. 30 of 1967 
pending before this Tribunal wherein the Union has 
raised the contention that the Auxiliary Turbine Atten- 
dants should be paid wages as per new category IV 
prescribed for daily rated workmen and that the res- 
pondent is contending in that industrial dispute, that 
Auxiliary Turbine Attendants were in old category IV 
and that as per the recommendations of the Wage 
Board old category IV and V should be given new 
category III and so there Is no justification for asking 
for new category IV und that in l.D. No. 30 of 1967 the 
Union has proceeded on the basis that the Wage Board 
has not fixed any thing for ancillary turbine attendants 
and some others working In the power house and so the 
present claim of the petitioners is inter-linked with 
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I.D, No. 30 of 1967 and so the present claim ot the peti- 
tioners cannot be adjudicated upon the present pro- 
ceedings and they should only await the result ot t.D. 
No. 30 of 1967. 

8. So far as I.D. No. 30 of 1967 is concerned the dis- 
pute that is referred for adjudication to this Tribunal 

la aa follows: — 

"Subject to the views expressed and recommenda- 
tions made by the Central Wage Board for 
Coal Mining industry, and the agreement bet- 
ween the Management ot Singareni Collieries 
Company Limited and their Trade Unions 
referred to, in paragraphs 3 to 6 of Chapter IX 
of the Wage Board’s report, what further modi- 
fications and changes in the categorisation and 
wage structure recommended by the said Wage 
Board for West Bengal and Bihar Coal Fields 
are necessary to make the said categorisations 
and wage structure applicable to the Workmen 
of Singareni Collieries Company Limited, hav- 
ing regard to the special conditions obtaining 
in the Andhra Pradesh Coal Fields,” 

0. The Unions which are parties to the disputes in 
Industrial Dispute No. 30 of 1967 hied their claims 
statements and it is enough to refer to the relevant 
portion of the claims statement iiled by the Singareni 
Collieries Mazdoor Sangh, Kothagudem, since the other 
claims statements are also almost on the same lines 
as the claims statement tiled by Singareni Collieries 
Mazdoor Sangh, Kothagudem. It is seen from the evi- 
dence that the Central Wage Board while giving cate- 
gories has not fixed any category separately for some 
types of workers in the power house, the said Union in 
its claims statement in I.D. No. 30 of 1967 stated as 
follows: — "D — categories of workmen not covered by the 
Wage Board: The Wage Board while classifying and 
categorising broadly according to job descriptions has 
directed that such of those workmen who were not 
categorised by them should be done by the management 
after discussing the same at unit level with the work- 
men While fixing the categories the management was 
directed to take into account the total emoluments 
drawn, skill involved, nature of duties and responsibili- 
ties etc. The management has not adhered to these 
directions. This forms part of the subject matter of 
the strike notice and the dispute referred for adjudica- 
tion, the excluded categories of workmen and the de- 
mands are as under: 

Auxiliary Turbine Attendant- — These workmen assist 
the Turbine Drivers in Thermal Station. Though the 
Mazumdar Award did not stipulate any category tor 
these workmen, they were placed on Category IV by- 
virtue of settlement arrived between the management 
and the workmen. The Wage Board has not made any 
provision with respect to these workmen. The demanu 
is that they should be paid the wages of Rs. 6.90—0.20— 
8.90 of new category IV prescribed by the Wage Board 
The same Union in the summary of the demand shown 
as Annexure No. VII under the heading “D — categories 
of workmen not covered by the Wage Board" had 
shown the Auxiliary Turbine attendant as Serial No. 46 
and it is also shown that they are entitled to new cate- 
gory IV. The respondent in its counter in Industrial 
Dispute No. 30 of 1967 while referring to Auxiliary 
Turbine Attendants stated as follows Auxiliary Tur- 
bine. Attendants: — Auxiliary Turbine Attendants are 
all In old category IV except for one worker at Bellam- 
palli who is an old category V as personal. Under Wage 
Board’s recommendations, workers in Categories I\ 
and V should be allowed new Category 3 and not Cate- 
gory 4 as stated by the Unions. Those workers have 
been correctly allowed new Category 3 and there is no 
justification for allotting them new Category 4. 

10. So from the reference and claims statement in 
Industrial Dispute No. 30 of 1967 referred to above n 
Is clear that as regards certain categories ol workmen 
not covered by the Wage Board, the Wage Board had 
recommended that such of the workmen who were not 


categorised by the Wage Board such categorisation 
should be done by the Management after discussing 
the same at unit level with the workmen and that 
while fixing the categorisation the management may 
take into account the total emoluments drawn, skill 
involved, nature of duties etc. and the contention of 
the Unions in I.D, No. 30 of 1967 is that the Manage- 
ment has not adhered to the directions given by the 
Wage Board in fixing the categories. So far as Auxili- 
ary Turbine Attendant is concerned in I.D. No. 30 of 
1967 the Union contended that the Wage Board did not 
make any provision in respect of these workmen and 
that these workmen should be paid wages of Rs. 6.90 - 
0.20 — 8.90 of new category IV prescribed by the Wage 
Board. Now in the present proceedings the petitioners’ 
contention is that they are being designated wrongly as 
Auxl iary Turbine Attendants, and that they have been 
placed in category III and that the nature of work 
done by them is the same as Turbine Drivers and so 
they should be given the same category as W.W. 2 
and three other Turbine Drivers, 

11. At this stage the evidence adduced by the parties 
may be referred to see whether any relief has to be 
granted In the present proceedings as claimed by the 
petitioners or whether the petitioners should await the 
final result of I.D. No. 30 of 1967 as contended by the 
respondent’s representative. 

12. W.W. 1 (V. Satyanaray ana ) is one of the peti- 
tioners and he has referred to several duties performed 
by him and according to him the duties referred to 
by him are the duties done by the Turbine Drivers. 
W.W. 2 (A. Rajaiah) is working as one of the Turbine 
Drivers and he is in the grade of Rs. 205 — 337 and it 
is the same grade that is now claimed by the 
petitioners. He says that the petitioners are working as 
Turbine drivers, that prior to that the petitioners were 
working as Auxiliary Turbine Attendants and that 
there is no difference in the work done by the peti- 
tioners when compared with the work done by himself 
and that other three Turbine drivers. M.W. 1 (A. M. 
Mathew) is the Senior Divisional Engineer who is look- 
ing after the power house at Ramagundam and other 
places, He says that the petitioners are only Turbine 
Auxiliary Attendants (the evidence shows that they are 
also called as Auxiliary Turbine Attendants), that one 
Turbine Driver and two Auxiliary Turbine Attendants in 
each shift attend on both the turbines, that the Turbine 
Attendants are on monthly grade, that the Auxiliary 
Turbine Attendants are dally rated and are now in new 
category III. No doubt some details about the' “working 
of power house at Ramagundam and at Kothagudem 
and at Bellampalli have been brought out in the evi- 
dence to show that there are more responsibilities for 
the petitioners so far as they are concerned, but they 
are not very much relevant for the purpose of the 
present enquiry because the whole dispute is only 
about designating the petitioners as Auxiliary Turbine 
Attendants and placing them in new category III. 

13. Now from the evidence referred to in this case 
it is clear that the petitioners have been designated as 
Auxiliary Turbine Attendants and that they are monthly 
rated. W.W. 1 says that they represented to the Mana- 
gement that they should be given the designation of 
Turbine Driver and that they should be given that grade 
of pay. He himself admits that his designation is 
Auxiliary Turbine Attendant. H e himself admits that 
there are four permanent TurbThe Attendants but he 
wants to say that he and the other petitioners are doing 
the same duties as those Turbine Attendants. So far 
as W.W. 2 is concerned he says that he and the other 
Turbine Attendants are superior To the Auxiliary 
Turbine Attendants, who are paid on daily rate. He 
also says that the Auxiliary Turbine Attendants were 
given officiating allowance being the difference between 
the pav of category III and category IV whenever tbev 
work in the second turbine. M7W. 1 says that the 
petitioners have not got the required experience to 
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correct faults and so they cannot be given higher cate- 
gory now. He also says that apart from the four peti- 
tioners there are other three auxiliary turbine attend- 
ants at Ramagundam and that the work of Turbine Driver 
cannot be extracted from them as they have not got 
the required experience. He also says that if Auxiliary 
Turbine Attendant works on the first floor he would 
get one category extra. So the evidence in this case 
shows that whenever Auxiliary Turbine Attendants 
are asked to work in the place of the Tur- 
bine Attendant they are given officiating al- 
lowance. Now the evidence of M.W. 1 is that besides the 
petitioners there are three other Auxiliary 
Turbine Attendants and that all these persons 
have got less experience and so they cannot be given the 
higher category now. In the present proceedings the 
petitioners want themselves to be equated with 
the Turbine Drivers or Turbine Attendants and get their 
grade, though the Auxiliary Turbine Attendants are 
daily rated. Even in I.D. No. 30 of 1967 the claim put 
forward by the Union is that these Auxiliary Turbine 
Attendants should be paid the wages as fixed in the 
Wage Board and that they should be given new Category 
IV. Now the petitioners, who are designated as Auxili- 
ary Turbine Attendants by the respondent, want that 
they should be designated only as Turbine Drivers like 
W.W. 2 and three others and that they should also be 
given the same grade. So first of all the categorisation 
should be fixed with reference to skill involved and the 
nature of the duties and responsibilities before any relief 
can be granted to the petitioners and now this is the 
very same matter that is pending decision in I.D. No. 30 
of 1967. So until this aspect of the matter is decided, 
the question whether the respondent is justified in 
designating the petitioners as Auxiliary Turbine Attend- 
nats and placing them in new category III or not can- 
not be considered. The present claim of the petitioner 
is in a way inter-linked with the dispute in I.D. No. 
30/67 as is contended by the respondent’s representa- 
tive. Though it is contended by the learned counsel 
for the petitioners that it is because the petitioners are 
doing the same duties as the Turbine Drivers they 
should be treated only as Turbine Drivers and that the 
respondent has wrongly designated them as Auxiliary 
Turbine Attendants and that this is not inter-linked 
with I.D. No. 30 of 1967, but as already stated, consider- 
ing the nature of the evidence now let in and the 
nature of the dispute in I.D. Np. 30 of 1967 so far as 
Auxiliary Turbine Attendants are concerned I - am 
satisfied that the present claim is inter-linked with the 
dispute in I.D. No. 30 of 1967 and that if any finding is 
given now on the categorisation etc. in the present 
industrial dispute it would be only prejudging the rele- 
vant issues in I.D. No. 30/67. So far as the petitioners 
are concerned they are not in any way prejudice because 
f’-om the evidence it is seen that, whenever they are 
asked to do higher duties they are given the officiating 
allowance. So I am satisfied that the status quo should 
be maintained till the disposal of Industrial Dispute No. 
30 of 1967 so far as the petitioners are concerned and 
that the netitioners would not be Drejudiced in any way- 

14. In the result so far as the dispute that is referred 
to this Tribunal for adjudication is concerned I hold 
that the auestion whether the respondent is justified in 
designating the petitioners as Auxiliary Turbine Atten- 
dants and placing them in category T/fT as per the Cen- 
rtal Wage Board Recommendation , 0 r not cannot be 
considered at this stage in view Oaf the pendency of I.D. 
No. 30 of 1967 and that this aspe^ D f the matter has to 
be agitated by the petitioners in flo. No. 30 of 1967 and 
that if any finding is given in fthe present industrial 
disnute it would be only prejudgi n g the relevant issues 
in I.D. No. 30 of 1967 and so the^ status quo has to be 
maintained till the disposal ofl.Vo. No. 30 of 1967 and 
that the petitioner are not entitle d to any relief in the 
present industrial dispute at this stage. 

Award is passed accordingly. 

Dictated to the Stenographer, ti -anscribed by him and 
corrected by me and given under m y hand and the seal 
of this Tribunal, this the 16th day 0 f August. 1972. 

f(Sd.) P. S. Ananth. 

Industrial Tribunal. 


Appendix of Evidence- 


Witness examined for petitioners : 
W.W. 1 — V. Satyanarayana 
W.W. 2 — A. Rajaiah 


Witness examined for Respondents: 

M.W. 1 — A. M. Mathew 

Documents exhibited for Petitioners : 

Ex. W1 — Operating instructions recommended by the 
Rumanian Manufacturers regarding supervision of 
turbine and auxiliary installations while in operation. 
Documents exhibited for Respondents : 

Ex. Ml — Representation of Sri V. Satyanarayana, dt. 
23rd June, 1967, addressed to the Agent, Ramagundam 

Division. 


Ex. M2 — Signature of V. Satyanarayana on Ex. Ml. 

Ex. M3— Letter dt. 16th August, 1969 from the Agent, 
Ramagundam Division-I addressed to Sri V. 
Satyanarayana. 


Ex. M4— Letter dt. 27th August, 1970 of the Secretary, 
A. P. Singareni Colliery Mazdoor Sangh addressed to 
the Erection Engineer 18 M.W. power station, Godavari 
Khani. 

Ex. M4(a) — Endorsement of the Erection Engineer, 18 
M.W. Power Station, Ramagundam Division on Ex. M4 
addressed to the Agent, Ramgundam I on 3rd Septem- 
ber. 1970. 

P. S. Ananth, 
Industrial tribunal. 


[No. 2112/28/71-LRII.] 


S.O. 2549. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby publishes the following award of the Cen- 
tral Government Industrial Tribunal. Hyderabad, in the 
industrial dispute between fhe employers in relation to 
the management of Singareni Collieries Company 
Limited. Belampalli Division, Post Office Belampalli 
(Andhra Pradesh) and their workmen, which was 
received bv the Central Government on the 23rd 
August, 1972. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD- 


Present: — 

Sri P. S. Ananth, B.Sc., B.L., 'Chairman, Industrial 
Tribunal, Andhra Pradesh, Hyderabad. 

Industrial Dispute no. 61 op 1971 


Between : 

Workmen of Singareni Collieries Company Limited, 
Bellampalli Division (P.O.) Bellampali 
And 

Management of Singareni Collieries Company 
Limited, Bellampalli Division (P.O.) Bellam- 
palli. 

Appearances : 

Sri S. Nagaiah Reddy President. Tandur Coal Mines 
Labour Union. Bellampalli for workman. 

Sri M. Shyam Mohan. Personnel Officer, S. C. Co., 
Ltd., Bellampalli. for Management. 

AWARD 

The Government of India. Ministry of Labour, Employ 
ment and Rehabilitation (Department of Labour and 
Employment) by its Order No. 7/31/70-LR.II dated 3rd 
September. 1971 referred the following dispute under 
Section 10(1) (d) of the Industrial Disputes Act. 1947 
(hereinafter referred to as the said Act) for adjudication 
to this Tribunal, namely, 

“Whether the suspension of Sri Durgam Posham 
Clav Catridge Mazdoor, No. 2 Incline. Bellam- 
ualli Division of the Singareni Collieries Comp- 
any Limited from the 2nd September, 1969 to 
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the 23rd September, 1969 without wages by the 
management Is lus'.ifled : If not, to what relief 
is the workman entitled”? 

This reference was taken on tile as Industrial Dispute 
No. 61 of 1971 and notices were issued to the parties. 
For the purpose of convenience the claimant who is a 
Workman of Slngareni Collieries Company Limited. 
Bellampalll Division and Slngareni Collieries Company 
Limited, Bellampalll Division are referred to as the 
petitioner and respondent respectively In the course 
of this award. 

2. The petitioner Hied his claims statements stating 
that the Management without any reasonable cause did 
not allow him to work from 2nd September, 1969 to 
23rd September, 1909, that even though he had daily 
attended duty he was marked absent by way of punish- 
ment and that the Management is not justified in not 
paying him wages between the period 2nd September, 
1989 to 23rd September, 1969. 

3. The respondent in Its counter contended that on 
2nd September, 1969 when the petitioner was sent to 
South Crosscut side of No. 2 Incline, he stopped his 
normal duty of helping the female mazdoors In carrying 
the claypllls and loading them into the tubs, that 
during the period from 2nd September, 1969 to 23rd 
September. 1969 another person was engaged in the 
petitioner’s place, that the petitioner had started dis- 
charging his normal duties onlv from 24th September, 
1909 and so the petitioner is not entitled to any wages 
for the period from 2nd September 1969 to 23rd Septem- 
ber, 1969. 

4 . After the filing of the claims statement and the 
counter In this case the matter was adjourned from 
time to time as it was represented that the parties were 
trying to settle the matter and finally when the matter 
was posted to 17th August, 1972 the petitioner and 
the respondent filed a memo of compromise praying 
that an award may be passed in terms of the com- 
promise and the same was recorded. 

li. Now the dispute is with reference to non-payment 
of wages for the period from 2nd September 1969 to 
23rd September. 1969 i.e., for nearly 22 days. The c.on- 
tenHon of the respondent is fhat the petitioner refused 
to do normal duties during that period and that another 
person was engaged. Now from the memo of compro- 
mise. it is seen that the parties had agreed that without 
preiudice to their contentions the petitioner should be 
paid wages for 9 days considering the nature of tbe 
dispute and the nature of the settlement arrived at, I 
am satisfied that the compromise arrived at Is a fair 
compromise and that an award can be passed in terms 
of the compromise. 

6. In the result an award is passed in terms of the 
compromise. A copy of the memo of compromise shall 
be attached to the award. 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the 
seal of this Tribunal, this the 18th day of August, 1972. 

(Sd.) P. S. Ananth, 
Industrial Tribunal. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD, 

Industrial Dispute No, 61/71. 

The Workmen of SingarenI Collieries Company Ltd.. 
Bellampalll Divn., represented by The Presi- 
dent, Tandur Coal Mines Labour Union, 

Bellampalll. 

Vs. 

The Management of Slngareni Collieries Company 
Ltd., Bellampalli Divn. 

Memo of Compromise. 

This Memo of Compromise sheweth. 

The Government of India by reference No. 7/31/70- 
L.R.II, dated 3rd September, 1971 referred whether the 


Management was justified in suspending Sri Durgam 
Posham Clay Catrldge Mazdoor, No. 2 Incline. Bellam- 
palli from the 2nd September, 1969 to 23rd September, 
1969 without wages. The reference is registered as 

I.D. 91/71. 

2, The President, Tandur Coal Mines Labour Union 
submitted claim statement dated 30th October, 1971 
and the Management filed the Counter Statement 
dated 18th December, 1971. 

3. Both the parties held discussions from time to 
time and finally agreed to compromise as per the 
term shown herein and for filing before the Hon’ble 
Tribunal. 

(a) That without prejudice to the contentions of the 
parties ft is agreed that 9 days wages will bo 
paid to the workman and the rest of the days 
are to be treated as idle days without wages. 

(b) The matter is finally and fully settled and the 
parties will bear their costs. The parties pray 
that an Award may be passed in terms of the 
Compromise, 

Signature of the Parties ; 
On behalf of the Management : 

(Sd.) M. Shyam Mohan, 

Personnel Officer. 

Th e S.C. Ltd., Bellampalll : 

On behalf of the Workmen : 
(Sd.) S. Nagaiah Reddy, 

President, 
T.C.M.L. Union, Bellampalll. 

Dated : 7th. August. 1 972. 

Witnesses : 

1. (So ) Asst., H.C., Labour Office. 

2. (Sd.) 7-8-1972 Steno Labour Office. 

(Sd.) P. S. Ananth, 
Industrial Tribunal. 
[No, 7/31/70-LRII.] 

S.O. 2559. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award 
of the Central Government Industrial Tribunal, Hyde- 
rabad, in the industrial dispute between the employers 
in relation to the management of SingarenI Collieries 
Company Limited, Post Office Kothagudem Collieries 
(Andhra Pradesh) and their workmen, which was 
received by the Central Government on the 23rd 
August, 1972. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 
AT HYDERABAD 

Present: 

Sri P. S. Ananth, B.Sc., B.L., Chairman, Industrial 
Tribunal (C) , Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 25 of 1969 

Between 

Workmen of Singareni Collieries Company Limited, 
Kothagua'em, 

AND 

Management Singareni Collieries Company 

Limited, Kojiagudem. 

Appearances : 

Sri M. Komarai 'h, General Secretary, S. C. 
Workers' UnV w, Kothagudem, for workmen. 

Sri K, Srinivasaifuurthy, Hony. Secretary, Federa- 
tion of A. P. Chamb ers of Commerce and Industry, 
for manageme nt. 

AWARD 

The Government of India, Ministry of Labour, Em- 
ployment and Rehal ulitation, by its Order No. 7/53/ 
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08-LR II, dated 6th September 1969 referred the fol- 
lowing dispute under Section 10(1) (d) of the Indus- 
trial Disputes Act, 1947 (hereinafter referred to as the 
said Act) for adjudication to this Tribunal, namely: — 

‘‘Having regard to the nature of duties performed 
by Sarvashri S. Laxmiah, G. Ramachander 
and Laxminarayana as Tub-repairers in No. 
2 Incline how far is the management of Sin- 
garcni Collieries Company Limited, Kotha- 
gudem Justified in placing them in new cate- 
gory II under the Central Wage Board Recom- 
mendations? 

If not, what extent of relief these workmen are 
entitled to and from what date?” 

This reference was taken on file as Industrial Dispute 
No. 25 of 1969 and notices were issued to the parties. 
For the purpose of convenience the workmen of Sin- 
gareni Collieries Company Limited, Kothagudem who 
are the claimants are referred to as the petitioners 
and Singareni Collieries Company Limited, Kotha- 
gudem is referred to as the respondent in the course 
of this Award. 

2. The petitioners are represented by the Singareni 
Collieries Workers Union, Kothagudem and the Gen- 
eral Secretary of the said Union filed the claims state- 
ment contending as follows: The respondent has not 
placed the petitioners in new category IV as per the 
Wage Board recommendations as Tub-repairers in 
spite of the fact that they are Tub-repairers. All 
their colleagues, who were in old category III in No, 5 
incline and in No. 7 incline, have been placed in new 
category IV, The petitioners have been placed only 
in new category II instead of in new category IV at 
the time of implementation of the Wage Board re- 
commendations. The concerned workmen are not 
mazdoors but are repairers and work as tub-repairers. 
The petitioners are entitled to be placed in new 
category IV. 

3. The respondent filed its counter contending an 
follows: The allegation that the petitioners Were 
working as tub-repairers Is misconceived, since the 
reference had been made on the assumption that the 
petitioners were working as Tub-repairers and so 
the reference is bad in law. The subject matter of 
this dispute is pending before this Tribunal in I.D. 
No. 30 of 1967 as the Union have claimed new category 
V for these workmen. The point for determination 
in this case will have to be decided by this Tribunal 
in I.D. No, 30 of 1967. So any decision in this case 
will fore-close the decision on those points which will 
have to be considered in I.D. No. 30 of 1967, As the 
dispute pertaining to the present class of workers is 
also pending in I.D. No. 30 of 1967 the reference is not 
maintainable. Assuming that the said reference is cor- 
rect, the dispute had been referred by the Govern- 
ment of India after No. 2 Incline was closed. So the 

uestion of giving them any relief under the reference 

oeg not arise. In view of the existing financial strains 
it will not be possible for the management to absorb 
any financial burden, that the Coal Award had pres- 
cribed category IV to Tub-repairers and grade II to 
cribed category IV to Tubrepairers and grade II to 
Tub repairing mazdoor. At the time of implementa- 
tion of the Coal Award in 1956, the tub-repairing sec- 
tion workers were on piece rate. When there was re- 
duction in piece rate work it was considered desir- 
able to draft these workers to daily rate and this was 
done in consultation with the Union. Thus the assis- 
tant Tub-repairer was placed in old category III at 
the time of bringing them to the time rate category 
and in accordance with the practice prevailing in 
that section that the other Tub-repairers who were 
formerly piece rated were allotted old category VI 
and VII, While these categories were allotted to the 
then existing workmen in the Tub-repairing section, 
the persons subsequently appointed were invariably 
allotted old category IV for Tub-repairs and old 
category II for Tub-repairing mazdoors. Thus there 


were mazdoors known as Assistant Tub-repairers in 
old category III and mazdoors under category II 
doing the same type of work, While implementing 
the Wage Board recommendations they were allotted 
new category II and they were designated as Tub- 
repairing mazdoors. Although they were designated 
as Tub-repairing mazdoor in category II, the peti- 
tioners were continued in the class of semi-skilled 
lower and the job description is the same as was in 
old category III and the petitioners were getting 
higher emoluments in new category II than what 
they were getting in old category III. No old cate- 
gory III Assistant Tub-repairer/Tub-repairing maz- 
doors had been placed in new category IV and all such 
workmen were placed only in new category II. The 
entire case of Tub-repairers and Tub-repairing maz- 
doors was discussed before the sub-Committee of the 
Wage Board and an agreement, which formed part 
of the proceedings of the Wage Board, was arrived at. 
As per that agreement among other items it was 
agreed that the Tub-repairing mazdoors in existing 
categories II and III shall be allotted new category 2. 
So the action of the management in placing the peti- 
tioners in new category II is in conformity with the 
recommendations of the Wage Board. Long after the 
implementation of the coal award in 1956, in 1906 
Singareni Collieries Workers Union raised a dispute 
demanding that the some workers shall be designated 
as Tub-repairers and should be placed in. old category 
IV. Then the Labour Enforcement Officer (C) Kotha- 
gudem made a spot inspection and confirmed that 
they were working as mazdoors only, So that dispute 
Was closed. Consequent upon the closure of A.I. No. 2 
all the workmen of that mine including the petitioners 
were rendered surplus and in due course all the 'said 
workmen were rehabilitated in other mines. So the 
demand of the petitioners is not justified. 

4. The dispute that is referred to this Tribunal for 
adjudication is whether, having regard to the nature 
of the duties performed by the petitioners as Tub- 
repairers in No. 2 incline, the respondent is justified 
in placing them in new category II? 

5. After the filing of the claims statement and the 
counter the matter was posted for enquiry and both 
parties adduced their evidence, The petitioners exa- 
mined W.Ws.l to 4 on their side and marked Exs. W.l 
to W.4 and the respondent examined M.W.l on its 
side and marked Exs. M.l to M.4. When the matter 
came up for further enquiry on 10th August 1972 both 
parties filed a memo of settlement and requested that 
an award m iy be passed In terms of the settlement 
arrived at. Now the dispute raised by the petitioners is 
that they were working as Tub-repairers in No. 2 
Incline under the respondent and that they should 
have been placed in new category IV whereas the 
respondent had placed them in new category II after 
the implementation of the Central Wage Board re- 
commendations and that this action on the part of the 
respondent is not justified. The respondent in its 
lengthy counter gave the reasons as to why the peti- 
tioners were placed in new category II after the 
implementation of the recommendations of the Wage 
Board. 

6. A perusal of the present memorandum of settle- 
ment shows that the Union had agreed to withdraw 
its demand and that the respondent had agreed to 
promote two of the petitioners namely S. Laxmiah 
and G. Ramachander to Category IV as tub-repairers 
and as and when vacancies arise in that category and 
that they would be placed also given preference to 
others. The evidence in this case shows that the other 
petitioner Laxminarayana had subsequent to the re- 
ference resigned on voluntary retirement scheme 
and went away. So the question of granting any relief 
to him in the present proceedings does not arise and 
so the present settlement entered into between the 
parties relates only to the other two petitioners. So 
far as the claim in this case is concerned, the peti- 
tioner’s contention is that they ought to have been 
placed in new category IV and now the respondent 
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hnd agreed that two of the petitioners still working 
would be promoted to new category IV as and when 
vacancies arise. So in effect as per the settlement 
these two petitioners viz., S. Laxmiah and G. Rama- 
chander get what they wanted. I am satisfied that 
the settlement is fair and that an award can be 
passed in terms of the settlement. 

7., In the result an award Is passed in terms of the 
settlement. A copy of the memorandum of settlement 
shall be attached to the award. 

Dictated to the Stenographer, transcribed by him 
and corrected by me and given under my hand and 
the seal of this Tribunal, this the 14th day of August, 
1972. 

(Sd.) P. S. Ananth, 
Industrial Tribunal. 

Appendix of Evidence: 

Witnesses examined for Witnesses examined for 

petitioner: respondent: 

W.W. 1 — S. Lakshmayya 

M.W. 1 G. Kanakalingeswara Rao. 
W.W. 2 — G. Ramachander 
W.W, 3 — Mohammed Sherif 
W.W. 4 — Gunda Rajalingam 

Documents Exhibited for Petitioners : 

Ex. W.l— Letter dated 27th September 1969 of Man- 
agement to Sri Laxmiah to attend the enquiry on 30th 
September 1969. 

Ex. W.2 — Identification card of Ramachander. 

Ex. W.3 — Identification card of E'nkaty. 

Ex, W.4 — Identification card of Ramashanker. 
Documents Exhibited for Respondent: 

Ex. M.l — Circular dated 13th October 1967 issued 
by the Singareni Collieries Co. Ltd., Kothagudem re- 
garding implementation of Central Wage Board, re- 
commendation for Coal mining industry. 

Ex. M. 2— Statement of pay fixation under the Wage 
Board Award to G. Ramachander, 

Ex, M.3 — Statement of pay fixation under the Wage 
Board Award to Laxminarayana. 

Ex. M.4— Award of Sri M. Najmuddin, Industrial 
Tribunal (Central) at Hyderabad dated 15th October 
1966 in I.D. No. 4 of 1965. 

Industrial Tribunal. 

BEFORE THE HON’BLE INDUSTRIAL TRIBUNAL 
(C) HYDERABAD 

In the matter of I.D. 25 of 1969. 

Between: 

The Workmen represented by S. C. Workers 
Union. — Workmen. 

And 

The Management of Singareni Collieries Co, Ltd., 
Kothagudem. — Management. 

Both the parties hereby agree that an award may 
be passed in terms of compromise which is as follows: 

(1) The Singareni Collieries Workers Union 
hereby withdraws the demand for placing 
Sri S. Laxmiah, G Ramachander and Laxmi- 
narayana in new category IV as per the Cen- 
tral Wage Board recommendations. 

(2) The management hereby agrees to promote 
Sri S. Laxmaiah and Sri G. Ramachander as 
category TV (four) as Tub-repairers as and 
when vacancy arise in that category in 


Kothagudem Division. They will be given 
perference over others, 

May be pleased to consider. 

(Sd.) M. Komariah, (Sd.) K. Srinivasamurthy, 

General Secretary, 10-8-72. 

S. C, Workers’ Union. (Sd.) V. Gopala Sastry. 

(Sd.) P, S. Ananth, 
Industrial Tribunal. 

[No. 7/53/68-LRII,] 


ORDER 

New Delhi, the 8 th September 1972 

S.O. 2551. — Whereas n industrial dispute exists 
between the management of Ballarpur, Sasti, Ghugus 
Collieries of Messrs Ballarpur Collieries Company 
Limited, Nagpur and their workmen represented by the 
Maharastra Pradesh Rashtriya Koyala Khadan Kamgar 
Sangh, Nagpur; 

And whereas the said employers and workmen have 
by a written agreement in pursuance of tKe provisions 
of sub-section (1) of section 10A of the Industrial Dis- 
putes Act, 1947 (14 of 1947), agreed to refer the said 
dispute to arbitration of the person specified therein 
and a copy of the said agreement has been forwarded 
to the Central Government: 

Now, therefore, in pursuance of the provisions of sub- 
section (3) oT section 10 A of the said Act, the Central 
Government hereby publishes the said arbitration agree- 
ment which was received by It on the 16th August, 1972. 

Agreement 

(Under Section 10A of the Industrial Disputes Act, 
1947) 

Betwef.n : 

Names of parties : 

Representing employers. — 1. The General Manager, 
Ballarpur Collieries Co., Blssessar House, Temple 
Road, Nagpur. 

2. The Chief Mining Engineer. Hindustan Lalpeth 

Colliery, P.O. Chandrapur, Dlstt. Chandrapur. 

3. The Agent. Chanda Rayatwari Colliery, P.O. 

Chandrapur, Distrirt Chandrapur. 

Representing workmen. — 1. Shri S, W. Dhabe, Presi- 
dent Maharastra Pradesh Rashtriya ~ Koyala 
Khadan Kamgar Sangh, Walker Road, Nagpur. 

2. Shri G. M. Khode, Working President, Maha- 

rashtra Pradesh Rashtriya Koyala Khadan 
Kamgar Sangh, Walker Road, Nagpur. 

3, Shri R. C, Pandey Vice-President, Maharashtra 

Pradesh Rashtriya Koyala Khadan Kamgar 
Sangh, P.O. Chandrapur, Distt, Chandrapur. 

It Is hereby agreed between the parties to refer the 
following Industrial ^dispute to the arbitration of Shri 
W. K. Almelkar, Presiding Officer, Central Government 
Industrial Tribunal, Nagpur. 

(i) Specific matter in dispute. — ’’Whether the work- 
men of Ballarpur. Sasll, Ghugus Hindustan Lalpeth, 
Chanda Rayatwari Collieries in Chandrapur District of 
Maharashtra State are justified in demanding variable 
dearness allowance at the rate of Rs. 2.13 per day for 
the period from 1st April, 1972 to 14th August, 1972?” 

(ii) Details of the parties to the dispute. — (a) Ballar- 
our. Sasti and Ghugus Collieries of the Ballarpur 
Collieries Company, Nagpur. 

(b) Hindustan Lalpeth Colliery of M/s. Perfect 
Potteries Ltd,, P.O, Chandrapur, District Chandrapur. 

(c) Chanda Rayatwari Colliery of M/s, Rao Bahadur 
Seth Shreeram Durgaprasad, Nagpur. 
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versus 

(a) Workmen represented by the Maharashtra Pradesh 
Rashtrlya Koyala Khadan Kamgar Sangh, Nagpur. 

(Ill) Name of the union, if any, representing the work- 
men in question . — Maharashtra Pradesh Rashtrlya 
Koyala Khadan Kamgar Sangh, Nagpur. 

(iv) Totalnumber of workmen employedin the undertak- 
ing affected : 


Ballarpur Colliery ..... 1500 

Sasti Colliery ...... 1100 

Ghugus Colliery ...... 2300 

Hindustan Laloeth Colliery. .... 1200 

Chanda Rayatwari Colliory .... 400 


(v) Estimated number of workmen affected or likely to be 
affected by thedlsputer : 

6500 Workmen. 

The arbitrator shall make his award within a poriod olthrce 
months from the date of publication of the same in the Gazette 
or within such further time as is extended by mutual agreement 
between us in writing. 


Signature of Parties 

Representing employers ■ 
Sd./-M.K.jHA, 

7-8-72 1 

General Manager.Ballarpur 
Collieries Co., Nagpur. 

Sd./- R. G. Gupta, 
7-8-72. 

Chief Mining Engineer, 
Hindustan Lalpeth Colliery, 

Sd./- S.G Rao, 
7-8-72. 1 

Agent, Chanda Rayatwari Colliery. 

Witness 

x. Sd./-R.K. Singh, 

(ii) 


Sd./- MohanlAl, 

Office ofthcRLC (C), 
Bombay. 


Representing workmen : 
Sd./- S. W. DhAbe, 
President. 

Sd./- G. M. Dhode, 

Wg. President. 


Sd./- R. C. Pandey, 
Vice President. 


Sd,/- W. K. AlMelkah, 

7-8-72- 

Central Government Industrial Triturel, 
Maharashtra, Nagpur. 

[No. L/22013/3/72-LRII.] 

KARNAIL SINGH, Under Secy. 

Tf foitft, 8 1972 

VTo 8 Ho. 2551 — Tel: HRff 4 eel 1 73 J t +1 14 *t {] ^ dd-'f 41 

fHo RTOTf, tJtJR 


STOTT ^ aTI v OTT% h 1 yi 41 ■t, fOTTOTT SrfdifdfTcT 
OT/TTT^ ST^TT +1OTTT 1TTR OTTOTTP: RT, TPFJJ tROT 
| ,rnp 5fr?j)f4+ fOTTT? fWTTT | ; 

RlTRT: TOTT fffTNm tIt TTitfRf 4 ijfrrtfffTT fOTUT 
STfaiffOTT, 1947( 1947 W 14 ) tf^EITTr 

( 1 ) % ttottI % ottkth 4 Infer tut stu 

f4"OTT TT dff 4 hfuid ®Tfw % ETOTUTt^ % frffir 
TUf TT TTK TT fOTTT | sftr W ETSOTOT]; 

rHa ^4 Txtp siflt %rSlR REmr ^4 '441 irt ^ I 

Rff:, UR, 5fr«ftfw fRTTT RffirfffTT, 1947 ( 1947 

tt 14 ) 34ottt io-t 34otu ( 3 ) % tisrji % 

^r, ETTIT TfeT ETSqTT 41 <l’< 41 -3% 1 6 STRUT, 

1972 TT ftUTOT, OTE/STU OTPlfuR TUfl^ I 

(tttt) 

(sfl^ftfTTRT f^rrw srfsrfffziR, i947 t1ottt io-t 

% walff) % 4 tu 

TSrt+Kl % ffTR: 

14415141 tt TffrfffftrcR tt 4 ^ivi ; 

1 . Rwiy-Etnv, 

OTrUPy 4tftprtl To 

fOT^OTT $TOTT, JTRf, 
RRiy: 1 


«h4«hl'<l TT STf 4 f 4 fOTR 


2 . xjre <smh ^4114 n t, 
f^ww 

OTTNT — RTJTJT 
14 el I OTsPJT I 

3 . 04 m, 

3RI UOTOTTTfl 4tf 4ui4 l, 
SRfiR <. — OTtPJT, 

f 4 vtr— 1 


tettiI tt TffffdfauT 
‘o uf ot 4 i ■ 


1. «fr thRo EOTXj/ 8T1%, STOTT 
RtUU'SJ' 5 r 4 ?T 

UxH "mh 4 ik 
OTTT 41<5, EPTJT I 

2 . 4t41o itro 41%, itl 

STOTT, RtTRT^ Sl4lT 

TtEET UEFT 
TTWT OTTR TtT, 

OTT^t; I 
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3. sft SHT 0 tft° TRST, 

4. s^nfTO etor Jr 


1500 

tt-tor, 

fTOtfTO TRTTTif ’Ft 

rnrrftRrfTOTt 

1100 

fvj srk Ti^k 

EstTT 

qjrfr mfmxT 

2300 

r y<tM TPRTT 




TO, 


vtfro^V 

1200 



TORTRTTOnft 


TTTOT — TTJT, 


Ttfrort 

400 


f%5E — I 

<rewrcf ^ 4kr fan fa (yd rfktfk Feto 
tor ^ro TOkcnr, 'ftemk srfaTrtt, %kk totr 
rfortFrer Rik wR i, totjt % etitwit % fro farTR 
TO?t sfTT U.dTgr'G 4><(T fTTT TOT ^ : 

1. Frf?rfoe farm tot “tot h^ht^ ttto % to?jt 

fTOfiT fa% ‘IMK^, ETHft, 

EJTO fsR^Hild TOFtS, 

TKT HWTOfr TOfarfrof 

% T^rrcf TT 1-4-1972 
% 14-8-1972 TT # 

TOfa % fro, 2 . 1 3 tot 
srirfor ^toJt qf-Rfr 
TOr*k Tk rtot 
TO rorfro | ? 

2. fTOTR % TOTTOTf TO (Wf) TOTrTJT TtfafTOkr, 


fTO'W 


TOTOff, d'ETpr sf?T TOTTTJT, 
FTHft sfk IJ’JT VtfTOTk | 
(w) Jtto? ttoiTO TRTk 
fHffak, 

TOTOR! — TOPJT 
frorr — «pt f?FjTOTT 
Troks ^tfrort 1 

(t) *rmf TW TjJTJT ^T5 
^Wf j»jf tottc, 

TO TOTOT TFHPrrrV 
TOfarTOt I 
TOHT 

(t) tottot, faRTO srfii" 
kfsrro t^ttir srkr 
TtRk Ttrorr tor 
TOTOTTT TO, titot 

tort! 1 


3. irk TO? TO TTOTOT TfnTR TTOT TT^k TOTOT? 
TO TfdkfTOr TOTO ’J?fT TOTOTT TO , dTOTT I 

§t 4T toto toe 1 


5. FFTO 3TCT TTTfTOr ?k 

irr thtottot: TOrfcro'ftTkr 

TO TO {f x 1 < t t t> fa ^ TTwi 


6 500 TOTTOT 


TT TTOd I 


Ttqrr ter ttr to^fr Jr ttoirt % tfk *mr 
*pV TETrker to ^TO tfr< w % TOn: aft ^ttT 4k 
TRTTfTO faffTO TOR 5TTT 5RRT TOT, TOT I 

qWTOTf $WHT 

RTOrk to srfirkrftrw TOtott to srfakfkT 

to% : TOk tt% 

5°/— tR 0 TO ®rr 5°/‘tiT 0 rwT o tjr 

7-8-7 2 5TORI 

T3TTTO *F, 

x e<d 1 TJJT c t'l fa'4 0 -a TOTOY 5°/*^° Ok 0 
'TITJT, SFkvrft TOR 

t?°/- hk° 4to ^ ^o/^n to 4to ht^r 

7-8-72 3T TTR I 

(?TRo afto *TR) 

3JW5HR ifaftfBiTT, 
np|WR WMT5 *FtfHir6- , 

5o/-t?rro afto tr, 

7-8-72 

(qr^To afto TR) 

STRT TTTTH4 1 <V ^ftfHTTTt I 
Hrwt 

1. 5o/-rTTT® %of?^ ^/-jjfifo^pJiFptTT 

2, ?o/- ffr^FTTH 7-8-72 

skkWiHR (%TR), rftotlk RRTfH'ETH, 

T!T TPT’PTO I TPT 5 T 

[4W ^Ho/22013/3/72-lTHo WK° -2] 
f%?, SRT RfTO I 

(Department of Labour and Employment) 

Neiv Delhi, the 8 th September 1972 

S.O. 2552. — Whereas the State Government of Orlesa 
has. In pursuance of clause (d) of Section 4 of the 
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Employees’ State Insurance Act, 1948 (34 of 1948), 
nominated Sri Bhupinder Singh, Secretary, Labour Em- 
ployment and Housing Department to represent that 
State on the Employees' State Insurance Corporation, 
in place of Shri Braj Mohan Pandbi; 

Now, therefore, in pursuance of section 4 of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the 
Central Government hereby makes the following further 
amendment in the notification of the Government of 
India in the Ministry of Labour, Employment and 
Rehabilitation (Department of Labour and Employment) 
S.O. No. 2763, dated the 27th May, 1971, namely: — 

In the said notification, under the heading “(Nomi- 
nated by State Governments under clause (d) of section 
■4)”, for the entry against item 17, the following entry 
shall be substituted, namely: — 

17. "Shri Bhupinder Singh, Secretary to the 
Government of Orissa. Labour, Employment 
and Housing Department, Bhubaneshwar’’. 

[No. F. U-16012/3/72-HI.] 
DALJIT SINGH, Under Secy. 

(*nr c Ttaunr fttrur) 

<T$ Pteofl, 8 f^Td^T 1972 

ffloUTo 2582. — -fid: RlEtUT TfiRT d Tfifi c ^ fiTJjRT^t TFJd 
aflHT wfaftfiTT, 1948 ( 1948fi7T 34) fift STRT 4% W 
(d) % spjwt ®r, njfPir qfror, nr, tNtrr 

WNTRT faHFT fift >sff WR tff$R qt*fT % PfiTR cr 
fiuWrflr Trsfii 4 trt fdfiR Jr rr tfrt ’fir qfy r fHftRq fiR% 

%■ fHfi[ dTtrfdtW fwrr ; 

wd:, wd, fiv^ifr Tryd wfdfddd, 1948 

( 1948 fid 34) fift RKT 4 % (RJdUfi if, %dftd IRfiTR 
Hd^jRr 'URd duPR % m, tPjptr tfk grmfa rrihr 
(nr tfR: <Rrh fkHFi) srfdg^rr firroNTotfo 

2703, drtrar 27 R$, 1971 if sfk Rfif fE TR 

"fRfft % «urfd : 

-?5d Jr, “(<Tvir HTfirRf sm tun 4 fir ^-s 

(r) % finftR didfdfe:)" dd 17 % 

dtdJr # dftrfe % Rndfix fdRfJrf^rd srfdfe u#f 

arn^ft, dd'rq, : — 

17 “*& ifffar 
dfdd, dWK, 

nr, tldfiK %ftx ntrir fddid, '<jrdi?R 1 ” 

[d° fido 1601 2/3/ 72-JRToSnt°] 

f%$, dd?; dfdd 1 


ministry of works and housing 

New Delhi, the 5th September 1972 

S.O. 2553. — Whereas certain modification which the 
Central Government proposed to make in the Master 
Plan for Delhi as regards the areas mentioned in the 
Schedule hereto annexed were published as notice 
[No. F,3(245)58-MP, dated the 25th September, 1971] in 
accordance with the provisions of section 44 of the 
Delhi Development Act, 1957 (61 of 1957) invitiDg 
objections and suggestions, as required by sub-section 
(3) of section 11-A of the said Act. 


And whereas the Central Government, after consi- 
dering the objections and suggestions with regard to the 
area mentioned in the aforesaid Schedule, has decided 
to modify the Master Plan for Delhi; 

Now, therefore, in exercise of the powers conferred 
by sub-section (2) of section 11-A of the said Act, the 
Central Government, hereby makes the following 
modifications in the said Master Plan for Delhi, namely. 

“An area measuring 11.7 hectB., about 29 acres ear- 
marked as “Recreational” (District park, playground 
and open spaces) in the Master Plan of Delhi, surround- 
ed by Industrial Area in the North, National High- 
way No. 2 in the Ea 8 t, Master Plan “Green” in the 
South and the railway land in the West, located near 
Badarpur village falling in zone F. 19, be changed to 
“industrial use.” 

The Schedule 

11.7 hectares of land surrounded by Jndustrlal area 
In the i North, National HighwaylTo. 2 in the 
East, Master Plan ‘green’ in the South and 
railway land in the West, located near Badarpur 
Village. 

[No. 10-2(3)/69-UDlL] 
L. M. SUKHWANI. Under Secy. 

Pwfaj fiftT NTRTH RRTRr 

5 ftfdWR, 1972 

5ftW2 553.~-4RT: IRfiTR tf ffiRft 

’JjfR sfNRT Ji, RTR fHH Jf Rlet-iRad 
% RpsFtr Jr fiifrm rrIrh fiRJr *pt rtrir ffiRT «rr, 

25 fad MR, 1971 %R\felR«fiT 3(245)/58- 
RR ° fit o % Rfi Jr fafiRR Nfufdfifi, 195 7 4^ RRT 
44 RRSRlf % 5PJRR JRTrfjRT fw RqT «TT, cPfiT RfiR 
WftlffPPT firt £TRT 1 1-ir gtftqu ( 3 ) % npjqR forR% 

fsrcf tm-fTTfit rm ’tmrfepi ftm urt Jr i 
vk ?RfiiR ^ 

e^alr RWRi Jr wrftifif rrt wi ijr^- ^ 
fiwr^ fiit tftuRT Jr BurfeH ^ w 

w?n?®r, wr RTfiRT, to ^rfiifinPT rrt 

ii (fir) fift r’t-rtu ( 2) irt srtrH wffiRtfr tpr snrtq 

fiR^ §3) fi^V gqq qtqdT uf trd^jRT fJr^Tf Vrnayi’ 
fiRRt hurt: — 

"^Pn^l9 jf WW % 1%E fRRr 11.7 Ififft 
^ fiTT gJr HVtpr29 ITfiTf I, tfk Rt ffir 1 J 5 U 

jfrsriT ir "irfrwr" qr^, *trr 4qpr rnu ^r 

rjtt $r *tt sit rtk Jr ^ ^ if 

wtpJ 2 , fi%or if ^ tftsRi % "?fer m" 
R^qfFfirrJf^rt^ttjfiTJrfJRrgiri fcfifr inri'flWrprfir 
snfRnn^’ if ^ fen an# i" 

RFf % RlfiTE 11.7 |«RR tjfq oft RfR 

ir Ji TNnrrfl fio 2 , if 

^r jffsprr ^r m" r«tt qfHR Jf ^ ^ vjf3r Jr ftru 

[fi o 10 — 2 ( 3 )/ 69*^°^ o] 

t^o gvrRff firNq 1 
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New Delhi, the 12th September 1972 

S.O. 2654. — In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Unthorised 
Occupants Act. 1971 (40 of 1971), the Central Govern- 
ment hereby appoints the officer mentioned in column 
(1) of the Table below, being on officer equivalent to the 
rank of a gazetted officer of Government to be estate 
officer for the purposes of the said Act, who shall 
exercisp the powers conferred and perform the duties 
Imposed on the estate officers by or under the said Act, 
within the limits of his jurisdiction in respect of the 
public premises specified in column (2) of the said 
Table. 

The Table 


Designation dflhe Officer 

Categories of Public pre- 
mises and local limits of 
jurisdiction. 

(1) 

(2) 


Secretary, Bharat Gold Premises under the ad- 
Mines Private Limited, , mlnlstratlve control of 
Oorgaum Mysore State. the Chairman-cum- 

Managing Director, 
Bharat Gold Mines 
Private Limited, 

Mysore State. 


[No. F. 21012(9) /72-Pol IV.] 

R. B. SAXENA, 
Deputy Director of Estates and 
Ex-offlcio ynder Secy. 

i 2 ftrcn^r, 1972 

«ffT° wto 25 54. — sffrr qfrrrr trftrrrfwf 

srftrfwr, 1971 ( 1 97 1 ntt 40) stttt 3 

JTTT 5PTTT wipKldf ^*T SpfFT ‘t'Cel !JT£, i < , K I , 

1 Rsrtf ^rfar B Fr6 ' trttir 
% Tmftpr wfawO qft qfw % vftmfi sft^r % 
di%, TfR srfsrf^TR- $ spffrFff % ftpr wfsnwrti 
fTRFT & sff RJRT RTTvff % ( 2) if faftlw 

'IpGRt % £r sr'Rt f^STTfOTR aft FNlftR ?ft^TT 
% tfttR RW srftrfWT SRT 9T % WsftT TTRTfT *rfspTTft 
>pt STTrT Si fadfll q>T RmIh m1 i Erftrftfw ^Trf®f I qrr 

4f<rfd "fifuT I 

WFUjJV 


vfa'filO R TT HTR 

Rfa TfRRt % Ipnt ^Vr ftsUfa- 
tfiR <ft psrpfto TftRTTf 

(1) 

(2) 


tr^ SfaTrR' 

HlCd tfR-J H 1 VR, | RTOT hi ^71 f>if*t 2 s, 


TRtr % HbnfrfHTr ffm-irnffa 

tfl'Giid 

4^7: trr 1 

TfRR 

[RO 

TTO 21012(9)/72 — T>T — 4 ] 


stra rwat, 




T^T RTT trfTT, RRT R'rfTR | 


MINISTRY OF TOURISM AND CIVIL AVIATION 

ORDER 

Neto Delhi , the 16th August 1972. 

S. 0.2555, — In pursuance of sub-rule (2) of rule 3 of the 
Aircraft Rules, 1937, the Central Goverrment hereby authorises 
theDirector General of Civil Aviatior to exercise the powers con- 
ferredonit by rule 160 of the said rules to exempt anyaircr after 
class or aircrafts oranyperson or class of petser s ii r mthe opera- 
tion of the provisions of the said rules as specified in column 
2 of the Schedule given below to the extent if any, specified 
in the corresponding entry In column 3 of the said Schedule, 

2. This order shall be valid for a period of ore year with 
effectfrom thedateofitspublicationinthe Official Gazette, 

Schedule 


S. No. Provision of the said 
rules for which power 
to exempt is to be 
exercised. 

Extent of applies' i or) of such 
power 

I 2 

3 

i. Rule 6 

To exempt Indian Air Fore 0 
Pilots from hold i r g a licence 
before flying on aircraft 
registered in India and 
belonging to — 

(i) Hindustan A'lcrautics 
Ltd; 

(ii) Plant Protcc' i or Quaran- 
tine and Storage Directo- 
rate ; 


(iii) Flying Clubs and/or Glid; 
ing Clubs for training o 1 
National Cadet Corps 
Cadets, provided such pilot 
are qualified instructors 
of the National Cadet 
Corps ; 


(iv) Aviation Research Centre* 

(v) Border Security Force, 

2 Rules 6 and 6A 

To exempt test pilots of tfae 
Indian Air Force for the 
test flights Df the ‘Revathi 
Mark II’ aircraft, designed 
and developed by the Tech- 
nical Centro of the Civil 
Aviation Department. 

Rule 41 

(i) To exempt such applicant s 
for the Issue of Flight Navi- 
gator's Licence, who are 
qualified Navigators from 
the Indian Air Force from 
the recency requirement in 
respect of flying experience 
and skill requirements 
stipulated in Section ‘o’ 
of Schedule II to the said 
rules provided such appli- 
cants possess the necessary 
flying experience, compe- 
tency and standard of phy- 
sical fitness and also possess 
recent flying experience 
stipulated in Paragraph 3 of 
the said Section ‘O’. 
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(ii) The exempt such] appli- 
cants for the issue of 
Commercial Pilots Licences 
Ratings, who are qualified 
pilots from the Indian 
Navyr, from the recency 
requirement in respect of 
flying 1 experience and skill 
requirement stipulated in 
Schedule II to the said 
rules provided aucl appli- 
cants’ possess the necessary 
flying experience, compet- 
ency and standard of phy- 
sical fitness and also’possess 
such recent flying experience 
as laid^down m the said 
Schedule for renewal of 
the licence. 

4. Rule 6o 

J. Sub-rule (4) of rule 6i 

6. Paragraph of the Section 
‘A* of Schedule II 

7. Paragraph i(d) of each 
of the sections, ‘D* 

*E’ and *F* and 
paragraph i(c) of 
each of the sections 
*H’ and T of Sche- 
dule II. 


8 Paragraph i(c) (iii) To accept a straight solo 

section ‘K’ of cross-country flight of 30 

Schedule II. nautical miles instead of the 

requirement of aolo triangu- 
lar cross-country flight- 


[No. F. Av. IIOI 3 /io/ 72 -A/AR/^ 937 ( 4 )/i 972 ] 

S. N. Kaul. 
Dy. Se*y. 

tfY'T WRIT 

’CTT'^W 

16 SPUT 1972 

vio gfT° 2555. — tr^rnr Pm, 1937 %fm 
3 1(7 ^TfTPTTT (2) TT mjtfTVT 
*r?7fi]T fmm RfrfatroMrt £r 

2 if fafHfw mi ir, 

$ 3 if srfafte if faftfw #jjt rpp, ttf* 

jpt£ tot famf vt qrt m?r 

ftp# WTftRT Tt TOT «*ttf-rci*Tf ^ tfiT TW fWff 

if; gWRt % ^ ^ % faJt ^TT flmY % 

160 IKT 7TO 1 WT'r aifViql 8FT JPfFT ■btrl mr Wlwtii t 

I 

2 . ^ TP1TO Jf Wife ^ 

tjfr mifar ir ^ % fate to i 


’t'fl 'TWfT -TT- t^fr RTf^rT % 5PTPT *ffV ^fY^TT 

fio f^rto if 

5PtVt ftpTT TTRT £ 

1 2 3 

1 . f?m e tt jjfrrr % Pm- 

■srptof mi *rrar if 'fatfar 
fflrdRfPacf ir m^ftrar 
Ftthtt Tfrr'«FT^ ^ ^ 
niton irir *t 5> mtor ir yz 

'Id I : — 

(i) qflTd-rrfto 

Fto ; 

(ii) rnrfa tw% mtor 

d<IT RTTfl ; 

(iii) ^ror tiz <PtT $ 

’frfcff *fft 5rftTTOT ^ %■ 
% fair TTlTfl TOf vftx/ 
wtrr mr?, wto 

fm Ft 6 m 1 ei ^tn4 

tiz mtr % 

ff; 

( iV ) Hlfll'T'f 5PTT5TFT %7JT ; 

(v) fftRT g;wr m 1 

2. f^m 6 TT^TT 6 m fiTfiT PtH I *1*1 ftoT*T % d+i* 

%^r am ftom ht 

ftoffRT PfitT tpy JTptf 

II” Prm vt iOmoi gjprf 
% f?r% wrofrfl- mrt-rr % 

^TT I ' 

3 fTTR4l (i) TfH PlTTrePF Tr^- 

^rrit ^ fir^ 

Tt, 5ft wrRrfPT 
ifflr fwTrw 

fmf w^Vr II % 
W , 'fl' if fflVffcr TfR 
mm wt % 

rm if ^ 

ypf ir ^tt, ftp 
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’TTT^TT -ITET SEfvpT, RST- 

tETT'^T ?rrfJfW jjWrTT W 
wr ?! sftr 
g?g gijg V % tn' ? if 
f'iM l ir<d {fig tt grig 5 et- 
gg «ft fir i 

(ii) *rfarftoFF iWR 
M I ttf 7 ! 'RlCl + vl % 
fgir *rr^4Tf iff, g! rtf- 

cfl^ *f!-tRT 

Hi *1 1 *1 ^ T, ^ft" 

II if ftfw ggpr 
snjgg ott sr^rmf 
% rorst Jr frg % ?!% 
vti Jr ^TT, «raraf fa 
rfcjf y i^44> gili m^'+h , g§r- 
*rcrr ott giftf^F ^ft^dr tt 
STFmnr TSTcT ?! sfk 
t^ET ?rgr w grpr q 
g! t»sr! ?! ^nr 1% Hiitfti 
% d4W<g ^ fgJf grg 
w^fr Jr fHsrff^r Fprt 
mr £ i 

4. 60 

5. Pm 6 1 m grPm 

(4) 

6. ' II % ww 

VTr4Tr 6 

7. ' sej^t! II % sro "g”, 

‘V, ggT“g”ir% 
grilg gr In i (w) 
w!t nrw "g” ggi 
V' SfJrSRfcp** 

4ni(g) 

8. 5T^! ii % w>w V fvnjgrm tffgfcR 

wfn i(*r) (iii) iw gf! utf % ggpr 30 

grftg ifPr # q^p ghff 
tprot c Tl'=(?d T ggpr grfng 
^TTT I 

[lfo9iTo'^o^Voll013/l0/724?o/^o?rrTo/1937 ( 4 )/ 

1972] 

g^gr gig gfa, gg gfgg i 


MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi, the 26th July 1972 

S.O. 2556 In exercise of the powers conferred by 

the proviso to article 309 and clause (5) of article 148 
of the Constitution and of all other powers enabling 
him in this behalf, the President, after consultation 
with the Comptroller and Auditor-General of India in 
respect of persons employed in the Indian Audit and 
Accounts Department, hereby makes the following 
rules further to amend the General Provident Fund 
(Central Services) Rules, 1960, namely:— 

1. (1) These rules may be called the General 
Provident Fund (Central Services) Fourth Amendment 
Rules, 1972. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the General Provident Fund (Central Services) 
Rules, 1960 (hereinafter referred to as the said rules), 
in rule 11, in sub-rule (6), the words, brackets and 
figures “sub-rule (5) of rule 13, sub-rule (3) of rule 20, 
sub-rule (4) of rule 22. sub-ruie (1) of rule 24, sub- 
rule (1) or (2) of rule 25”, shall be omitted. 

3. In rule 12 of the said rules— 

(a) in sub-rule (2), the words “together with 
interest thereon” shall be omitted; 

(b) after sub-rule (2), the following sub-rule shall 

be inserted, namely: — > 

“(3) when an advance is sanctioned under sub- 
rule (2) before repayment of last instalment 
of any previous advance is completed, the 
balance of any previous advance not recover- 
ed shall be added to the advance so sanctioned 
and the Instalments for recovery shall be 
fixed with reference to the consolidated 
amount.” 

4. In rule 12 of the said rules — 

(a) sub-rules (3) and (4) shall be omitted; 

(b) In sub-rule (5), the words and figures "with 
Interest at the rate provided in rule 11” and 
the proviso to the sub-rule shall be omitted. 

5. In rule 14 of the said rules, the words and figures 
“with interest at the rate provided in rule 11” shall 
be omitted. 

6. In rule 16 of the said rules — 

(a) In sub-rules (2) and (3), the words and figures 
“together with interest thereon at the rate 
determined under rule 11” shall be omitted: 

(b) sub-rule (4) shall be omitted. 

7. In rule 16-A of the said rules, the brackets and 
words “(with Interest)” shall be omitted. 

8. In rule 20 of the said rules, in sub-rule (3). the 
words and figures “with Interest thereon at the rate 
provided in rule 11” shall be omitted. 

9. In rule 22 of the said rules. In sub-rule 14), the 
words and figures “with Interest thereon at the rate 
provided in rule 11”, shall be omitted. 

10. In rule 24 of the said rules, in sub-rule (1), in 
clause (d), the words and figures “with interest thereon 
at the rate provided in rule 11” shall be omitted. 

11. In rule 29 of the said rules — 

(a) In sub-rule (1) — 

(i) in clause (1), the words and figures "with 
interest thereon at the rate provided in 
rule II” and the words “with interest” shall 
be omitted; 

(ii) In clause (11), the words “with interest” 
shall be omitted; 



SEC. 3(ii)l 


THE GAZETTE OF INDIA: SEPTEMBER 16, 1972/BHADRA 25, 1894 


3575 


(b) in sub-rue (2), in clause (i) of the proviso, 
the words and figures ‘‘with interest at the 
rate provided in rule 11” shall be omitted. 

12. In rule If) of the said rules, the words and figures 
“with interest at the rate provided in rule 11," shall 
be omitted. 

13. The provision of the said rules as amended by 
the General Provident Fund (Central Services) Fourth 
Amendment Rules, 1972, shall apply to any advance 
outstanding in the account of a subscriber on the day 
on which the General Provident Fund (Central 
Services) Fourth Amendment Rules, 1972, come Into 
force. 

[No. 2(2)-E.V.(B)/71.] 

S.O. 2557. — In exercise of the powers conferred by 
the proviso to article 309 and clause (6) of article 148 
of the Constitution and of all other powers enabling 
him in this behalf, the President, after consultation 
with the Comptroller and Auditor-General of India in 
respect of persons employed in the Indian Audit and 
Accounts Department, hereby makes the following 
rules further to amend the Contributory Provident Fund 
Rules (India), 1982, namely: — 

1, (1) These rules may be called the Contributory 
Provident Fund (India) third Amendment Rules, 1972. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Contributory Provident Fund Rules (India), 
1962 (hereinafter referred to as the said rules), in 
rule 12, in sub-rule (6), the words, brackets and figures 
“sub-rule (3) of rule 22, or sub-rule (4) of rule 24, or 
sub-rule (1) of rule 20, or sub-rule (1) or sub-rule (2) 
of rule 2, or rule 31 or” shall be omitted. 

3- In rule 13 of the said rules — 

(i) In sub-rule (2), the brackets and words 
“(together with interest thereon)” shall be 
omitted; 

(ii) after sub-rule (2), the following sub-rule shall 
be Inserted, namely: — 

“(3) When an advance Is sanctioned under 
sub-rule (2) before repayment of last 
instalment of any previous advance is 
completed, the balance of any previous 
advance not recovered shall be added to the 
advance so sanctioned and the instalments 
for recovery shall be fixed with reference to 
the consolidated amount.” 


10. In rule 26 of the said rules, in sub-rule (1), in 
clause (d), the words and figures "with interest thereon 
at the rate provided in rule 12” shall be omitted. 

11. In rule 27 of the said rules — 

(i) in sub-rule (1) — 

(a) in clause (i), the words and figures "with 
interest thereon at the rate provided in rule 
12” and the word "with Interest" shall be 
omitted; 

(b) in clause (ii), the words "with interest” shall 
be omitted; 

(ii) in sub-rule (2), In clause (i) of the proviso, 
the words and figures "with interest thereon 
at the rate provided in rule 12” shall be 
omitted. 

12. In rule 31 of the said rules, the words and figures 
"with interest at the rate provided in rule 12", shall 
be omitted. 

13. The provisions of the said rules as amended by 
the Contributory Provident Fund (India) Third Amend- 
ment Rules, 1972, shall apply to any advance outstand- 
ing in the account of a subscriber on the day on which 
the Contributory Provident Fund (India) Third Amend- 
ment Rules, 1972 come into force 

[No. 2(2)-E.V.(B)/71.] 
S. S. L. MALHOTRA, Under Secy. 


(Department of Expenditure) 

(Defence Division) 

New Delhi, the 10th August 1972 

S.O. 2558. — In exercise of the powers conferred by the 
proviso to Article 309 of the Constitution the President 
hereby makes the following rules to amend the Defence 
Accounts (Class III and IV posts) Recruitment Rules 
1970, published with the notification of the Government 
of India in the Ministry of Finance, Department of 
Expenditure (Defence Division) No. S.O. 4025 dated 
the 23rd July, 1971 at pages 5704 to 5717 of Part II 
Section 3 — Sub-section (ii) of the Gazette of India, dated 
23rd October, 1971, namely: — 

1. (1) These rules may be called the Defence Accounts 
(Class III and IV Posts) Recruitment (Amendment) 
Rules, 1972. 


4. In rule 14 of the said rules — 

(I) sub-rules (3) and (4) shall be omitted; 

(II) in sub-rule (5), the words and figures "with 
interest at the rate provided in rule 11" and 
the proviso to the sub-rule shall be omitted. 

5. In rule 15 of the said rules, the words and figures 
“with interest at the rate provided in rule 12” shnll 
be omitted. 

0. In rule 17 of the said rules— 

(1) in sub-rules (2) and (3), the words and figures 
“together with interest thereon at the rate 
determined under rule 12" shall be omitted; 

(ii) sub-rule (4) shall be omitted. 

7. In rule 18 of the said rules, the words "with 
interest” shall be omitted. 

8. In rule 22 of the said rules, in sub-rule (3), the 
words and figures “with interest thereon at the rate 
provided in rule 12” shall be omitted. 

9. In rule 24 of the said rules, In sub-rule (4), the 
words and figures "with interest thereon at the rate 
provided In rule 12” shall be omitted, 


(2) They shall cpme into force on the date of their 
publication in the Official Gazette. 


2. In the Defence Accounts (Class III and IV Posts) 
Recruitment Rules 1970, (hereinafter referred to as the 
said rules), after Rule 0, the following rule shall be 
inserted, namely: — 

“7. Saving . — Nothing in these rules shall affect 
reservations and other concessions required to 
be provided for the Scheduled Castes and the 
Scheduled Tribes and other special categories 
of persons in accordance with the orders Issued 
by the Central Government from time to time 
in this regard." 


3. In the Schedule to the said rules: — 

(a) for the heading “Schedule— I— Class III Service” 
the Heading “The Schedule — Part I- Class III 
Service” shall be substituted; 

(b) in serial No, 5 relating to the post of Lower 
Division Clerks; — ■ 


(1) In column 7 for the figures "21”, the figures 
“25” shall be substituted; 

(ID in column 11, In item (i)(b). for the figures 
“40” and "45", the figures “45” and “ 50 ” shall 
respectively be substituted; 
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(c) in serial Nos. 8 and 11, relating to the posts of 
Key Punch Operators and Record-Clerks in 
Column 7, for the figures ‘21”, the figures ”25” 
shall he substituted; 

(d) for thq heading "class TV services”, the heading 
“Part II-— Class TV Service" shall be substituted. 

[No. 0098/AN-H.] 

B. R. AGGARWAL, 

Asstt, Financial Adviser (Defence Services) 

f*T?T RSTTWJT 
(SOW fa*TRT) 

(TtffT R5TRT) 

ffiSfawfa lOJERcT, 1972 

VToWTo 2558. — TF^Tfcf, #faRH % 309% 

RTCT %TESf t ra' 

mrter 23 w*i*i <, 1971 ret 2 , ms 3 , iwi (ii) % 

TO 5 704 it 5 7 1 7 TF TT trmr ?PTTT % facT RffETT, 
3TT faRTR, (TSiTT TRET) ^ STfafp'tWT R° TTo RTo 402 5, 
23 3jnT£ 1971 % RFT STTlftlcT, (*nf 3«rfa 

4T?) RcfffWT, 19 70 if OTtRR % fan rr^iTT 

faHfafad fa*PT t> wfa; 

1. (l) ^rPwffnTFrwr^raT 3*rk 4 tt) 

vnff (RiifltET) fTET, 1972ffaT I 

(2) JrftTT TITIJI if SE5T7PT RTCfar «fft ST^l 

# I 

2 . T6TT ?PaT (TT 3 $tTt 4 'K) Rfff faTR, 1970 

fRTT^) R, fTTR 6 

“ 7-5E(T^far - ffafaf t! qrrf Rt rkt ifa *nw«iT 

5lfa SR 1 ! ffaTRdf TT TTRIR" Rfaiff faTRRT, 

»rw aTRT W TRUJ if ERR fm Tt 

fan% iri Rfavrt % *r^nr ^ifti wrtr 

nfimfcpflr srfa fa^fa % 

3 . w ffamr ^ if : 

(fr) 1 - rr 3 ^rt” “Tffar % ^ttr qr 

"^gnf-WFT 1-Tif 3^’’ff^sr%E«nfET 

fan rthrt ; 

(J3T) fain-^-fafTT % T? ^ RRffET RW Ro 
5 1 ? 

(i) mor 7 if m^"2i”^^nwrr, ifa " 25 ” 

(ii) *^R 11 ffTT(i) (^)Jf *fa "40"?ftT 
" 45 " % trtr tt wr: sfa " 45 ” Rfa 

" 5 0 ” TfaFTTftn fan nprif ; 


(ir) qfiw-cnqfdf *rk RfRvrs'-fofw % qR it 
RRfeR W Ro 6 sftr 1 1 Jf, *R*R 7 if, SEE 
" 2 l”%P 2 rPTT?- ?fa "2 5” qfawffar fair 
vnriif ; 

(R ) "nt 4 rrt” rHt % trh tt, "rtr 2-Vf 

4 tMrt srfdwrTqci fw qrnjRr 1 

[w 0698/tTo RRo iTSTo] 
Rfa rtto gaw, 
fan R5fr$<Frc (w 3m) 1 


MINISTRY OF FOREIGN TRADE 

New Delhi, the 16th September 1972 

S.O. 2559. — Whereas, in exercise of the powers con- 
ferred by section 6 of the Export (Quality Control and 
Inspection) Act, 1963 (22 of 1963), the Central Govern- 
ment is of opinion that it is necessary or expedient so 
to do for the development of the export trade of India, 
that Saffron should be subject to quality control and 
inspection prior to export; 

And whereas, the Central Government has formulat- 
ed the proposals specified below for the said purpose 
and has forwarded the same to the Export Inspection 
Council, as required by sub-rule (2) of rule 11 of the 
Export (Quality Control and Inspection) Rules, 1964; 

Now, therefore, in pursuance of the said sub-rule, 
the Central Government hereby publishes the said pro- 
posals for the information of the public likely to be 
affected thereby. 

2. Notice is hereby given that any person desiring to 
forward any objections or suggestions with respect to 
the said proposals may forward the same within thirty 
days of the date of publication \of this notification to 
the Export Inspection Council, World Trade Centre, 
14/IB, Ezra Street (7th Floor), Calcutta-1. 

PROPOSALS 

(1) To notify that Saffron shall be subject to quality 
control and inspection prior to export; 

(2) To specify the type of Inspection in accordance 
with the draft Export of Saffron (Inspection) Rules, 
1972, set out in the Annexure to this notification as 
the type of inspection which will be applied to such 
saffron prior to export; 

(3) To recognise the grade designations formulated 
under the Saffron Grading and Marking Rules, 1971 
as the standard specifications for Saffron; 

(4) To prohibit the export in the course of interna- 
tional trade of Saffron, unless a mark or seal or label 
recognised by the Central Government has been affixed 
or applied to packages or containers of such saffron. 

3. Nothing In this notification shall apply to export 
by sea, land or air of samples of saffron not exceeding 
in value of rupees twenty to prospective buyers. 

4. “Saffron” meons the cut or broken stigmas of the 
plant Crocus sativus Linnaeus, produced in India. 

The Annexure 

Draft rules proposed to be made under section 17 
of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963). 
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1. 1. Short title and commencement.' — (1) These 
rules may be called the Export of Saffron (Inspection) 
Rules, 1972. 

(2) They shall come Into force on 

2. Procedure of Inspection of Saffron prior to ex- 
port. — The provisions of the Agricultural Produce 
(Grading and Marking) Act, 1937 (1 of 1937), the 
General Grading and Marking Rules, 1937 and the 
Saffron Grading and Marking Rules, 1971, shall so far 
as may be, apply to the inspection of Saffron prior to 
export. 

[No. 6(11)/71-EI&EP.] 

fsr^r toto; jfam 

1 6 fildH T 1972 

JSToWTo 255 9. — W 

ffffa m) WfafWT, 1963 ( 1963 *PT 22) ^ fflTT 6 
JTTT tTffrT W 5rTET <+> <c) ijt(, ET*PTT Sit 

TPT | Pp % fafifa °4ITO % i fWE % fair TORT 
ypppEF rt f ' fa %rn; frofa % wfcfat 

fipfaqr tfN: faffaw % srcffa fw w ; 

tflR iTcr: WR % W fa^TcT Ht% fftr 

TO TPT wq f, sffa ffiRfa (wfa# faiftTO sffa 

fa ft S TW) ffiTO, 1964 faro 1 1, BR-ffiTO ( 2) TOT 

w krtfaff ffafar fattem ^ rtj: | ; 

*rt: to, TO-fwr % ’fr^rro ir tot 

Jrwr«ff ^ wfr tttoto: wifaff $fa TOfr wit 

vH I -fV l ^ t % fafi[ T^JKI M+lPvid TOTft $ I 

2 . i^to t gw ft TOft | fa rrtt stwfff * *rfa ir 
fa?$r ufart rt g*rfar Rrt wit to^ tott rtT$ 

wrPRi ^ t£R srfsrg;w % whm 1 *tft Rrffa ir dtrr far % 
tftffr frofR fafafTR <r(w[, ‘ffsi &zx,' 14/1 ft, 
tfJRT T^fa (TTRpft Rfro), fTOT-l Rft E%RT I 

TOTOT 

(l) *T5 TORT fa %TTT ffarfR % Wrfa€t 

frpfcP’T *rfa PfQtfm % Wttff ?>IT I 

( 2 ) tfff ^ E*TIR u ir f^.TT RT( %ET VT fd*(td 

(PrftWff) fRTO, 1972 % Ml<(9 % Pl^l*>T u T % TO 

5PTORTt{MRlV£<tKfil 'ft ^ %TtT TT TlMta (r^TOI 
fr mi j ^ PtiMf j i i fpn 1 

( 3 ) <«l trk fwr, 1971 % ^TSft^T 
WT[ RT[ # j ft-'fffwpff Rtt %TTT; % far* To fffftrfft 
%■ W ir TOW W ; 

( 4) ^ttt: % sffTro; % ir fro% =pr 

ttr ff'p srfd^ff to m rnr fnr $?rc % 4^3ff itt WTRpff 
TT fffjftff (K+K 3TTT TOW WT f^T iff TftTT ffT^TO R 
f^mro iit ff wit ffq $ 1 
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3. w nftigw ^ ^ wt TOT, ^TOfr 

Vt iftff Wft frgTRTTT TOfSRT, ‘WS-TOt, '♦JTOt ^TOT-TOt 

^ % fff4ra «pt toj; ^nft i 

4 . ‘%TR’ %, 1 TTTO ir ^cRlftd TPtTO %€tTO, fvTfWT 

ftr zl jtr ^rror irrfir^cr | 1 

TTRR 

ffntff (wftrit fd^r tfk firtrwrr) ^rftrtwr, 
1963 (1963 ^rr 22 ) spt TOT 17 % SnftT W^ TOt 
TT% fd^+Tl THf Mf^'l I 


1. TfftTcT TOT MTtflf : 

( 1 ) ^ f^nrrfr tot trrrr m-t ftrrtd (fatter^) 

fwr, 1972 ^mr \ 

(2) f «ht jr^rr ?fit i 

2. frofa % %rrc % ftrftwir ^t arfw : 

TOTTff, (^oftvw srk wfijfdTO, 

1937 (1937^T 1 ) , TTTTOTff ^ftWT «fk f^R fWT, 
1937 W -tRR gTT aWPp^if «fk f^Tff fWT, 1971 % 
3W1 TORJ^PFT %TR ifi, tTOtd *(T 'jf firtt^PR Tit TOJ I 

[R° 6(ii)/71-fa° ftfo wfifoRo] 


S.O. 2560.— Whereas the Central Government, in ex- 
ercise of the powers conferred by Section 8 of the 
Export (Quality Control and Inspection) Act, 1963 (22 
of 1963), proposes to recognise the grade designation 
mark described under rule 5 of the Saffron Grading 
and Marking Rules, 1971 with respect to Saffron, for 
the purpose of denoting that where packages or con- 
taining Saffron are affixed with the prescribed labels, 
the saffron In such packages or containers conform to 
the standard specifications applicable thereto under 
clause (c) of Section 0 of the said Act. 

And whereas the Central Government has forwarded 
the aforesaid proposal to the Export Inspection Council 
as required by sub-rule (2) of rule 11 of the Export 
(Quality Control and Inspection) Rules, 1964; 

Now, therefore, in pursuance of the said sub-rule, 
the Central Government hereby publishes the said 
proposal for information of the public likely to be 
affected thereby. 

2. Notice is hereby given that any person desiring 
to forward any objections or suggestions with respect 
to the said proposal may forward the same within 
thirty days of the date of publication of this notifica- 
tion to the Export Inspection Council, World Trade 
Centre, 14/lB, Ezra Street (7th floor), Calcutta-1. 

Explanation , — In this notification "Saffron” means 
the cut or broken stigmas of the plant Crocus sativus, 
Linnaeus, produced In India. 

[No. 6(ll)/71-EIEP.] 

M. K. B. BHATNAGAR, 
Dy. Director (Export Promotion). 
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WSToWTo 2560— -TOH f-iNKl (<ni Pi feT PlTOTT ’hV, 
fTOsror) Trfsrfaror, 196 3 ( 1963 to 22 ) arro a 

tllTr 5TTOT PlfTOTO TO TOpM "6 PRTOT, %et 
TO ^<jfhrn»T ?ftr fTnf fTTR, 1971 % PlTOT 5 % TOfTOT 
^Vr^-TrpfTiTRf^f TO TOG! % TOT S, W, TOffTO TOT 
% fTO* TOTOTO TO TO TO7T7 toTO | TOJT TOlT % TO 
TOTO TO TOSTlTO T 7 fstf^T TO! TOT $f, TgTTE t%TO 

to smim Sr tot gtu TOrr 3711 srfkfTOTOrT TO am 6 w>x 

srsfTO TO to% totop TOfaTOfr % totto | i 

TOr tot: TOTOr jttto t % toto? fTOTO ( to t iPTO i 1 

fTOTOT TOt fTO^TtfT'TT) from, 1964 % pTTOT 11 % 37- 
fTOTOR- ( 2) 3TTT TOTO TOfTO fTO% fTOtaPH TOTO^ TO TOff 

I ; 


^hto <is, TOg ?r-Fm % spjtott Sr, TOjfTO tottot 
37ci sfctt7 TO toTO tfm&r cr:, JGTrfan jTO tt# ^ttott *rfT 

TOTOTd % fm TOT^STOT STTOfTOT toTO t | 

2. gmrr to toTO | % topt ttott t tot Sr 

fTOTO wTOf TO gJTlTO TO 7 TO TO TOW TOT TOTO TOf 
TOfTO 75 % JT ^TfVgTTO T TTOTOT TO TOTTOr n TOt 
fTO % STOT fTOfa fTOTOfTO afTO?, TOT ff TOTO, 1 4 / 1 afV, 
rjTOT T^fTO (TOTOft HTTOr), TOTTOTT— 1 Til iTO TO>HT I 

HfTTOTO : W sr^TO Sr 'TOT’ % TOTH Sr 3TOTfror 

Ttroi STOw TO tow TO$ % jit qr r ^ jit arfrornr 
■TOtoSh t i 

[#° 6(ll)/71-fTo fTO TOTO fSTo tfo] 
ITq-o %o TOo TOTOTO, 
37 fTOVTO (fTOTfatfrofr) I 
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